Uil[a?e o-f Carot (Suem
BOARD MEETING
AGENDA
SEPTEMBER 7, 2021
6:00 P.M.

Village Board meeting is being held virtually to the public until further notice due to the pandemic.

All matters on the Agenda may be discussed, amended and acted upon

A. ROLL CALL AND PLEDGE OF ALLEGIANCE:

B.

MINUTES:

1.

2)

Approval of Minutes of the August 16, 2021 Village Board Meeting.

Approval but not release of Executive Session Minutes of the August 16, 2021
Village Board Meeting.

LISTENING POST:

1.

5.

Check Presentation for the D.A.R.E. Program from George Salerno of Salerno’s
Funeral Home, Rosedale Chapel.

Check Presentation to Operation Support Our Troops-America.
Award Presentation from the Alliance Against Intoxicated Motorists.
Proclamation designating September National Preparedness Month.

Addresses from Audience (3 Minutes)

PUBLIC HEARINGS:

SELECTION OF CONSENT AGENDA:

If you are here for an item, which is added to the consent agenda and
approved, the Village Board has acted favorably on your request.

BOARD AND COMMISSION REPORTS:

1.

Plan Commission/Zoning Board of Appeals
a. 21-0021 - Carol Stream Animal Hospital — 160 W. Elk Trail
Zoning Map Amendment from R-4 to B-2
Zoning Text Amendment to add indoor kennel and boarding facility as a
special use in the B-2 District
Special Use Permit for an indoor kennel and boarding facility
Fence Variation
Parking Variation
Recommended Approval with Conditions 4-0
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Village Board meeting is being held virtually to the public until further notice due to the pandemic.

All matters on the Agenda may be discussed, amended and acted upon

b. 21-0030 - TMD 327 Gundersen LLC/Fed Ex — 327 E. Gundersen Drive
Special Use Permit for outdoor vehicle storage
Fence Variation
Recommended Approval with Conditions 4-0

G. OLD BUSINESS:

H. STAFF REPORTS AND RECOMMENDATIONS:

1.

Vacant Lots on Surrey Drive. Staff recommends modifying the existing listing to
extend the termination date to September 9, 2022 with Rick Fisher of RE/MAX
Action.

. Award of Contract — 2021 Crackfill Project. Staff recommends awarding the

2021 Crackfill Project to SKC Construction, Inc. at the bid unit prices submitted of
$66,202.00.

. Award of Contract — 2021 Pavement Patching Contract. Staff recommends

awarding the 2021 Pavement Patching Contract to Chicagoland Paving
Contractors, Inc. at the bid unit prices submitted of $50,000.00.

. Award of Contract — 2021 Pavement Marking Project. Staff recommends

awarding the 2021 Pavement Marking Project to Superior Road Striping, Inc. at
the bid unit price of $37,127.60 pursuant to the provisions of Section 5-8-14(L) of
the Carol Stream Code of Ordinances.

Award of Contract — 2021 Drainage Improvements Project Contract. Staff
recommends awarding the 2021 Drainage Improvements Project to Scanlon
Excavating and Concrete at the bid unit prices submitted of $164,830.00.

Collective Bargaining Agreement between the Village of Carol Stream and Illinois
Fraternal Order of Police Labor Council Effective May 1, 2021 to April 30, 2025.
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Village Board meeting is being held virtually to the public until further notice due to the pandemic.

All matters on the Agenda may be discussed, amended and acted upon

7.

Temporary Waiver to the Code of Ordinances — Core and Main (220 Westgate
Drive) requests approval to temporarily store materials outdoors at Dynamic MD
(250 N. Schmale Road). Per the temporary waiver provision in Section 1-1-17 of
the Code of Ordinances, Core and Main seeks a temporary waiver to the Code of
Ordinances to store pipe and other materials within the fenced and screened
outdoor truck and trailer storage lot at Dynamic MD’s property at 250 N. Schmale
Road. This would be an extension of the Temporary Waiver granted by the Village
Board on May 3, 2021, which is set to expire on September 9, 2021.

Tessa Strong Neuroblastoma Pediatric Cancer Walk — Request for Approval of a
Temporary Waiver to the Code of Ordinances to allow Temporary Promotional
Signage and a Temporary Sign Fee Waiver. Staff recommends approval of the
waiver of the temporary sign permit fees and temporary waiver to sign regulations
in the Unified Development Ordinance subject to conditions for the Tessa Strong
Neuroblastoma Pediatric Cancer Walk.

I. ORDINANCES:

1.

Ordinance No. 2021-09- Amending Chapter 16 — Unified Development
Ordinance of the Code of Ordinances of the Village of Carol Stream (Kennel and
Boarding Facility (Indoor) as a Special Use in the B-2 District). See F.1.a

Ordinance No. 2021-09- Approving a Zoning Map Amendment to Rezone
Property from R-4 Multiunit Residence District to B-2 Neighborhood Business
District (Carol Stream Animal Hospital — 160 W. Elk Trail). See F.1.a

Ordinance No. 2021-09- Approving a Special Use Permit for a Kennel and
Boarding Facility (Indoor) and Variation for a Fence in the Front Yard (Carol
Stream Animal Hospital, 160 W. Elk Trail). See F.1.a

Ordinance No. 2021-09- Approving a Special Use Permit for Outdoor
Storage (TMD 327 Gundersen LLC/Fed Ex Ground, 327 Gundersen). See F.1.b

Ordinance No. 2021-09- Amending the Carol Stream Code of Ordinances
by Establishing a Whistleblower Report Policy of the Village of Carol Stream.
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Village Board meeting is being held virtually to the public until further notice due to the pandemic.
All matters on the Agenda may be discussed, amended and acted upon

J. RESOLUTIONS:

1. Resolution No. Amending Resolution No. 3183 Adopting the 2021-22
Employee Compensation Plan for the Village of Carol Stream. Staff recommends
eliminating the Secretary position in the Support Services Division and creating
the position of Management Analyst within the Police Department.

2. Resolution No. Amending Resolution No. 3183 Adopting the 2021-22
Employee Compensation Plan for the Village of Carol Stream. Staff recommends
reducing one full-time WSE-locator position and creating one additional full-time
water and sewer employee position within the Public Works Department.

3. Resolution No. Declaring Surplus Property owned by the Village of Carol
Stream. Staff recommends declaring surplus a 2008 Chevrolet Avalanche and
bed cap for a Dodge pickup truck located within the Police Department.

4. Resolution No. Approving and Authorizing the Execution of an Easement

Encroachment Agreement between the Village of Carol Stream and Gabriel
Sotelo for a Shed at 498 Flint Trail, PIN #02-30-208-006.

K. NEW BUSINESS:

1. Amplification Permit Application — Band of Parents Bound by Hope. Request
approval of an Amplification Permit and waiver of the fee for their Tessa Strong
Neuroblastoma Pediatric Cancer Walk on September 12, 2021 from 10:00 a.m. to
4:00 p.m. at the Ross Ferraro Town Center.

2. Raffle License Application — Band of Parents Bound by Hope. Request approval
of a raffle license and waiver of the fee and manager’s fidelity bond for their Tessa
Strong Neuroblastoma Pediatric Cancer Walk on September 12, 2021 at the Ross
Ferraro Town Center.

3. Raffle License Application — Windsor Park Benevolent Care Fund. Request
approval of a raffle license and waiver of the fee and manager’s fidelity bond for
their Annual Benevolent Gala on October 3, 2021 at the Windsor Park Campus.
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L. PAYMENT OF BILLS:

1. Regular Bills: August 17, 2021 through September 7, 2021.

2. Addendum Warrants: August 17, 2021 through September 7, 2021.

M. REPORT OF OFFICERS:

1. Mayor:
2. Trustees:
3. Clerk:

N. EXECUTIVE SESSION:

O. ADJOURNMENT:

LAST ORDINANCE 2021-08-38 LAST RESOLUTION 3214
NEXT ORDINANCE 2021-09-39 NEXT RESOLUTION 3215




AGENDA ITEM
-] 92/2)

REGULAR MEETING OF THE MAYOR AND BOARD OF TRUSTEES
Gregory J. Bielawski Municipal Center, 500 N. Gary Avenue,
Carol Stream, DuPage County, IL

August 16, 2021

Mayor Frank Saverino, Sr. called the Regular Meeting of the Board of Trustees to order
at 6:05 p.m. and directed Clerk Julia Schwarze to call the roll.

Present: Trustees Jeff Berger, John Zalak, Rick Gieser, Mary
Frusolone, Matt McCarthy and Mayor Frank Saverino, Sr.

Absent: Trustee Tom Garvey

Also Present: Village Manager Bob Mellor, Assistant Village Manager Joe

Carey, Assistant to the Village Manager Tia Messino, Village
Clerk Julia Schwarze, Finance Director Jon Batek, Director of
Engineering Services Bill Cleveland, Public Works Director
Phil Modaff, Community Development Director Don Bastian,
Chief of Police Bill Holmer, Human Resources Director Caryl
Rebholz, Information Technology Director Marc Talavera and
Village Attorney Jim Rhodes

MINUTES:

Trustee McCarthy moved and Trustee Berger made the second to approve the Minutes of
the August 2, 2021 Village Board Meeting. The results of the roll call vote were as
follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: 1 Trustee Garvey

The motion passed.

Trustee Frusolone moved and Trustee Zalak made the second to approve but not release
the Executive Session Minutes of the August 2, 2021 Village Board Meeting. The results
of the roll call vote were as follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: 1 Trustee Garvey

The motion passed.



LISTENING POST:

8-16-2021 VB

1. Proclamation designating August Back to School Safety Month (read by Trustee

Gieser).
2. Addresses from Audience (3 Minutes) None.

PUBLIC HEARINGS:

1. Public Hearing — 27W 174 North Avenue and 2N441 County Farm Road. This
public hearing was noticed to receive comments on the proposed Annexation
Agreement for the properties at 27W174 North Avenue and 2N441 County Farm

Road owned by Dave Cooper (Route 64, LLC).

Trustee McCarthy moved and Trustee Berger made the second to open the Public

Hearing. The results of the roll call vote were as follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: 1 Trustee Garvey

The motion passed.

After no public comments were received, Trustee Gieser moved and Trustee
Frusolone made the second to close the Public Hearing. The results of the roll call

vote were as follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: 1 Trustee Garvey

The motion passed.

CONSENT AGENDA:

Trustee McCarthy moved and Trustee Frusolone made the second to establish a Consent

Agenda for this meeting. The results of the roll call vote were as follows:
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Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: i Trustee Garvey
The motion passed.
Trustee McCarthy moved and Trustee Gieser made the second to place the following

items on the Consent Agenda established for this meeting. The results of the roll call vote
were as follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: 1 Trustee Garvey

The motion passed.

Trustee Frusolone moved and Trustee Berger made the second to approve the Consent
Agenda for this meeting by Omnibus Vote. The results of the roll call vote were as
follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: i Trustee Garvey

The motion passed.
The following items were approved on the Consent Agenda for this meeting:

21-0038 - Rt. 64, LLC - 27W174 North Ave and 2N441 County Farm Road
Zoning Map Amendment to B-3 General Business District upon Annexation
Recommended Approval 4-2

The Village Board concurred with Plan Commission’s recommendations.

Special Use Permits for Outdoor Display and Sale of Merchandise and Outdoor Activities
and Operations for Truck and Equipment Parking

Variations from UDO provisions regarding fence setbacks, parking setbacks, pavement
setbacks, outdoor illumination standards & landscaping standards

Recommended Approval Subject to Conditions 4-2

The Village Board concurred with Plan Commission’s recommendations.
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Motion to approve an Engineering Services Agreement with Baxter & Woodman
for design-build services for construction of pump station improvements and
installation of reservoir mixers in the amount of $218,000:

The Village Board approved an Engineering Services Agreement for design-build services
for construction of pump station improvements and installation of reservoir mixers with
Baxter & Woodman in the amount of $218,000.

Illinois Commerce Commission — Petition to construct the Lies Road Bike Trail
across the Chicago, Central and Pacific Railroad:

The Village Board directed the Village Attorney to file a Petition to construct the Lies
Road Bike Trail across the Chicago, Central and Pacific Railroad and represent the
Village if required by the ICC for public hearings.

Ordinance No. 2021-08-35 Approving an Annexation Agreement:

The Village Board approved an Annexation Agreement for the Route 64, LLC properties
located at 27W174 North Avenue and 2N441 County Farm Road which are proposed to
be used for firewood, fire pit, lawn statue and garden supply sales business.

Ordinance No. 2021-08-36 Annexing certain territory into the Village of Carol
Stream:

The Village Board approved the annexation of Route 64, LLC properties located at
27W174 North Avenue and 2N441 County Farm Road.

Ordinance No. 2021-08-37 Approving a Zoning Map Amendment to zone property
to the B-3 General Business District upon annexation to the Village of Carol
Stream:

The Village Board approved the zoning of Route 64, LLC properties to B-3 General
Business District.

Ordinance No. 2021-08-38 Approving a Special Use Permit for outdoor display
and sale of merchandise and outdoor activities and operations, and approving
Variations for fence setback, truck and equipment parking setback, parking
space setback, pavement setback, landscaping and screening requirements, and
outdoor lighting requirements:

The Village Board approved the Special Use Permits and Unified Development Ordinance
Variations to allow for the proposed use of the property as a firewood, fire pit, lawn
statue and garden supply sales business located at 27W174 North Avenue and 2N441
County Farm Road.

Resolution No. 3211 Declaring Surplus Property owned by the Village of Carol
Stream:

The Village Board designated certain electronic equipment surplus and said equipment
will be processed by AVA Recycling.
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Resolution No. 3212 Approving and Authorizing the execution of a Master
License Agreement for the collocation of small wireless facilities located within
the Municipal rights-of-way:

The Village Board approved and authorized the execution of a Master License Agreement
for the collocation of small wireless facilities for New Cingular Wireless PCS d/b/a AT&T
Mobility located within the municipal rights-of-way.

Resolution No. 3213 Approving a Local Agency Agreement for Federal
Participation for the Southeast Bike Path located at Schmale Road, Gundersen
Drive, President Street and Community Park Trails:

The Village Board approved a Local Agency Agreement for Federal Participation for the
Southeast Bike Path located at Schmale Road, Gundersen Drive, President Street and
Community Park Trails.

Resolution No. 3214 Authorizing the execution of an Illinois Department of
Transportation Preliminary Engineering Services Agreement for Federal
participation of the Southeast Bike Path - Schmale Rd (Geneva Rd to Gundersen
Dr), Gundersen Dr (Schmale Rd to President St), President St (Geneva Rd to
Gundersen Dr), President St (Geneva Rd to Great Western Trail) and Community
Park Trails in the amount of $290,371:

The Village Board approved an Illinois Department of Transportation Preliminary
Engineering Services Agreement for Federal participation of the Southeast Bike Path.

Raffle License Application - Western DuPage Special Recreation Association:
The Village Board approved a raffle license and waiver of the fee and manager’s fidelity
bond for their back to school laptop raffle on August 25, 2021.

Regular Bills and Addendum Warrant of Bills:

The Village Board approved payment of Regular Bills dated August 16, 2021 in the
amount of $1,761,693.78. The Village Board approved the payment of Addendum
Warrant of Bills from August 3, 2021 thru August 16, 2021 in the amount of
$648,745.44.

Treasurer’s Report:
The Village Board received the Revenue/ Expenditure Statement and Balance Sheet for
the month ended July 31, 2021.

REPORT OF OFFICERS:

Trustee Berger thanked Assistant to the Village Manager Messino and staff for the
successful Concert Series, and congratulated all who worked hard to bring the North
Avenue/ County Farm property Annexation to fruition. It is a great opportunity for our
Village.
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Trustee Zalak reviewed the school bus law; reported his attendance at the recent DARE
graduation; asked residents to support the Boy Scouts in their current popcorn sales
drive; reminded drivers that in case of a power outage, to treat the intersection as a four-
way stop; asked citizens to donate any extra pet supplies to the Heartland Animal
Hospital in Bartlett; and reminded all to keep First Responders in their thoughts and
prayers.

Trustee Gieser praised the unqualified success of this year’s Concert Series which
reinforced the Village’s sense of community; reported his opportunity to speak to a group
of Benjamin School Cub Scouts about community service and local government; and
wished all kids success in school this year, including his son who is starting his Senior
year of college.

Trustee Frusolone thanked all staff and volunteers for a great concert season and the
exceptional fireworks display; praised the recent DARE graduates and Officer Castro for
heading up the program; and announced details of the August 20% Police Department
“Coffee with Champions” fundraiser for Special Olympics, inviting residents to stop by
one of three Carol Stream Dunkin Donuts locations to chat with officers over coffee and
make a donation.

Trustee McCarthy thanked all the staff and volunteers who made the Concert Series a
success this year; reminded drivers to be patient and STOP if they see someone in a
crosswalk; and reported the impromptu fundraiser with Chrissy’s where volunteers and
donors raised $5,100 for the family of a little girl with brain cancer.

Clerk Schwarze thanked all staff, volunteers and sponsors for putting on a great 2021
Concert Series with a perfect fireworks grand finale; remarked on the beautiful new Lies
Road resurfacing and painting of the water tower; and reminded residents to Shop Carol
Stream.

Assistant to the Village Manager Messino thanked all sponsors, volunteers and the
community for making the 2021 Concert Series a success and raising $2,169 for
Operation Support Our Troops which funds care packages to service men and women all
over the world.

Attorney Rhodes had no report.

Village Manager Mellor reported that the next Village Board meeting will be Tuesday,
September 7%, due to the Labor Day holiday. He stated that volunteers are what make
Carol Stream so special and thanked all those who have volunteered for our Village.

Mayor Saverino thanked Community Development staff for their efforts in annexing and
rejuvenating the intersection of County Farm Road and North Avenue and bringing in
additional sales tax revenue; thanked all those who participated in the “Move with the
Mayor” events; congratulated Grunt Style on their successful inaugural car show August
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14th; commended Wheaton Christian on their 44 anniversary and for being an integral
part of Carol Stream’s growth; and thanked Assistant to the Village Manager Messino,

the Police Department, the Fire Department, the Park District and all volunteers for a
great 2021 Concert Series.

At 6:42 p.m., Trustee McCarthy moved and Trustee Frusolone made the second to
adjourn the meeting to Executive Session to discuss the appointment, employment,
compensation, discipline, performance or dismissal of a specific employee — 5/ILCS

120/2(c)(1), then to adjourn directly from Executive Session. The results of the roll call
vote were as follows:

Ayes: 5 Trustees Berger, Zalak, Gieser, Frusolone and McCarthy
Nays: 0
Absent: 1 Trustee Garvey

The motion passed.

FOR THE BOARD OF TRUSTEES

Frank Saverino, Sr., Mayor

ATTEST:

Julia Schwarze, Village Clerk
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Regular Meeting — Plan Commission/Zoning Board of Appeals
Gregory J. Bielawski Municipal Center, DuPage County, Carol Stream, lllinois

All Matters on the Agenda may be Discussed, Amended and Acted Upon
August 23, 2021.

Chairman Parisi called the Regular Meeting of the Combined Plan Commission/Zoning Board of
Appeals to order at 6:00 p.m. and directed Patty Battaglia, Planning and Permitting Assistant, to call the
roll.

The results of the roll call vote were:

Present: 4 Commissioners Christopher, Meneghini, Tucek, and Chairman Parisi
Absent: 3 Commissioners Petella, Battisto and Morris
Also Present:; Tom Farace, Planning and Economic Development Manager; Patty Battaglia,

Planning and Permitting Assistant; a representative from County Court Reporters

MINUTES:

Commissioner Meneghini moved and Commissioner Tucek seconded the motion to approve the minutes
of the Regular Meeting held on August 9, 2021.

The results of the roll call vote were:

Ayes: 3 Commissioners Meneghini, Tucek and Chairman Parisi
Nays: 0

Abstain: 1 Commissioner Christopher

Absent: 3 Commissioners Petella, Battisto and Morris

The motion passed by a majority vote.
PUBLIC HEARING:

Chairman Parisi asked for a motion to open the Public Hearing. Commissioner Christopher moved and
Commissioner Meneghini seconded the motion.

The results of the roll call vote were:

Ayes: 4 Commissioners Christopher, Meneghini, Tucek and Chairman Parisi
Nays: 0

Abstain: 0

Absent: 3 Commissioners Petella, Battisto and Morris

The motion passed by unanimous vote.

Draft
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Case #21-0021- Carol Stream Animal Hospital — 160 W. Elk Trail — Zoning Map Amendment from
R-4 General Residence District to B-2 General Retail District; Zoning Text Amendment to add
indoor kennel and boarding facility as a Special Use in the B-2 District; Special Use Permit for an
indoor kennel and boarding facility

Chairman Parisi swore in Mr. Anderson and Dr. Contreras.

Mr. Anderson recapped the changes by stating they have removed the rehabilitation pool and settled
on a maximum of 75 animals with a total of five staff members. There will also be three playrooms, a
crate room, and a stay and play room for the pets that are not part of the daycare program. No
addition is currently planned at this time. We believe the current parking lot is sufficient with five
spaces for staff and, at most, 5 spaces for people dropping off and picking up animals. This is based
on a study from Central Bark and the parking lot will be restriped.

Chairman Parisi asked for questions from the audience and there were none so he asked Mr. Farace
to provide a Staff Report.

Mr. Farace stated the applicant is not moving forward with the building addition and will revamp and
use the existing building. There is a Zoning Map Amendment to rezone the property from R-4,
Multiunit Residence District, to the B-2, Neighborhood Business District, that will match the
designation of the animal hospital property which is next door to the east. There is also a Text
Amendment request that will add an indoor kennel and boarding facility as a Special Use in the B-2
District as well as a Variation to allow a fence in the front yard. The existing building is approximately
4,500 square feet and will undergo an interior remodel that will house a maximum of 75 pets and
have a staff-to-pet ratio of 1 employee to every 15 pets. In the previous meeting, staff previously
questioned the general layout, staff-to-pet ratio and the parking in conjunction with drop off and pick
up operations. Without the addition, the parking requirement drops to 12 parking spaces required for
this use. The parking spaces will be restriped and there will be 16 spaces including one handicapped
accessible space. So the property will meet UDO requirements but we still have some questions on
how the drop off and pick up would work. The applicant is working with a franchise called Central
Bark and they provided information showing the average number of cars during peak morning and
afternoon times. The study shows adequate parking based on the result. However, we are proposing
a condition of approval for the special use be listed that if there is an issue with parking pertaining to
drop off and pick up times, there needs to be a mechanism put in place. Dr. Contreras suggested a
type of online reservation system would be used if parking issues arise. Mr. Farace stated a variation
is requested to allow the fence to go past the building to the front yard, closest to Elk Trail Road. Staff
is recommending approval with conditions.

Chairman Parisi asked Mr. Farace to clarify where a solid fence would run and where a chain link
fence would run.

Mr. Farace stated the wood fence would run along a portion of the the west side and the entire south
and east side of the property, and the chain link fence would be where there is a section of fencing
that runs parallel to the front fagade of the building with a gate and the section along Elk Trail would
be chain link as well.

Chairman Parisi asked for questions from the Commission.

Commissioners Christopher and Tucek had no questions.

Commissioner Meneghini asked how is drop off going to be monitored.
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Dr. Contreras responded he definitely does not see it being a problem, but if it does become a problem,
we would have a reservation system so people can only drop off at a designated time. Dr. Contreras
also mentioned the use of another existing parking lot next door for any overflow parking.

Chairman Parisi asked if the applicant is going to apply for a permit for a separate sign located in front of
the building.

Mr. Anderson stated a separate permit will be applied for in regards to the additional sign.

Commissioner Meneghini moved and Commissioner Christopher seconded the motion with no further
discussion.

The results of the roll call vote were:

Ayes: 4 Commissioners Christopher, Meneghini, Tucek
and Chairman Parisi

Nays: 0
Abstain: 0
Absent: 3 Commissioners Petella, Battisto and Morris

The motion passed by unanimous vote.
This case will go before the Village Board on Tuesday, September 7, 2021, at 6:00 PM for review.

Case #21-0030 — TMD 327 Gundersen LLC/Fed Ex — 327 E. Gundersen Drive — Special Use Permit
for outdoor vehicle storage; Fence Variation

Chairman Parisi swore in the petitioner, Mr. Timothy McCahill, and Mr. Robert McNees, on behalf of the
applicant.

Mr. McNees stated his office is located at 195 Hiawatha Drive, Carol Stream, lllinois, and | represent the
applicant TMD 327 Gundersen LLC which owns the property located at 327 E. Gundersen Drive. The
subject property contains about 3.8 acres with approximately a 50,000 square foot building. TMD is
applying for a Special Use Permit for outdoor storage of trailers on this property. TMD'’s tenant, Fed Ex
Ground, runs a large distribution center at Gary Avenue and Della Court, to the west in Carol Stream.
Fed Ex’s needs have outgrown that facility and need an overflow facility to store additional vans and
trailers for use in peak delivery times. The use of the property for parking and storing vans and trailers
would need to be 24 hours a day, 365 days a year, but it's really an overflow facility to be used during
peak volume times. There won't be any loading or unloading of packages to or from the vans or trailers
at this property. Simply parking and storage only. The proposal is to gut the interior of the building to
provide for 44 indoor van parking spaces, 2,000 square feet office space will remain in the southwest
corner, and there will be some interior storage space reserved to the east of the office area. There will
be an additional drive-in door installed on the west side of the building. The southern door would be for
inbound vans into the building and the northern door would be for outbound vans leaving the building.
The paved parking areas are going to be repaved and the east parking lot will be reconfigured for the
storage of 33 trailers. The current islands for parking lot lighting will be removed, however, the actual
amount of green space for the east storage area would be much greater than currently exists and will
exceed code requirements. The green space will also include some existing approved rain garden and
that will be preserved as well. The east storage lot will be securely gated and fenced with 8 foot tall
solid, vinyl fence.

Draft
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The configuration of the storage is such that trailers will not need to back in to the storage area from
Gundersen Drive and all trailer maneuvering can easily take place within the east storage area. The
driveways to the east of the building will be reconfigured. The eastern most driveway will be widened to
36 feet to allow for trailers to enter and leave the storage area. The next driveway to the west will be
relocated so that it is closer to the corner of the building and widened per request by the Fire
Department for emergency vehicles. The western most driveway stays unchanged. TMD needs to
preserve the previously granted parking setback variation from 20 feet to 2 feet for the parking spaces
immediately to the south of the building. There are 26 car parking spaces provided for use by the office
workers and the van drivers will park inside the building. The trailers stored outside in the east lot will be
shuttled back and forth from the main Fed Ex facility as needed. There will be no semi traffic in the west
parking lot and signage will be posted to this effect. Mr. and Mrs. Craig reside immediately to the west of
this property and they have expressed concern of van traffic on their street. TMD has agreed to install a
different 8 foot tall vinyl, Simtek fence which Mr. And Mrs. Craig believe will provide a better sound
barrier. This style fence will also assist with the overhead van entry and exit doors which will not be left
open in order to keep the building energy efficient. This will further serve to contain van noise in the
building. The applicant agrees with all of staff's conditions, specifically Fed Ex is not to use West Street
in connection with this facility. All traffic to and from the property are to use Gundersen Drive. Please
grant the requests for approval.

Chairman Parisi asked if there were any comments or questions from the audience.
Chairman Parisi swore in Mr. Dimee Vasilev, 25W019 Doris Avenue, Carol Stream, lllinois.

Mr. Vasilev stated he has concerns about the traffic on West Street, the noise and pollution, both inside
and outside the building, from the semi-trucks and the traffic on the corner of Gundersen Drive and Main
Street.

Chairman Parisi stated, in regards to the pollution, a permit will be required through the Building
Department and will have to comply with all codes.

Mr. McCahill stated this facility is for overflow purposes only and there will be no transfer of packages so
vans will not line up.

Chairman Parisi confirmed there will be no traffic allowed to travel southbound or northbound on West
St. and asked Mr. Farace to explain the flow.

Mr. Farace stated the vans and trailers would enter and exit the eastern most entrance and not be
traveling westbound on Gundersen Drive, just eastbound.

Mr. McCabhill stated this facility will be mostly used from November through March and there will be zero
staging. The most time a truck would be running would be to hook up to a trailer. There will also be no
overnight parking. He also stated TMD is very cognizant of the traffic at Gundersen Drive and Main
Street.

Chairman Parisi asked for any other comments or questions from the audience.

Mr. Vasilev reiterated his concern about the traffic at Main Street and Gundersen Drive and asked if the
marsh area, a protected land, will be effected by the pollution.

Chairman Parisi stated the marsh is not located on their property and they are only responsible for what
is located on their property.

Chairman Parisi asked for any other questions or comments from the audience and there were none. He
then asked Mr. Farace for a Staff Report.

Draft
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Mr. Farace stated the applicant is seeking Special Use approval for outdoor storage of trailers with 44
van parking spaces inside the building. On the east side there will be 33 spaces for the trailers with
automobile parking on the south and west side of the building. Fencing is proposed around the outdoor
storage area. Staff recommended the proposed landscape area to increase the number of evergreens
but not overcrowd which could have a negative impact on the existing rain garden. We spoke with the
applicant to see if this drive isle is going to be utilized. Staff recommendation is to remove the hardscape
from this area and make it more green space to install potentially a double row of evergreens which
would provide a more solid screen, with the fence, along Gundersen Drive. We requested an updated
landscaping plan before this case goes before Village Board. An 8 foot tall fence will be constructed
around the property, but the plan has been modified for the west side to install a Simtek fence to reduce
noise. Staff is supportive of this request with the recommended conditions.

Chairman Parisi asked for comments or questions from the Commission.

Commissioner Meneghini asked who was going to be responsible for installing signage pertinent to the
flow of traffic.

Mr. McCabhill stated he would be responsible and will see it through.
Commissioner Christopher had no questions.

Commissioner Tucek asked if the tractor trailers have back up signals and if new lighting will be
installed.

Mr. McCahill stated there are no back up signals and the plan for lighting was submitted.
Mr. Farace stated the Engineering Department will review the photometric plan.

Chairman Parisi asked if the Simtek fence is only on the west side of the property and there is no
enclosure or gate on the southwest side and what is the landscaping to the west.

Mr. Farace responded that is correct and the landscaping does provide a solid screen along with the
fence.

Chairman Parisi asked for any other comments or questions from the Commission and there were none.

Motion to approve was made by Commissioner Meneghini and seconded by Commissioner Christopher
with no further discussion.

The results of the roll call vote were:

Ayes: 4 Commissioners Meneghini, Tucek, Christopher and Chairman Parisi
Nays: 0

Abstain: 0

Absent: 3 Commissioners Petella, Battisto and Morris

The motion passed by majority vote.

This case will go before the Village Board on Tuesday, September 7, 2021, at 6:00 PM for review.
Draft
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Chairman Parisi asked for a motion to close the Public Hearing. Commissioner Meneghini moved and
Commissioner Christopher seconded the motion with no further discussion.

Ayes: 4 Commissioners Meneghini, Tucek, Christopher and Chairman Parisi
Nays: 0

Abstain: 0

Absent: 3 Commissioners Petella, Battisto and Morris

The motion passed by unanimous vote.

PRESENTATION: 21-0049 —27W031 North Avenue — Wayne Township
North Avenue Corridor Review — Landscaping and Site Modifications

Mr. Randy Ramey, applicant, and Mr. Algis Rugienius, Engineer and Product Manager were the
presenters.

Mr. Randy Ramey stated they received a grant to enhance the area of our property that is currently
vacant. We are proposing to build Wayne Township park with three structures, a path around the pond
with various stopping points and a bacce ball court for seniors. This is a two phase project due to
funding availability and will be on the east side of our property. This will be for our summer camp and
we will develop it into different things to have available for them in the park and will also include
some of the south side of the property.

Chairman Parisi asked for Mr. Ramey to point out the phases.

Mr. Ramey stated the pond area to the south where there is a structure and a walk path around the
pond will be part of the first phase. By the east side of the building there is another covered structure
for picnics and outdoor usage by our staff and kids in summer camp. The second phase will include

the area to the east of the property showing the path to the picnic tables and the south end is called the
Gaga Court (octagonal shape are for the kids to kick a ball).

Mr. Farace stated Wayne Township is seeking North Avenue Corridor approval for this new park on
the east and south portions of the property. Staff is supportive of the project with conditions and
recommends approval.

Mr. Ramey stated they agree with the recommendations.

Chairman Parisi asked for comments or questions from the Commission and there were none.

Motion to approve was made by Commissioner Meneghini and seconded by Commissioner Tucek with
no further discussion.

Draft
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The results of the roll call vote were:

Ayes: 4 Commissioners Meneghini, Tucek, Christopher and Chairman Parisi
Nays: 0

Abstain: 0

Absent: 3 Commissioners Petella, Battisto and Morris

The motion passed by unanimous vote.
NEW BUSINESS:

OLD BUSINESS:

OTHER BUSINESS:
ADJOURNMENT:

At 7:00 p.m. Commissioner Meneghini moved and Commissioner Tucek seconded the motion to
adjourn the meeting.

The results of the roll call vote were:

Ayes: 4 Commissioners Christopher, Tucek, Meneghini and Chairman Parisi
Nays: 0

Abstain: 0

Absent: 3 Commissioner Petella, Battisto, and Morris

The motion was passed by unanimous vote.

FOR THE COMBINED BOARD

Recorded and transcribed by,

Patty Battaglia
Planning and Permitting Assistant
Minutes approved by Plan Commission on this day of , 20

Chairman
Draft
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PROCLAMATION
Designating September National Preparedness Month

WHEREAS, ‘National Preparedness Month’ is an annual education and
awareness campaign to empower Americans of all walks of life to increase their
preparedness capabilities for the host of natural disasters common to their region as
well as for acts of terror; and

WHEREAS, in a wide spread disaster, home and business owners are asked to
be prepared to be self-sufficient for the first 72 hours while first responders complete
their damage assessment and formulate a detailed response plan; and

WHEREAS, home and business owners efforts to increase their preparedness
capability has proven successful in reducing disaster-related injuries, fatalities and
minimize property damage; and

WHEREAS, the theme of this year’s month-long preparedness campaign is
‘Prepare to Protect. Preparing for disasters is protecting everyone you love’ and
a number of educational resources are available from the U.S. Department of
Homeland Security’s preparedness web portal READY.gov; and

WHEREAS, the 3 critical preparedness measures that most impact a home
owner’s preparedness level includes purchasing and stocking a disaster go Kit,
developing a family emergency plan and purchasing a portable weather radio or
downloading a digital application for your smart phone.

NOW THEREFORE BE IT PROCLAIMED that I, Mayor Frank Saverino Sr. &
the Carol Stream Board of Trustees, DuPage County, Illinois in the exercise of its
home rule powers does hereby proclaim September 2021 as

National Preparedness Month
in Carol Stream and encourage all residents and business owners to participate in

National Preparedness month by restocking your disaster supply kit and conducting
a drill of your home or business emergency plan.

Frank Saverino, Sr., Mayor

ATTEST:

Julia Schwarze, Village Clerk



GENDA ITEM
ha  92/5)

Uéééo»ge crf Coarol 56@60»14/»

Interdepartmental Memo

TO: Robert Mellor, Village Manager

/
FROM: Tom Farace, Planning & Economic Development Managerj"(
THROUGH: Donald T. Bastian, Community Development Director
DATE: August 31, 2021
RE: Agenda Item for the Village Board Meeting of September 7, 2021

PC/ZBA Case 21-0021, Carol Stream Animal Hospital — 160 W. Elk Trail, Zoning Map
Amendment, Text Amendment, Special Use Permit for a Kennel and Boarding Facility
(Indoor), and Fence Variation

Dr. Mondrian Contreras, owner of the Carol Stream Animal Hospital at 140 W. Elk Trail, requests approval
of a Zoning Map Amendment, Text Amendment, Special Use Permit for a Kennel and Boarding Facility
(Indoor), and Fence Variation for the adjacent property at 160 W. Elk Trail, currently owned by the Carol
Stream Park District. Dr. Contreras proposes to operate a doggie day care and kennel facility within the Park
District’s former Elk Trail Recreation Center building. The property is proposed to be rezoned from R-4
Multiunit Residence District to B-2 Neighborhood Business District, and the B-2 zoning designation matches
the designation of the adjacent animal hospital property. In addition, a text amendment to the UDO is proposed
to allow an indoor kennel and boarding facility as a special use in the B-2 District, as the use is currently only
allowed as a permitted use in the B-3 and Industrial Districts.

The facility is proposed to include pet daycare, pet boarding and grooming, have a maximum of 75 pets, and
a staffing ratio of one employee per 15 pets. The parking lot will be restriped, and parking will meet UDO
standards. In response to staff’s request, the applicant provided information on pet drop-off and pick-up
operations from a business of which the applicant proposes to be a franchisee (Central Bark), which illustrated
that on-site parking should meet peak periods for pet drop-off and pick-up. However, both staff and the
PC/ZBA recommended a condition of approval to require that, should insufficient parking be found to exist,
the applicant would implement a reservation system for clients dropping off dogs, and if parking is still
insufficient, the owner would agree to construct additional parking. Staff supports the map amendment, text
amendment, and special use requests, and also supports the variation request to maintain an existing chain
link fence on the west side of the property that extends into the front yard, which acts as a barrier between the
parking lot and bicycle path to the west.

The staff report presenting the request, with supporting documentation, was transmitted to the Village Board
with the PC/ZBA packet on August 20, 2021. At its meeting on August 23, 2021, by a vote of 4-0, the PC/ZBA
recommended approval of the requests subject to the conditions in the August 23, 2021 staff report.

If the Village Board concurs with the PC/ZBA recommendation, they should approve Zoning Map
Amendment, Text Amendment, Special Use Permit for a Kennel and Boarding Facility (Indoor), and Fence
Variation for the Carol Stream Animal Hospital, subject to the conditions contained within the Ordinance,
and adopt the necessary Ordinances.

ec: Dr. Mondrian Contreras, Carol Stream Animal Hospital

T:\Planning NewAPlanning\Plan Commission\Siaff Reports\2021 Staff Reports\21-0021 CS Animal Hospital ZMA ZTA SUP VAR 160 W Elk Trail docx
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Interdepartmental Memo
TO: Robert Mellor, Village Manager /%
FROM: Tom Farace, Planning & Economic Development Manager ,
THROUGH: Donald T. Bastian, Community Development Director %
DATE: September 1, 2021
RE: Agenda Item for the Village Board Meeting of September 7, 2021

PC/ZBA Case 21-0030, TMD 327 Gundersen LLC/Fed Ex Ground — 327 Gundersen
Drive, Special Use Permit for Outdoor Storage

Mr. Timothy McCahill with TMD 327 Gundersen LLC requests approval of a Special Use Permit for outdoor
storage on behalf of Federal Express Ground (FXG). FXG proposes to utilize the building and property for
indoor and outdoor storage of vans and trailers. FXG has a large distribution center at Gary Avenue and Della
Court, and the subject property will be an overflow location for vehicles associated with the business. The
interior of the building will be gutted and converted into space for interior parking of 44 vans, and the east
parking lot will be redesigned for outdoor storage of 33 trailers. Site modifications include the reconstruction
of driveways along Gundersen to maintain unobstructed fire access to the front of the building, and to allow
employees and visitors to enter and exit the property without needing to enter through the easternmost
driveway. Since the main FXG facility at Gary and Della is in close proximity to the subject property, a
condition of approval was recommended by the PC/ZBA that FXG drivers not be allowed to transverse
through the adjoining residential neighborhood to travel back and forth to facilities, and only utilize
Gundersen Drive to enter and exit the subject property.

Site modifications include the removal of pavement and expansion of greenspace to provide additional space
for landscape screening of the storage lot along Gundersen, in conjunction with an eight-foot tall vinyl fence
that is proposed around the entire storage lot. Finally, in combination with existing landscaping, an eight-foot
tall decorative simulated stone fence is proposed along the west property line to provide supplemental
screening of van access in and out of the building for the residential properties along West Street.

The staff report presenting the request, with supporting documentation, was transmitted to the Village Board
with the PC/ZBA packet on August 20, 2021. At its meeting on August 23, 2021, by a vote of 4-0, the PC/ZBA
recommended approval of the Special Use request subject to the conditions in the August 23,2021 staff report.

Ifthe Village Board concurs with the PC/ZBA recommendation, they should approve the Special Use Permit
for Outdoor Storage for TMD 327 Gundersen LLC/Fed Ex Ground, subject to the conditions contained
within the Ordinance, and adopt the necessary Ordinance.

ec: Timothy McCahill, TMD 327 Gundersen LLC

T:\Planning New\Planning\Plan Commissiom\Staff Reports\2021 Staff Reports\21-0030 TMD 327 Gundersen LLC SUP 327 Gundersen Vb Memo docx
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Interdepartmental Memo

TO: Village Board

VIA: Bob Mellor, Village Manager
FROM: Joe Carey, Assistant Village Manager
DATE: August 30, 2021

RE: Vacant Lots — Surrey Drive

Last year, the Village Board authorized the listing of two vacant lots with local realtor Rick Fisher of
RE/MAX Action for a 12 month term. This agreement expires on September 9, 2021.

During the past year, the cost of building materials has been detrimental to attracting interest to the
properties. An additional challenge has been the cost of utility connections to the property — estimated to
be $14,000 per lot.

Staff recommends modifying the existing listing to extend the termination date an additional 12 months.
The existing price per lot is $79,900 and no price adjustment is being recommended by staff at this time.
The modification with Rick Fisher of RE/MAX Action for each property would extend from September 9,
2021 to September 9, 2022. Sale of either property will require Village Board approval and will be
brought before you at that time.
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REATGHN MAINSTREET ORGANIZATION OF REALTORS® o
LISTING MODIFICATION FORM

1 Relevant to Exclusive Marketing Agreement (“Agreement”) dated August 17 ,2019 by and between:
2 Village of Carol Stream (Seller/Landlord)
3 and Remax Action (Brokerage)
4 for property located at_ Surrey Drive - North Parcel Carol Stream IL. 60188 (“Property™),
5 itis hereby agreed as follows (complete all that apply):
6
7 1 PRICE CHANGE: The listed price for a sale shall be changed from $ to
8 $ and the listed price for a rental shall be changed from $ to
9 $ . Effective Date: ,20

10

11 2. MODIFICATION OF LISTING TERM: The expiration date of the Agreement shall be modified as follows:

12 September 9, 2021 to September 9, 2022

13 (Current Expiration Date) (New Expiration Date)

14

15 3. TEMPORARILY OFF MARKET: From , 20 to .20

16 unless otherwise notified by Seller.

17

18 4. OTHER: Other provisions of the Agreement are modified as follows:

19

20

21

22

23

24

25

26  All terms of Exclusive Marketing Agreement shall remain unchanged and in full force and effect, except as amended herein.

29  Managing Broker (Print) Seller (Signature)

32 Managing Broker (Signature) Seller (Signature)

3 5 Date DocuSigned by: Date

36 . -

37 fickard, L. Fisher
38  Designated Agbnt-gS5g1aRITEYeD.

39 8/29/2021

41 Date

Rev. 10.2013 — © MAINSTREET ORGANIZATION OF REALTORS"
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MAINSTREET ORGANIZATION OF REALTORS® T

LISTING MODIFICATION FORM

Relevant to Exclusive Marketing Agreement (“Agreement”) dated August 17 ,2019 by and between:
Village of Carol Stream (Seller/Landlord)
and Remax Action (Brokerage)
for property located at_Surrey Drive - South Parcel Carol Stream IL 60188 (“Property™),
it is hereby agreed as follows (complete all that apply):
1. PRICE CHANGE: The listed price for a sale shall be changed from $ to

3 and the listed price for a rental shall be changed from $ to

g . Effective Date: , 20
2. MODIFICATION OF LISTING TERM: The expiration date of the Agreement shall be modified as follows:

September 9, 2021 to September 9, 2022

(Current Expiration Date) (New Expiration Date)

3. TEMPORARILY OFF MARKET: From , 20 to .20 >

unless otherwise notified by Seller.
4. OTHER: Other provisions of the Agreement are modified as follows:

All terms of Exclusive Marketing Agreement shall remain unchanged and in full force and effect, except as amended herein.

Managing Broker (Print) Seller (Signature)
Managing Broker (Signature) Seller (Signature)
Date DobiakH by: Date

Kickard 4. Fislar

Designated A genttSipRaLEyoes..

8/29/2021

Date

Rev. 10.2013 — © MAINSTREET ORGANIZATION OF REALTORS®
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Village Of Carol Stream

Interdepartmental Memo

TO: Robert Mellor, Village Manager

FROM: Adam Frederick, Assistant Village Engineer %
DATE: August 30, 2021

RE: Award of Contract - 2021 Crackfill Project

On August 10th at 11:00 a.m. Engineering Staff opened bids for the referenced project.
The following bids were read aloud:

SKC Construction, Inc., West Dundee, IL $ 66,202.00
Denler Inc., Joliet, IL $ 77,950.00
Engineer’s Estimate $ 75,000.00

The low bid received was under the budget and the Engineer’s Estimate of $75,000.00
by $8,798.00. The budgeted amount for this project is $75,000.00 through the MFT
Fund.

SKC Construction has completed this project successfully for the Village several times
in the past. Staff therefore recommends award of the contract to SKC Construction,
Inc. at the bid unit prices submitted.

Attachments:
Bid Tab
2 Copies of Contract for Mayor and Clerk’s Signature

cc: William N. Cleveland, Director of Engineering Services
Jon Batek, Finance Director



Village of Carol Stream

Bid Tabulation

2021 Crack Fill Project
Bid Opened
8/10/2021

Village of Carol Stream
Estimate of Cost

SKC Construction, Inc.
Des Plaines, IL 60118

Denler, Inc.
Mokena, IL 60448

Item # ITEM UNIT| QTY UNIT COST AMOUNT UNIT COST AMOUNT UNIT COST AMOUNT
1 |Fiber - Asphalt LB 55,000 $1.28 $70,400.00 $1.20 | $66,000.00 $1.050 $57,750.00
2 |Fine Aggregate (FA-6) TON 20 $60.00 $1,200.00 $5.10 $102.00 $10.00 $200.00
3  |Traffic Control and Protection LS 1 $3,400.00 $3,400.00 $100.00 $100.00 $20,000.00 $20,000.00
$75,000.00 $66,202.00 $77.950.00
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Village Of Carol Stream

Interdepartmental Memo

TO: Robert Mellor, Village Manager

FROM: Adam Frederick, Assistant Village Engineer //ﬁ—

DATE: August 30, 2021

RE: Award of Contract — 2021 Pavement Patching Contract

On August 24th at 11:00 a.m. Engineering Staff opened bids for the referenced project.
The following bids were read aloud:

Chicagoland Paving Contractors, Inc., Lake Zurich, IL $50,000.00
Schroeder Asphalt Services, Inc., Huntley, IL $57,910.00
Brothers Asphalt Paving, Inc., Addison IL $65,550.00
JA Johnson Paving, Inc., Arlington Heights, IL $74,000.00
R.W. Dunteman, Addison, IL $74,950.00
A Lamp Concrete Contractors, Schaumburg, IL $114,235.00
Engineer’s Estimate $74,110.00

The low bid received was under the Engineer’s Estimate of $74,110.00 by $24,110.00.

A total of $500,000 is budgeted between the Pavement Rejuvenator Project, the
Restorative Sealer Project, Pavement Marking Project and the Patching Project.
Between the four projects ample funds remain for the Pavement Patching Project.

Chicagoland Paving completed this project successfully in the past. Staff therefore
recommends award of the contract to Chicagoland Paving Contractors, Inc. at the bid
unit prices submitted.

Attachments:
Bid Tabs
2 Copies — Contract for Mayor and Clerk’s Signature

cc: William N. Cleveland, Director of Engineering Services
Jon Batek, Finance Director



2021

Pavement Patching Bid Tabulation

Engineer's Estimate Schroeder Asphalt Chicagoland Paving JA Johnson RW. Dunteman AlLamp Concrete Brothers Asphait
Huntley, IL Lake Zurich, IL Arlington Hts., IL Addison, IL Schaumburg, IL Addison, IL
ITEM _ _ UNIT UNIT i
NO. ITEM UNIT Qry PRICE| TOTAL PRICE{ TOTAL
1|Class D Patches, Type IV, 2" [SQ YD 360.00 $35.00| $12,600.00 $28.75| $10,350.00 $25.00]  $9,000.00 $37.50 $13,500.00| $68.75 $24,750.00 $65.00]  $23.400.00 $30.00 $10,800.00
2|Class D Patches, IV, 4" SQYD 85.00 $58.00{  $5,510.00 $58.00|  $5,510.00 $45.00|  $4,275.00 $75.00 $7,125.00| $123.00 $11,685.00 $93.00 $8,835.00 $50.00 $4,750.00
3|Bike Path Patch, 3" SQYD | 1,000.00 $48.00{ $48,000.00 $36.25| $36,250.00 $35.00| $35,000.00 $45.00 $45,000.00]  $37.50 $37.500.00 $55.00|  $55,000.00 $40.00 $40,000.00
4|Traffic Control and Protection [L SUM 1.00] $8,000.00| $8,000.00| $5,800.00| $5,800.00| $1,725.00|  $1,725.00 $8,375.00 $8,375.00| $1,015.00 $1,015.00] $27,000.00] $27,000.00| $10,000.00 $10,000.00
TOTAL: $74,110.00 $57,910.00 $50,000.00 $74,000.00 $74,950.00 $114,235.00 $65,550.00
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Village Of Carol Stream

Interdepartmental Memo

TO: Robert Mellor, Village Manager

FROM: Adam Frederick, Assistant Village Engineer /@

DATE: August 30, 2021

RE: Award of Contract — 2021 Pavement Marking Project

The Suburban Purchasing Cooperative Joint Purchasing Program (SPC) bids
thermoplastic pavement markings for multiple agencies annually. Staff
previously submitted approximate quantities to the SPC for inclusion in the
joint bid. Superior Road Striping, Inc. was the low bidder with the following
unit prices:

Thermoplastic Pavement Marking — Line 4” $0.53/FT
Thermoplastic Pavement Marking — Line 6” $0.75/FT
Thermoplastic Pavement Marking — Line 12” $1.50/FT
Thermoplastic Pavement Marking — Line 24” $3.75/FT
Thermoplastic Pavement Marking — Letters and Symbols $3.75/SQ FT
Marking Removal $0.30/SQ FT

With these bid unit prices, the total cost of the project is $37,127.60. Staff
recommends awarding a contract with regards to the 2021 Pavement Marking
Project to Superior Road Striping, Inc. of Melrose Park, IL. at the bid unit prices
pursuant to the provisions of Section 5-8-14(L) of the Carol Stream Code of
Ordinances. Superior Road Striping, Inc. has completed this project
successfully for the Village in the past.

A total of $500,000 is budgeted between the Pavement Rejuvenator Project, the
Restorative Sealer Project, Pavement Marking Project and the Patching Project.
Between the four projects ample funds remain for the Pavement Marking
Project.

Attachments:
2 Copies - Contract for Village Manager’s Signature

cc: William N. Cleveland, Director of Engineering Services
Jon Batek, Finance Director



INDEPENDENT CONTRACTOR’S AGREEMENT

THIS AGREEMENT entered into by and between Superior Road Striping, Inc.
herein referred to as the “First Party”; and the VILLAGE OF CAROL STREAM, 500 North Gary
Avenue, DuPage County, Illinois, hereinafter referred to as the “Second Party”.

WHEREAS, “First Party” will be performing various work under contracts with the said
“Second Party” entered into and to be entered into from time to time, which work will be performed on
and/or off the premises of the “Second Party” and said “First Party” may have subcontractors or one or
more employees engaged in the performance of said work:

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained,
and other good and valuable consideration received and to be received, the “First Party” hereby agrees:

1. To comply with all laws, regulations and rules promulgated by any Federal, State, County, Village
and/or other governmental unit or regulatory body now in effect or which may be in effect during the
performance of the work to which reference is made above. Included within the scope of the laws,
regulations and rules referred to in this paragraph but in no way to operate as a limitation, are all forms
of traffic regulations, public utility and Intrastate and Interstate Commerce Commissions regulations,
Workmen’s Compensation Laws, Prevailing Wage Laws, the Social Security Act of the Federal
Government and any of its titles, FEPC or FEOC statutory provisions and rules and regulations.

2. To protect, indemnify, hold and save harmless and defend the “Second Party” against any and all
claims, costs causes, actions and expenses, including but not limited to attorney’s fees incurred by
reason of a lawsuit or claim for compensation arising in favor of any person, including the employees
or officers or independent contractors or subcontractors of the first and second parties, on account of
personal injuries or death, or damages to property occurring, growing out of, incident to, or resulting
directly or indirectly from the performance by the “First Party” hereunder, whether such loss,
damage, injury or liability is contributed to by the negligence of the “Second Party” whether latent or
patent, or from other causes whatsoever, except that the “First Party” shall have no liability or
damages or the costs incident thereto caused by the sole negligence of the “Second Party”.

3. To keep in force, to the satisfaction of the “Second Party”, at all times during the performance of the
work referred to above, Commercial General Liability Insurance and Automobile Liability Insurance
with Bodily Injury limits of not less than $1.000.000 and Property Damage Insurance with limits of
not less than $1.000.000. The “First Party” agrees that at any time upon the demand of the “Second
Party” proof of such insurance coverage as will be submitted to the “Second Party”. There shall be
no additional charge for said insurance to the “Second Party”.

4, To furnish any affidavit or certificate, in connection with the work covered by this agreement as
provided by law.

5. To indemnify “Second Party” for any loss it may sustain by theft or other cause from the acts or
negligence of the employees of the “First Party” or of the subcontractors.



IT IS MUTUALLY UNDERSTOOD AND AGREED that the “First Party” shall have full
control of the ways and means of performing the work referred to above and that the “First Party” or
his/its employees, representative or subcontractors are in no sense employees of the “Second Party”, it
being specifically agreed that in respect to the “Second Party”, the “First Party” bears the relationship of
an independent contractor.

This agreement shall be in effect from the__day of 20 until the ___day of ;
20___ inclusive.

IN WITNESS WHEREOQOF, THE PARTIES have executed this agreement this day of

20

FIRST PARTY:

CONTRACTOR %

SlGNE@
BY: Qb&-’\ N P,

TITLE: pf AN

SECOND PARTY:
VILLAGE OF CAROL STREAM

SIGNED:

BY:

TITLE:




INSURANCE

The Contractor shall provide and maintain in force, at no cost to the Village for the life of this contract, or
any subsequent extension thereof, insurance coverage as follows:

TYPE MINIMUM COVERAGE
A. Workmen’s Compensation Statutory State of Illinois

B. Comprehensive general and automobile liability and $1,000,000 Combined Single Limit
property damage. The Contractor shall defend, $2,000,000 Aggregate Limit
indemnify and save harmless the Owner, and all of their
officers, agents, employees from all suits, actions or
claims of any character brought for or on account of any
injuries to or death or damages received by any person,
persons or property resulting from the operations of the
Contractor or any of its subcontracts, in prosecuting the
work under this contract.

NOTE: It is also required that the Contractor’s insurer be subject to approval by the Village.

The Contractor will defend, indemnify and hold harmless the village of Carol Stream against any and all
loss, damage, and expense for any injury to persons or damage to property arising out of, or in connection
with, and for any loss or penalty resulting from the violation of any law or ordinance, by the Contractor,
employees and/or subcontractors engaged by the Contractor. The Contractor shall defend, indemnify and
save harmless and defend the Village of Carol Stream together with the officers, agents and employees of
the Village, and each of them, from and against any and all claims, costs, expense and liability of every
nature or kind, arising out of, or in any way connected with the operations of Contractor, its officers,
agents, employees or any subcontractor under this agreement, specifically excepting those claims arising
out of or contributed to by the negligence of the Village, its employees or agents.

Contractor agrees to provide certificates of insurance evidencing compliance with the insurance
provisions of this contract.

Contractor agrees that in all insurance coverage’s obtained in compliance with the indemnity provisions of
this contract the Village shall be named as additional named insured’s on the comprehensive general
liability and automobile liability policies in an ISO approved policy form and that such certificate of
insurance shall contain no provision limiting carrier’s liability for failure to give insured parties at least 30
days written notice of cancellation of such policy.
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RE: 2021 PAVEMENT MARKING PROJECT

The Contractor agrees to indemnify and hold harmless the Village of Carol Stream, its
trustees, officers, officials and employees from any and all losses, claims, actions, costs,
expenses, judgments, subrogations or other damages resulting from injury to any person
(including injury resulting in death) or damage (including loss or destruction) to property
of whatsoever nature of any petson arising out of incident to the performance of work by
the Contractor (including designated by the Contractor to perform work or services in,
about, or attendant to, the work and services under the terms of this contract) at the project
listed above. The Contractor shall not be held responsible for any losses, expenses, claims,
subrogations, actions, costs, judgments or other damages, directly solely and proximately
caused by the negligence of the Village.
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8/1712021 Thermoplastic Road Striping | NWMC

You are in: Home / Suburban Purchasing Cooperative / Thermoplastic Road Striping

Thermoplastic Road Striping

Product Information
Contract #201

The Suburban Purchasing Cooperative (SPC) is pleased to announce the award of the 2021 Thermoplastic &/or Urethane Lane Marking
Material and Labor Road Marking Program (Contract #201) to Superior Road Striping, Melrose Park, from April 12, 2021 through April 11,
2022 with three (3) possible, one-year contract extensions.

Pricing for the 2021 program is as follows:

Thermoplastic Pavement Marking Line
Item Description Unit $
4" Marking Line $0.53
6" Marking Line $0.75
12" Marking Line $1.50
24" Marking Line $3.75
Marking Letters & Symbols $3.75
Removal $0.30
Urethane Pavement Marking Line
item Description Unit $
4" Marking Line $0.50
6" Marking Line $1.00
12" Marking Line $2.00
24" Marking Line $4.00

Marking Letters & Symbols $5.00
Note; All unit prices are per foot, except Letters & Symbols and Remaval, which are priced per square foot,

This award is not in conjunction with the (llinois Department of Transportation, so participating communities may not utilize Motor Fuel
Tax (MFT) funds. However, Superior Road Striping must comply with all IDOT rules and regulations, as well as prevailing wage and
certified payroll.

Scheduling and Contact Information

Please contact Superior Road Striping directly with any questions and to schedule work for your municipality.

Superior Road Striping

1967 Cornell Avenue

Melrose Park, IL 60160

Contact: Joan Yario or Sandy DeHayos
P: 708-865-0718 F: 708-865-0296
thermopros@sbeglobal.net

Attachments
e 2021 Lane Marking Contract

https:/ burban-purchasing-cooperalive/thermoplastic-road-striping 12



VILLAGE OF CAROL STREAM

PAVEMENT MARKINGS - THERMOPLASTIC

2021 ESTIMATED QUANTITIES

Letter Pavt.

4 Inch 6 Inch 12Inch | 24 Inch | Symbol |Mkg. Rem.
LOCATION L..F. L..F. L.F. L..F. SQ.FT. | SQ. FT. Comments
Thermo Unit Price $ 053|% 075|% 150($ 375(%$ 375(%$ 0.30 Per FY 2021 SPC Contract #201
Fair Oaks Road Bike Path SB's and Xwalks
Oxford/Fair Oaks 89 143 14 Bike Path Xwalk and SB
Big Horn/Fair Oaks 89 143 14 Bike Path Xwalk and SB
Maple Ridge Ct./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Plum Grove Ct./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Riviera Ct./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Jason Ct./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Judith bt./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Lies Road/Fair Oaks Road 178 286 2 Bike Path Xwalk and SB
Violet St./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Rolling Oaks Dr./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB
Tall Oaks Dr./Fair Oaks Road 89 143 14 Bike Path Xwalk and SB




Birchbark Trail (Morton to County Farm) 260 732 96 151 37 Inc. Side Streets,Morton Int. SB and Xwalk
Pawnee Drive (Morton Road to County Farm Road) 160 120 All, Inc. Side Street SB's

Lies Road (County Farm Road - Kuhn Road) 7370 1870 1348 80 All, Inc. Path Crossings, Lies/Kuhn Walk
Munson Drive/Kuhn Road 240 220 200 24 74 Left and Right Turn Lanes, SB, Xwalk
Kuhn Road (North of Lies to North Avenue) 22115 1975 1525 271 354 All, Inc. Side Street SB's and Xwalks
Thunderbird Trail (Kuhn Road to Aztec Drive) 200 42 Include Aztec Stop Bars

Wast Treatment Plant Parking Stalls and SB's 925 40 26 15 White and Yellow w. Hcap Symbol, 2 SB
Elk Trail Mid Block Crossing 66 125 66 emove Ped X walk, Install Bike Path X wal
Public Works Parking Stalls 400 60 Public Works Parking Lot Stalls
Doris Avenue/Gary Avenue 13 1 Stop Bar

THERMO TOTAL 31510 5971 3882 2135 560 66

THERMO Cost $ 16,700.30 | § 4,478.25 | $ 5823.00 | $ 8,006.25 [ $ 2,100.00 | $ 19.80 | $ 37,127.60
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Village of Carol Stream

2021 Pavement
Marking Project

Legend

Pavement Marking

£ vitage Boundary

Locations
Oxford St/Fair Oaks Rd
Big Horn Trl/Fair Oaks Rd
Maple Ridge Ct/Fair Oaks Rd
Plum Grove Ct/Fair Oaks Rd
Riviera Ct/Fair Oaks Rd
Jason Ct/Fair Oaks Rd
Judith Ct/Fair Oaks Rd
Lies Rd/Fair Oaks Rd
Violet St/Fair Oaks Rd
Rolling Oaks Dr/Fair Oaks Rd
Tall Oaks Dr/Fair Oaks Rd
Birchbark Trl
Pawnee Dr
Lies Rd
Kuhn Rd
Thunderbird Trl
Wastewater Treatment Plant
WEIKTri
Doris Ave/Gary Ave
Munson Rd

1inch = 1,750 feet

e oot
0 875 1,750 3,500

Prepared By:
GIS and Department of Engineering Services,
August 20, 2021
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Village Of Carol Stream

Interdepartmental Memo

TO: Robert Mellor, Village Manager

FROM: Adam Frederick, Assistant Village Engineer

DATE: August 31, 2021

RE: Award of Contract — 2021 Drainage Improvements Project Contract

On August 31t at 11:00 a.m. Engineering Staff opened bids for the referenced project.
The following bids were read aloud:

Scanlon Excavating and Concrete, Kankakee IL $ 164,830.00
H. Linden and Sons, Sewer and Water, Plano IL $ 325,658.00

The low bid received was under the budget of $195,000.00, comprised of $145,000.00
in remaining funds budgeted for the Roadway Drainage Improvements along with
$50,000.00 budgeted for Public Detention Rehabilitation. The low bid was under the
total budget by $30,170.00.

Scanlon Excavating and Concrete completed this project successfully in the past.
Staff therefore recommends award of the contract to Scanlon Excavating and
Concrete, Inc. at the bid unit prices submitted.

Attachments (Bid Tab)

cc: Wiltiam N. Cleveland, Director of Engineering Services
Greg Ulreich, Civil/Stormwater Engineer
Jon Batek, Finance Director



2021 Drainage Improvements Project (#7993341)
Owner: Carol Stream IL, Village of

Solicitor: Carol Stream IL, Village of

08/31/2021 11:00 AM CDT

Line ltem Item Code

1

© NV s WN

e el =
O r wWN e O

16
Base Bid Total:

1

[T-3 - Y. T R TN

B R R e e e
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Item Description
MOBILIZATION
TEMPORARY EROSION CONTROL
WORK ZONE TRAFFIC CONTROL AND PROTECTION
INSTALL OUTLET CONTROL STRUCTURE
PORTLAND CEMENT CONCRETE SIDEWALK REMOVAL & REPLACEMENT; 5 INCH
CLASS C PATCHES, TYPE |, 6 INCH (DRIVEWAYS)
CLASS D PATCHES, TYPE |, 2.5 INCH {DRIVEWAYS)
CLASS D PATCHES, TYPE |, 4 INCH (ROADS - SURFACE)
PIPE UNDERDRAINS (SPECIAL), 6-INCH
YARD DRAIN, 8-INCH, STANDARD GRATE
CATCH BASINS, MANHOLES OR INLETS TO BE REPAIRED
CATCH BASINS, MANHOLES OR INLETS TO BE ADJUSTED
CATCH BASINS, MANHOLES OR INLETS TO BE RECONSTRUCTED
REMOVING & REPLACING CATCH BASINS
REMOVING & REPLACING FRAME AND GRATE
COMBINATION CONCRETE CURB AND GUTTER - REMOVAL & REPLACEMENT

UofM
LS
LS
LS
LS
SF

Sq Yd

SqYd

Sq Yd

LnFt
Ea
Ea
Ea
Ea
Ea
Ea

LnFt

Engineer Estimate
Quantity Unit Price Extension
1
1
1
1
34
9
35
65
745
12
13
8
12
1
2
226

MLVBNUBLDULLBVLLY VYN Bn

Scanlon Excavating & Concrete, Inc.

Unit Price

7,500.00
2,500.00
6,500.00

55,000.00

55,00
85,00
75.00
20.00
40,00
500.00
750.00
650.00
1,000.00
3,500.00
400,00
70.00

Extension
7,500.00
2,500,00
6,500,00

55,000.00
1,870.00
765.00
2,625.00
5,200.00
29,800.00
6,000.00
9,750.00
5,200.00
12,000.00
3,500.00
800.00
15,820.00
164,830.00

By 7 Y Y Y R 7 Y R Y RV RV SRV ST AT Y

H. Linden & Sons Sewer and Water, Inc.
Unit Price
30,000.00
5,000.00
10,000.00
42,000.00
45.00
400.00
100.00
100.00
64.00
2,000.00
5,000.00
5,000.00
2,000.00
8,000.00
2,000,00
48.00

B 7 Y Y Y N R 7 RV N T R 7 ST T ST

Extension
30,000.00
5,000.00
10,000.00
42,000.00
1,530.00
3,600.00
3,500.00
6,500.00
47,680.00
24,000.00
65,000.00
40,000.00
24,000.00
8,000.00
4,000.00
10,848.00
325,658.00
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Carol Stream Police Department

Memorandum
TO: Bob Mellor, Village Manager
FROM: Bill Holmer, Chief of Police
DATE: August 31, 2021
RE: FOP CONTRACT RATIFICATION
BACKGROUND

The collective bargaining agreement between the Village and the Fraternal Order of Police (FOP)
expired April 30, 2021. The FOP represents sworn police officers below the rank of Sergeant.
Representatives from the bargaining unit and the Village have been engaged in productive “off-the-
record” discussions for several weeks.

SUBJECT/ISSUE

Our discussions have resulted in an agreement which has been ratified by the FOP. The key terms of
the new agreement are as follows:

e 4-year agreement expiring April 30, 2025
e Wage Adjustments
o 2.75% step adjustment on 05/01/21 for Officers at the top step
o 3% general wage adjustment on 05/01/22
o 3.25% general wage adjustment on 05/01/23
o 2.75% general wage adjustment on 05/01/24
e A seventh step was added to the pay range meaning that it takes 7 years, instead of 6, to
reach top pay
Officers below the top step will continue to receive their “step increase” in year one
Monetary incentive for patrol officers who are otherwise unscheduled on a holiday, but get
called in to work
e Option to “cash out” up to 50% of comp time balance at the end of the calendar year

RECOMMENDATION

This agreement is the result of reasonable and cooperative dialogue on behalf of both the
Village and the FOP. Additionally, it represents a desire by the Village Board to recognize the
members of the bargaining unit for their past work and achievements, especially during the very
difficult past year. Further, there is recognition with this agreement in past concessions made
by the FOP during difficult financial times. | request that this agreement be forwarded to the
Village Board with a recommendation for approval.



COLLECTIVE BARGAINING AGREEMENT
BETWEEN
VILLAGE OF CAROL STREAM
AND
ILLINOIS FOP LABOR COUNCIL

EFFECTIVE MAY 1, 2021 — APRIL 30, 2025

{00546418.DOCv. 1}
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ARTICLE I PREAMBLE

This Agreement is entered into by and between the Village of Carol Stream, Illinois, an
Tilinois municipal corporation (hereinafter the “Village”) and the [llinois Fraternal Order of
Police Labor Council, Inc. (hereinafter the “Council”). It is the purpose of this Agreement and it
is the intent of the parties hereto to establish and promote an orderly and harmonious relationship
between the Village, the Council and the bargaining unit employees. The parties agree to work
together to provide and maintain satisfactory terms and conditions covering wages, hours and
other terms and conditions of employment that will be in effect during the term of this
Agreement.

It is the intent and purpose of the parties to set forth-herein their full and entire
Agreement covering rates of pay; wages, hours of employment, and other conditions of
employment; to increase the efficiency and productivity of police officers in the Police
Department; and to provide for prompt and fair settlement of grievances without any interruption
of or other interference with the operation of the Police Department.

This Agreement has been negotiated pursuant to the requirements of the Illinois Public
Labor Relations Act. Unless otherwise required by subsequent specific, lawful, provisions of this
Agreement, it is agreed and understood that pensions and other similar matters governed by a U.
S. Law or Illinois State Statutes are not subject to negotiation and are not subject to inclusion in
this Agreement.

In consideration of the mutual promises, covenants and the agreements herein contained,
the parties hereto, by their duly authorized representatives and/or agents, do mutually covenant
and agree as follows:

ARTICLE II RECOGNITION

Section A. Recognition. The Village recognizes the Council as the sole and exclusive
collective bargaining representative for all full-time non-ranking sworn police officers within the
Police Department of Carol Stream. It is understood employees in the rank of Sergeant and
above are not covered by the terms of this Agreement nor in the bargaining unit covered thereby.

Section B. Bargaining Unit Representatives. For the purpose of this Agreement, the
term “bargaining unit representative” (hereinafter referred to as B.U.R.) shall refer to those

bargaining unit members who have been elected or otherwise duly authorized as local
representatives of the collective bargaining unit.

Section C. Use of Masculine Pronoun. The use of the masculine pronoun in this
Agreement or any other document is undetstood to be for clerical convenience only. It is further
understood that the masculine pronoun includes the feminine pronoun as well.

Section D. Non-Discrimination. It is recognized that in accordance with applicable
law, neither the Village nor the Council shall unlawfully discriminate against any employee
covered by the terms of this Agreement because of race, sex, age, religion, creed, color, national
origin, marital status, political status, disability, sexual orientation, or membership or non-
membership in the Council. Any alleged violations of this Section, other than alleged
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discrimination on the basis of Council membership, shall be processed through the appropriate
federal or state agency or court, and shall not be subject to the grievance procedure contained

herein.

ARTICLE IIIl MANAGEMENT RIGHTS

Section A. Management Authority. It is understood and agreed that the Village
possesses the sole right and authority to operate and direct the employees of the Village and its
various departments in all aspects, including, but not limited to, all rights and authority exercised
by the Village prior to the execution of this Agreement, except as modified in this Agreement.
These rights include, but are not limited to:

1.

10.
11.
12.
13.

14.

The right to determine its mission, policies, and to set forth all standards of
service offered to the public;

To plan, direct, control and determine the means and places of operations or
services to be conducted by the police patrol officers of the Village;

To determine the places, methods, means, number of personnel needed to carry
out the department mission;

To schedule and assign work;

‘To direct the working forces;

To assign overtime;

To hire and assign or to transfer employees within the department or other police
related functions; :

To promote, suspend, discipline or discharge for just cause;

To lay-off or relieve employees due to lack of work or funds or for other
legitimate reasons;

To make, publish and enforce rules and regulations;

To introduce new or improved methods, equipment or facilities;
To contract out for goods and services;

To establish work, productivity and performance standards;

To take any and all actions as may be necessary to carry out the mission of the
Village and the Police Department in situations of civil emergency as may be
declared by the President of the Board of Trustees, the Village Manager, the
Acting Village Manager, Police Chief, or Acting Police Chief. It is the sole
discretion of the President of the Board of Trustees or Village Manager to
determine that civil emergency conditions exist, which may include but not be
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limited to riots, civil disorders, tornado conditions, floods or other similar
catastrophes.

Section B. Village Board Authority. The President and Board of Trustees have the
sole authority to determine the purpose and mission of the Village and the amount of budget to
be adopted thereof. This provision shall not affect the obligation to pay full time police officers
as are employed from time to time during the term of the Agreement.

ARTICLE IV HOURS OF WORK/PREMIUM RATES

Section A. Purpose of Article. This article is intended to define the normal hours of
work per day or per work period in effect at the time of execution of this Agreement. Effective
January 7, 2002, the parties have agreed that the Department shall institute a 12-hour shift
schedule, as more fully described in Section O below, and Appendix C attached hereto. Nothing
contained herein shall be construed as preventing the Village from restructuring the normal work
day or work period for the purpose of promoting the efficiency of municipal government; from
establishing the work schedules of employees; and establishing part-time positions.

Section B. Posting of Schedules. Work schedules showing the shifts, work days, and
hours to which police officers are assigned shall be posted via email a minimum of twenty-eight
(28) days before going into effect. Shift assignments will be made in accordance with Appendix
“B” attached to this Agreement.

Section C. Work Day Defined.

1.  Re:8-Hour Shift. The police officers’ current work day consists of eight (8)
consecutive hours of work within a twenty-four (24) hour period beginning midnight of the day
the shift begins, which eight (8) hour period is interrupted by and includes a thirty (30) minute
meal period (fifteen [15] minutes of which is unpaid), provided an emergency situation does not
exist which automatically precludes it, and which is preceded by a mandatory fifteen (15) minute
paid briefing period. Situations; which preclude the police officer’s meal period; shall not result
in additional compensation.

2. Re: 10-Hour Shift. Due to special Departmental needs, some police officers may
be assigned to work days consisting of ten (10) consecutive hours of work within a twenty-four
(24) hour period beginning midnight of the day the shift begins, which ten (10) hour period is
interrupted by and includes a forty (40) minute meal period (fifteen [15] minutes of which is
unpaid), provided an emergency situation doesn’t exist which automatically precludes it, and
which is preceded by a mandatory fifteen (15) minute paid briefing period. Situations; which
preclude the police officer’s meal periods-shall not result in additional com pensation.

3. . Calendar Adjustments. Police officers whose normal workday extends from one
calendar day into another, or who work overtime from one calendar day into another, shall be
considered as working on the calendar day on which they started to work. All changes in time
that may be associated with the adjustment to and from daylight savings time shall not alter the
normal work shifts and shall be treated as a normal workday.
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Section D. Work Period Defined. A work schedule or shift shall consist of a twenty-
eight (28) day cycle. For the term of this Agreement, the work period shall consist of fourteen
(14) consecutive workdays. Within a twenty-eight (28) day work schedule, there are two (2)
work periods consisting of fourteen (14) workdays, the first two (2) weeks and the last two (2)
weeks of the schedule.

1. Re: 8-Hour Shift. Each police officer on eight-hour shifts shall be scheduled for
four (4) regular days off during each fourteen (14) day work period. Police officers on eight-hour
shifts shall not be scheduled to work more than eight (8) consecutive days in a row within a work
period, nor more than ten (10) days in a row between two work periods that adjoin each other.

Officers will be scheduled twice during a work period for two (2) consecutive days off
with a minimum of two (2) workdays between these day-off periods. Single scheduled days off
on the last day of one work schedule or the first day of the next work schedule does not violate
the “two consecutive day off” rule. When this occurs, the one remaining day off in the first work
period of a schedule shall be scheduled consecutively with his/her regular day off when possible.

Any deviation in the hours or days of work can be mutually agreed upon between the
officer involved and a supervisor of the rank of sergeant or above.

2 Re: 10-Hour Shift. Each police officer on ten-hour shifts shall be scheduled for
six (6) regular days off during a work period when working the ten-hour day. Police officers on
ten-hour days shall not be scheduled to work more than six (6) days in a row without having a
minimum of two (2) days off scheduled, nor have fewer than two (2) work days in a row
between scheduled days off unless the officer and a supervisor of the rank of sergeant or above
mutually agree to the deviation.

On weeks prior to a scheduled vacation, scheduled days off will change to meet vacation
contract language identified in Article. VIIL, Section A.

_ For weeks during a work period where the officer works five 8-hour days (i.e. training),
there will be two (2) regular days off scheduled. If the work period includes an 8-hour, 5-day
scheduled week and a 10-hour, 4-day week, the officer will be scheduled for five (5) regular days
off during the work period.

Section E. Overtime Defined. All work in excess of eighty (80) hours in a 14-day work
period shall be considered overtime except time, not contiguous to scheduled work hours, at
court or grand jury or at an inquest hearing as stated in Section F. The 80-hour work period may
include approved leaves such as, but not limited to, sick time, holidays and vacation. The
following overtime shall be paid at a rate of time-and-one-half (1-1/2) his/her regular hourly rate
of pay for each overtime hour worked.

1. Normal Overtime. Normal overtime is defined as scheduled overtime by the
Village for the good of Village operations. It may be requested in advance by the supervisor or
Chief of Police in order to continue operations. Such overtime must be approved by the Chief of
Police in writing prior to being worked. All normal overtime will be scheduled in one-half (1/2)
hour increments.
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2. Emergency Overtime. Emergency overtime arises due to the immediate necessity
of the task being performed, such as an incident, which requires a police officer to be on duty
past his/her regular shift, etc. Emergency overtime is required due to the job requirements. Such
overtime must be approved as soon as possible by the supervisor and the Chief of Police, or his
designee. Emergency overtime may also include compensation for call-back duty. Call-back
emergency overtime will be paid for a minimum of two (2) work hours without regard to any
lesser period of time actually worked. Work time compensated shall begin at the time the
employee reaches the place of employment, except for detectives and special operations officers,
it shall commence when they receive the call and begin work, and shall terminate when the
police officer is released from his/her duties. Other emergency overtime compensation will be
paid in one-half (1/2) hour work increments. In order to facilitate notification for emergency
over-time call-back duty, each officer shall provide the Village with an email address, text
message address or other mutually agreeable electronic means by which the officer can be
reached.

Section F. Court Appearance Pay. When a police officer is required to report to any
hearing as a result of an exercise of his/her duties with the Village of Carol Stream, and such
time is not contiguous to scheduled work time and is in excess of the standard work period, the
officer shall be paid as follows:

L. Two (2) hours minimum pay for any hearing as a result of an exercise of his/her
duties with the Village of Carol Stream, including grand jury, or inquest appearance at one and
one half (1 ¥ ) times the officer’s rate of pay. The two (2) hour minimum court time pay shall
not be applicable in situations where the police officer attends court at times which are
contiguous to scheduled work hours.

2. Time shall be computed for pay purposes based upon the time actually spent at
any hearing, as a result of an exercise of his/her duties with the Village of Carol Stream.

3. On January 1 and July 1 of each contract year, as compensation for officers’ time
spent on stand-by for court, each employee who is covered by this Agreement and on the payroll
shall receive a bi-annual stipend equivalent to hours of pay, depending upon their shift
assignment and employment status on the previous shift bid as follows:

Patrol Officers who work on the

Following shifts: Day Shift (A &B

Platoons), Day Power Shift, Day

Traffic Shift, Detectives and SOU =10 hours
(which includes School Resource,

DARE and Crime Prevention,

except for night tactical)

All other officers assigned to Patrol,
SOU night tactical and Night Traffic Shift = 20 hours
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Officers who have met the above requirements, but who have retired (including
disability) or who are promoted prior to January 1st or July 1st, shall receive the stand-by pay in
his/her final compensation as members of the bargaining unit.

Section G. Officer-In-Charge Pay. When a police officer is assigned as Officer-in-
Charge at the start of a shift, the officer shall be required to report for duty twenty (20) minutes
prior to the start of the shift. Compensation for Officer-in-Charge duties shall be $4.60 per hour,
but shall not exceed $36.80/$46.00/$55.20 per shift (depending on whether the Officer is
assigned to a 8/10/12 hour shift).

Section H. PTO Pay. When a police officer is assigned as Police Training Officer, the
officer shall be compensated an additional $4.00 for each hour, so assigned, but shall not exceed
$32.00/$40.00/$48.00 per shift (depending on whether the Officer is assigned to a 8/10/12 hour
shift).

Section I. Travel Pay. When a police officer is required to travel to a training site
outside a radius of 20 miles from the intersection of North Avenue and Gary Avenue for
departmental training that is either ordered or authorized by the Village, and beyond the length of
his/her regular working day, such officer shall be compensated at his/her straight hourly rate for
such travel time, provided that, if such distance exceeds 200 miles, the officer shall be
compensated for one-half day (4 hours) for travel, each way.

Section J. Village’s Right to Schedule Overtime. The Village has the right to schedule
overtime work as required in a manner most advantageous to the Village and consistent with
requirements of municipal employment in the public interest.

Section K. Effect of Failure to Report. Failure to report for overtime work, when
directed by a responsible supervisor acting within established policy, is grounds for disciplinary
action.

~ Section L. No Pyramiding. Compensation shall not be paid more than once for the
same hours under any provision of this Article or Agreement.

Section M. No Guarantee of Hours. This Article is intended to define the normal time
of work and to provide the basis for the calculation and payment of overtime. It shall not be
construed as a guarantee of hours of work per day or per week, or of days of work per work
period.

Section N. Establishment of 12-Hour Shifts. The parties have agreed that, effective
January 7, 2002, the Department shall adopt a 12-hour shift schedule, in accordance with
Appendix C. attached hereto. While the 12-hour schedule is in effect, the Department shall
adopt, and affected officers shall be subject to, a 14-day work period pursuant to Section 207(k)
of the Fair Labor Standards Act, 29 U.S.C.A. Sec. 207(k), and affected officers shall be
compensated at their regular straight time rate for all hours worked up to 84 per pay period.
Unless and until the 12-hour schedule is terminated, if any of the above terms of this Agreement
and/or Appendix CB conflict with the provisions of Appendix C, the applicable provisions of
Appendix C shall supersede and said conflicting provisions shall be given no effect. If the 12-
hour shift schedule is abolished in accordance with the terms of Appendix C, the original terms
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of this Agreement shall be given effect as if the 12-hour shift schedule had not been
implemented.

Section O. Jury Duty. An officer called to jury duty will be excused, without loss in
pay, for that portion of the officer’s work day that overlaps with hours spent on jury duty. All
other officers will be counted as having worked their shift on the day that he/she actually reports
for jury service, i.e., no more than one shift off per day of jury service.

Section P. Detective-on-Call Pay. This Section becomes effective upon execution of
this Agreement. One bargaining unit employee who is assigned to the position of detective will
be eligible to receive Ten Dollars ($10.00) for each 24 hour period such employee is required to
be “on-call.” Under no circumstances shall more than one employee be entitled to such
compensation for any 24 hour period.

ARTICLE V LAYOFFS

Section A. Lavoffs. In cases of layoff, the Village will comply with the provisions of
Tlinois Compiled Statutes, 65 ILCS 5/10-2.1-18, et. seq., as amended, insofar as required,;
provided however, the terms of this Article shall not operate to restrict any rights of the Village
existing on January 1, 1991.

Section B. Recall Rights. Employees who are laid off shall be placed on a recall list for
a period of one (1) year. If there is a recall, employees who are still on the recall list shall be
recalled, in the inverse order of their layoff, provided they are qualified to perform the work in
the job classification to which they are recalled without further training.

Section C. Recall Procedures. Employees who are eligible for recall shall be given
fourteen (14) calendar days’ notice to recall and notice of recall shall be sent to the employee by
certified or registered mail; provided that the employee must notify the Village of his/her
intention to return within three (3) calendar days after receiving notice of recall. The Village
shall be deemed to have fulfilled its obligations by mailing the recall notice by registered mail,
return receipt requested, it being the obligation and responsibility of the employee to provide the
Village with his/her last mailing address.

ARTICLE VI SENIORITY

Seniority in the department shall be governed by the provisions of the Fire and Police
Commission Act (Illinois Compiled Statutes, 65 ILCS 5/10-2.1-1 et seq.) and defined as length
of service with the Carol Stream Police Department (subject to current Village policy, if any,
concerning benefit accrual for length of service with the Village). In the case of ties, seniority
shall be determined by placement on the Fire and Police Commission hiring list. The Village
shall post annually a seniority list, which shall stand approved as posted unless grieved within
the time limits set forth in the grievance procedure.

ARTICLE VII HOLIDAYS AND PERSONAL LEAVE

Section A. Designated Holidays. The legal holidays in the Village of Carol Stream
shall be New Year’s Day, George Washington’s Birthday as observed, Memorial Day,
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Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Eve and
Christmas.

Section B. Holiday Pay.

1. In those cases where a police officer is required to work one of these holidays, the
police officer will be compensated at one and one-half (1-1/2) times his/her regular pay for hours
worked on the holiday. Except that, officers who were otherwise not scheduled to work on a
recognized holiday, but work as a result of an emergency manpower need (i.e.sick call, forced
hireback, etc.) will be compensated at two times his/her regular pay for hours worked on the
holiday. This shall not apply to investigative call-ins.

(a) In addition, the officer may also elect to:

(1)  Be compensated eight (8) hours of straight time pay in licu of
accruing the holiday; or

) Accrue eight (8) hours of holiday time provided that the officer at
the time of the holiday has 56 or less hours of holiday time
available for use.

2. If the holiday falls on a regularly scheduled day off, the police officer will:

(a) Be compensated eight (8) hours of straight time pay in lieu of accruing the
holiday; or

(b) Accrue eight (8) hours of holiday time, if the officer at the time of the
holiday has 56 or less hours of holiday time available for use.

< Before a police officer shall be entitled to holiday pay, the police officer must
work the day preceding and following the holiday unless said absence is authorized for
scheduled vacation, verified illness, bereavement leave or other verified leave, including
regularly scheduled days off.

4. As used in this section, a holiday shall be measured by the length of the officer’s
actual scheduled workday under Article IV, Section C, above, whether eight (8) hours, ten (10)
hours or twelve (12) hours, as applicable. Officers whose regularly scheduled shift both (i) starts
at or after 1400 on December 31, and (ii) ends at or before 1800 hours on January 1, shall be
deemed to be working on New Year’s Day for purposes of this section.

Section C. Personal Leave Accrual and Use. Personal leave is allowed for all police
officers of the Village. Personal leave shall be accrued at the rate of twenty-four (24) hours
personal leave per calendar year for bargaining unit members. Newly hired officers will receive
the personal day benefit on a pro-rated basis based upon the date the officer begins his/her
employment.

Personal leave shall be used in increments consistent with the actual length of the
officer’s scheduled workday.
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If the police officer does not use his/her personal day within the calendar year given, the
personal leave will be forfeited.

Section D. Personal Leave Scheduling. Personal leave may only be taken as approved
by the Chief of Police and, where possible, shall be scheduled sufficiently far in advance so that
no disruption in Village services takes place.

Section E. Personal Leave Incentives. Effective January 1, 2014, as an incentive for
employees, encouraging minimal use of sick leave, $250.00 will be provided to any regular full
time employee who does not use sick leave within a calendar year. In order to be eligible the
following criteria must be met:

- The employee’s sick leave usage for the entire 12 month period, from January 1 —
December 31, must be 0 hours.

- The employee must have worked the entire 12 month period.

ARTICLE VIII VACATIONS

Section A. Vacation Accrual. Vacations with pay shall be granted to all permanent
police officers. Officers scheduled to take vacation in 40-hour increments or more shall not be
scheduled to work their adjacent regular days off either immediately before or after their
scheduled vacation. During the term of this Agreement, vacation shall accrue as follows:

18 months through 4th year Eighty (80) hours per year (6-2/3 hours per month)

5th year of employment One Hundred Twenty (120) hours per year (10
hours per month)

13th year of employment One Hundred Sixty (160) hours per year (13-1/3
hours per month)

20th year of employment Two Hundred (200) hours per year (16-2/3 hours
per month)

Section B. Vacation Benefits upon Termination of Employment. When a police
officer’s service with the Village is terminated, he/she shall give the Village at least ten (10)

working days notice or compensation, or unused vacation leave may be denied. Any police
officer who leaves the Village before twelve (12) months of continuous service will receive no
earned vacation.

Section C. Allowance for Holidays Falling During Vacation. Vacation pay as herein
provided shall be in addition to any holiday pay to which the police officer may be entitled.

Allowances for vacation pay shall be in addition to any recognized holidays, which may fall
during the police officer’s vacation.
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Section D. Vacation Time Usage and Accumulation. Vacation leave shall be taken by
the eligible police officer upon approval of the Chief of Police at a time that will not interfere

unreasonably with the operation of the department.

Earned but unused vacation may be carried over from one year to the next, up to a
maximum of 240 hours. Those police officers in excess of the amount allowed will cease to
accrue vacation time until such time as the officer has fallen below the maximum allowable
amount.

Section E. Vacation Accrual During Layoffs. Vacation credit shall not be
accumulated during any layoff.

Section F. Emergency Rescheduling. In case of an emergency, the Village Manager or
Police Chief may cancel and reschedule any or all approved vacation leaves in advance of their
being taken and/or may call back a police patrol officer from a vacation in progress.

Section G. Vacation Scheduling. Vacation scheduling will be done in accordance with
the Police Department Policy No. 359 as amended and in effect on the date of execution of this
Agreement, provided that after the initial vacation selection process, if similarly-situated officers
request the same time off for vacation, the senior officer’s request shall be given priority
consideration.

The Police Chief reserves the right to specify two blackout periods per year, during
which vacations may not be scheduled.

ARTICLE IX SICK LEAVE

Section A. Sick Leave Accrual. Sick leave shall be earned, effective from the first day
of employment at the rate of eight (8) hours for each month worked.

Section B. Sick Leave Accumulation. During the term of this Agreement, sick leave
with pay may be accumulated up to a total of nine hundred twelve (912) hours. Asa retirement
bonus, one half of accumulated sick leave over the nine hundred twelve (912) hour limit shall be
awarded to the retiring employee in the form of vacation pay. The police officer shall receive
said amount in the form of either pay or vacation with pay, whichever the police officer shall
elect. The Village shall keep complete records of the total amount of sick leave accrued and
used by the police officer.

Section C. Sick Leave Uses.

Sick leave may be granted for any of the following reasons:

1. A police officer’s illness or injury of an incapacitating nature sufficient to justify
absence from work.

2. If approved by the Chief of Police, an officer’s medical or dental appointment
which cannot be scheduled outside of working hours.
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3. Absence required by serious illness or disability of a member of the police
officer’s family. The family is defined as husband, wife, father, mother, son, daughter
(including in-law relationships), stepparent, stepchild, sister, brother, domestic partner,
half-brother, half-sister, grandmother, grandfather, grandchildren, nearest blood relative,
ot any relative who is a permanent resident of the police officer’s household, including
any relationship arising through adoption; provided that the time off is taken in caring for
this individual. Such use of sick leave will be allowed for up to a maximum of fifteen
(15) days if the police officer’s presence is required because another, unpaid, person is
unavailable. It is understood that the employee bears the burden of providing
justification for his/her absence. Approval for such absences shall not be arbitrarily or
capriciously withheld.

Section D. Sick Leave Procedures. Notice of absence due to sickness or injury shall be
given by the police officer to the on-duty supervisor two (2) hours in advance of the starting time
for the scheduled work period. In the event sick leave is taken for more than two (2) consecutive
days, or for family members who are not a permanent resident of the police officer’s household,
the police officer may be required to furnish, at the supervisor’s request, written confirmation of
illness or injury signed by a doctor at the officer’s expense. The Village Manager’s Office shall
provide to the doctor a detailed list of the daily activities of the police officer to assist in the
determination of the police officer’s work capabilities. Said doctor’s certificate shall be required
for all absences for more than five (5) consecutive days, and in all cases shall include a statement
by the doctor as to the police officer’s physical or mental ability to return to normal duties at the
police officer’s expense. The doctor’s certificate may also be required during instances of more
than three (3) absences for sick leave occurring in any one-year period.

Section E. Family and Medical Leave. The Village agrees to abide by the provisions
of the Family and Medical Leave Act of 1993, as amended from time to time. The parties agree
that the Village may adopt policies to implement the Family and Medical Leave Act of 1993 as
provided in the Act, as amended, and the applicable rules and regulations issued thereunder.

ARTICLE X BEREAVEMENT LEAVE

The Chief of Police may authorize a police officer to be absent with compensation for a
period of up to forty (40) work hours due to the death of a member of the police officer’s
immediate family. The immediate family shall be construed to mean one of the following:
Husband, wife, daughter, son, mother, father, stepfather, stepmother, sister, brother, next of kin,
the spouses of any of these, any “in-law” relationship of the above, including relationships
arising from adoption. An employee shall be granted one (1) day, as measured by the officer’s
actual scheduled workday, with pay for death of “other close family members.” “Other close
family members” shall include the officer’s grandparents, grandchildren, uncles, aunts. In the
case of grandchildren, up to two (2) additional days may be granted at the discretion of the Police
Chief with the approval of the Village Manager. Time off for attending funerals of a non-family
member shall be charged to vacation leave. Normal authorized bereavement leave shall be in
addition to sick leave or vacation leave. Bereavement leave shall be taken within thirty (30)
calendar days from date of death.
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ARTICLE XI UNIFORMS

Section A. Uniforms Required. The Village provides all police officers with uniform
items as set out below. The Village reserves the right to determine the style, color, make and
model of the uniform items. Should the Village change the style, color, make or model of the
uniform items, then the Village shall provide these new uniform items to the current employees.

Quantity  Item

Pairs trousers

Short-sleeved shirts w/patches both sides
Long-sleeved shirts w/patches both sides
Mock turtleneck shirts

Outer vest carrier

Black tie

Tie bar w/state seal

5 star cap

Hat strap

Fur cap

Black “woolly pulley” sweater w/patches both sides
All weather jacket w/patches both sides
Lime green raincoat

Reversible hat cover black & lime green
Pair department authorized shoes

Name tags

Carol Stream Patrol Officer stars

Carol Stream Patrol Officer hat shield
Duty holster

Under belt

Outer duty belt

Handcuff case

Magazine case

Key strap

Pair handcuffs w/key

Duty pistol w/3 magazines

Body armor vest (required to be worn on duty unless Chief approves otherwise)
Metal radio holder/strap/portable radio
Radio MIC strap

Flashlight/flashlight cone

Reflective vest

O.C. spray w/holder

Pair latex gloves w/holder

Asp w/holder

Set of building keys, swipe card

Policy & Procedure manual, Personnel Manual, Rules & Regulations

Section B. Appearance Standards. All police officers who are provided with uniforms,
as set forth above, are required to wear these uniforms and report to work with them being clean
and neat in appearance, unless this requirement is expressly waived by the Village.
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Section C. Replacement of Village Property. The Village shall replace all uniform
items (except items purchased under Section E below) damaged in the line of duty or rendered
unserviceable by normal wear and tear. Body armor will be reconditioned or replaced on an “as
needed” basis in_accordance with the manufacturer’s recommendations. Officers shall have the
opportunity and may be required to coordinate inspection activities with the vendor to ensure
timely and proper replacement of body armor.

Section D. Officers’ Duty to Maintain Village Property. All police officers shall be
required to maintain in a neat and setviceable condition all uniform items. Police officers may
be required to replace any uniform item at the police officer’s own expense if the item is
damaged or lost as a result of his/her failing to properly use, care for or keep up such property.
Police officers recognize that special care must be taken to prevent the loss of their Village-
issued police badges (stars) and hat shields, and agree to fully reimburse the Village if a badge or
hat shield is misplaced, lost or stolen. Police officers replacing any uniform item at their own
expense, including badges and hat shields, shall not be subject to discipline provided that no
criminal act was involved.

Section E. Investigators’/ SOU Allowance. Police officers assigned to investigation
and/or SOU duties shall be reimbursed annually for approved non-uniform clothing items as
follows:

Full- Year Inv./ SOU Part- Year Inv./SOU
$650 (effective 5/1/18); pro-rated % of $650

For newly assigned detectives, an additional $200 may be used from their quarter-master
bank for purchase of approved non-uniform clothing items in their first year serving in the
investigations division.

Examples of such non-uniform clothing items are sports coats, dress shirts, blouses,
skirts, dresses, slacks, pants, ties and other similar items appropriate for wear in an indoor office
environment. Approval of the reimbursement shall be made upon presentation of proper
receipts, inspection of clothing items purchased, and approval by the Police Chief and the
Village Manager.

Section F. Return of Village Property at Separation. All police officers shall be

required to return all Village-purchased uniform items at the time of termination of the police
officer from employment with the Village. All police officers who have been required to
purchase individual uniform items at their own cost shall provide to the Village a comprehensive
list of said items within thirty (30) days of enactment of this Agreement which shall be placed in
the police officer’s personnel file.
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ARTICLE XII GROUP INSURANCES
Section A. Life Insurance.

1. During the term of this Agreement, the Village of Carol Stream shall provide to
each full time permanent police officer who is scheduled a minimum of thirty (30) hours per
week, a paid group term life insurance policy with accidental death and dismemberment
coverage, with a benefit amount equal to the officer’s salary at the time of death.

2. The Village reserves the right to provide this life insurance through a singly or
jointly self-insured plan or under a group insurance policy or policies issued by an insurance
company or insurance companies selected by the Village.

3. It is agreed that the extent of the Village’s obligation under this Article is limited
solely to the payment of the cost of the insurance program provided there under, and employees
and their dependents and beneficiaries shall be entitled to benefits, if any, only in accordance
with and governed by the terms and conditions of the insurance policies issued to provide such
benefits. Neither the Village nor the Council shall themselves be obligated to pay any insurance
benefits provided for in this Article directly to police officers or their dependents or
beneficiaries.

4. Failure of the insurance company to pay a claim is not subject to challenge under
the grievance procedure, but rather is to be considered a private contractual dispute between the
insurance company and the police officer.

Section B. Health Insurance.

L. Health Insurance. The Village maintains a group medical, major medical,
hospital, and dental insurance program for all full-time, non-temporary employees of the Village
including police officers who are scheduled for more than thirty (30) hours per week. It is not

compulsory for an employee to join the program, however, all eligible employees who wish
health insurance coverage shall participate as follows, depending on their dates of hire:

(a) Employees hired prior to May 1, 1988 - who choose family coverage will
pay 20% of the dependent portion of the group major medical and hospital
insurance premiums, on or after August 1, 1994. Single coverage
payments will be fully paid for by the Village.

(b) Employees hired from May 1, 1988 to May 1, 1993 - shall pay 20% of the
group major medical and hospital insurance premiums and after two years
of participation in the health plan will pay 20% of the cost of the
dependent coverage. Single coverage payments will be fully paid for by
the Village after two years in the plan.

() Employees hired on or after May 1, 1993 — who wish to participate shall
contribute 20% of group major medical and hospital insurance premiums.
New employees hired on or after 8/1/94 will only be eligible to participate
in the Village’s Health Maintenance Organization (“HMO”) Option.
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(d) It is understood, at the time of this agreement, that the Village will offer an
HMO plan on and after May 1, 2014 that is substantially similar to the
existing HMO plan currently in effect at the time of ratification except that
the following benefit levels may be changed to include: $25 Physician Co-
Pays, $100 Emergency Room Visit Co-Pays, and RX Co-Pays of
$3/$20/$35.

2. Dental Coverage. Employees who wish to participate in the group dental program
shall contribute a portion (20%) of the employee’s coverage and one hundred percent (100%) of
the dependent coverage costs of the program during the first two (2) years of participation in the
program. After two (2) years of participation in the plan, the Village shall pay one hundred
percent (100%) of the cost of the employee coverage; however, the employee shall continue to
pay one hundred percent (100%) of the dependent coverage.

3. Plan Information. Further detailed information is contained in the plan booklets
which are given to each employee. Necessary forms for filing claims can be obtained from the
Employee Relations Department.

4. Continuation Coverage. Employees who retire from the Village shall be eligible
to continue the medical and life insurance benefits to the extent provided by law and provided
that the program of the Village so permits. This eligibility will be continued only if the
employeé¢ assumes the entire cost of the premiums plus a two percent (2%) administration fee.
Retirement is defined as formal retirement from the Village’s service under provisions of the
appropriate Village pension program and eligible for pension benefits thereof.

5.  Choice of Providers. The benefits provided for herein shall be provided through a
singly or jointly self-insured plan or under group insurance policy or policies issued by an
insurance company or insurance companies selected by the Village. “Insurance companies”
include regular line insurance companies and non-profit organizations providing hospital,
surgical, medical, or dental benefits. If these benefits are insured by an insurance company, all
benefits are subject to the provisions of the policies between the Village and the insurance
company. Upon renewal of the current insurance plan, police officers and their dependents shall
be entitled the same terms and benefits as are provided to all other Village employees. The
Village retains the right to adjust benefit levels as long as they remain substantially similar.

6. Coordination of Benefits. In the event any employee or dependent is entitled to
benefits under any employee insurance plan or the Village’s self-insurance plan providing
benefits similar or identical to this Agreement, the benefits that would be payable under this
group health insurance shall be reduced by the amount necessary, if any, so that the sum of all
benefits payable under this group health insurance and under any other group plan shall not
exceed the necessary, reasonable, and customary expenses for surgical services rendered, and for
all other services rendered, shall not exceed the amount provided for under this program. If the
said other group plan contains a provision for non-duplication of benefits, the group or program
insuring the individual as an employee (as distinguished from a dependent) will be considered
primary, and in the case of children, the group plan or program insuring the parent whose
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birthday occurs first in the calendar year will be considered primary, unless otherwise required
by law.

7. Coverage Disputes. The failure of any insurance carrier(s) to provide any benefit
for which it has contracted shall result in no liability to the Village or to the Council, nor shall
such failure be considered a breach by the Village or Council of any obligation undertaken under
this or any other agreement. However, nothing in this Agreement shall be construed to relieve
any insurance carrier from any liability it may have to the Village, Council, police officer, or
beneficiary or any employee. The terms of any contract or policy issued by an insurance catrier
shall be controlling in all matters pertaining to benefits there under.

8. Non-Grievability. A difference between a police officer or his beneficiary and the
insurance carriers or the processor of claims shall not be subject to the grievance procedure
provided for in the Agreement.

9. Section 125. As soon as is practicable, police officers will be permitted to enroll
in the Village’s Section 125 benefit plan.

10.  Retiree Health Care Benefits. The Council and the Employer agree to participate
in a joint study committee for purposes of researching the various methods and means by which
the costs of health insurance for retirees and their dependents can be reduced. The committee
members shall meet at mutually agreed times at least semi-annually during the term of the
Agreement and shall report their progress, findings and recommendations in writing to the
parties from time to time. Such findings and recommendations shall be advisory only. If such
meetings are scheduled at times officers are scheduled to work, such officers shall be released
from duty with pay for purposes of attending the meetings.

Section C. Pension. The Council recognizes the significance of the cost to the Village
of the recent pension change.

ARTICLE XIII EDUCATIONAL REIMBURSEMENT, SELF-IMPROVEMENT
RECOGNITION AND SEIP PROGRAM

Section A. Educational Plan. Educational assistance is available to all regular full-time
employees when funding is available. All educational programs must be directly related to the
employee’s present position or work that the employee might reasonably expect to perform for
the Village in the future. Prior to enrolling into any individual course or degree program, the
employee must submit a written request to the Police Chief on the Tuition Reimbursement Form.
If the Police Chief recommends reimbursement, approval of both coursework and educational
institution must also be given by the Employee Relations Director and Village Manager. The
Village maintains the right to request additional quotations for similar programs before reaching
a final decision.

The Village will reimburse the employee the cost of tuition based upon the following
schedule:

Grade of A or B: 100% reimbursement
Grade of C: 50% reimbursement
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Grade of D or below: No reimbursement

Beginning May 1, 2017 — April 30, 2018 an employee may receive up to $10,000 within the
fiscal year in tuition reimbursement for approved courses subject to these courses being included
in the approved Village budget for the specified employee.

Beginning May 1, 2018 — April 30, 2019, an employee may receive up to $8,000 within the
fiscal year in tuition reimbursement for approved courses subject to these courses being included
in the approved Village budget for the specified employee.

Beginning May 1, 2019, an employee may receive up to $5,000.00 within the fiscal year in
tuition reimbursement for approved courses subject to these courses being included in the
approved Village budget for the specified employee.

The Chief of Police or his designee will inform bargaining unit employees which courses and
how much educational reimbursement funds have been included in a Village proposed budget.
Educational reimbursements will be made to bargaining unit employees in accordance with their
class and/or course requests and as tentatively approved during the Budget review process
generally conducted annually during the month of December subject to the above limitations.
However, the Union understands and acknowledges that the final decision regarding the
availability of educational reimbursement funds will not be known until the fiscal year budget is
approved by the Village Board on or around May 1 of each year.

For credited courses taken on a non-graded basis, when the grade received is
“Satisfactory” or “Passing”, reimbursement will be calculated at 50% of eligible costs.
Textbooks may be paid for by the employee if they wish to keep the books or paid for by the
Village in which case the Village will keep books available for other employees.

Tuition reimbursement will be subject to all Federal and State tax laws where applicable.

Section B. Degree Program. Employees beginning a directly job-related educational
program culminating in a college degree shall submit a written request to the Police Chief at least
45 days in advance of commencement of the program. The written request shall include a
description of the degree program and requirements, including course names, credit hours and
tuition costs, as well as the length of time expected to complete the program.

Approval will be based on job-relatedness of the degree sought and availability of funds.
After initial approval, employees should submit to the Police Chief a listing of all courses,
attendance dates and credit hours intended to be taken towards the degree program for the next
12 months.

The amount of reimbursement per course will be determined as described above.
Employees who withdraw from or otherwise fail to complete a course, or who fail to submit
appropriate documentation of their grades within six months following course completion will
forfeit reimbursement.
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Employees who do not remain in active service with the Village for at least five (5) years
of completion of a degree, or any courses taken toward a degree, shall repay the Village the full
amount of tuition reimbursement.

Section C. Individual Courses. Full-time employees taking a course or courses directly
related to their position, but not necessarily leading to any degree, may be eligible for
educational reimbursement for those courses.

Employees shall be limited to one course at a time, however, exceptions to this policy
may be considered on an individual basis based upon Village and Departmental needs, employee
performance and availability of funds. The amount of reimbursement will be determined as
described above. Employees who withdraw from or otherwise fail to complete a course, or who
fail to submit appropriate documentation of their grades within six months following course
completion, will forfeit reimbursement. If the employee leaves the employment of the Village
within five (5) years of completing a course or courses, the employee shall repay the Village the
full amount of tuition reimbursement.

Notes:

15 Any employee who completed a degree, or courses towards a degree under
Section B, above, prior to May 1, 2009, who does not remain in active service
with the Village for at least two (2) years of completion of a degree, or any
courses taken toward a degree, shall repay the Village the full amount of tuition
reimbursement.

2. Any employee who completed individual courses under Section C, above, prior to
May 1, 2009 who leaves the employment of the Village within two (2) years of
completing such a course or courses, shall repay the Village the full amount of
tuition reimbursement.

ARTICLE XIV TRAINING REIMBURSEMENT

Section A. Reimbursement Upon Resignation. Employees who resign from
employment with the Village shall be required to repay the Village for all costs related to
training as follows:

1. 0 thru 2 years = one hundred percent (100%) for all voluntary training including
recruit school training.

2. 2 years, 1 day thru 3 years = one hundred percent (100%) for all voluntary
training including recruit school training minus one-twelfth (1/12th) the cost
thereof for each calendar month of service after two (2) years.

3. Provided, however, employees who resign within eighteen (18) months of
completion of any voluntary training shall be required to repay one hundred
percent (100%) of costs incurred by the Village for such training irrespective of
length of service. The definition of costs herein are exclusive of salaries and
money reimbursed to the Village by any outside non-Village source.
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ARTICLE XV WAGE SCHEDULE AND PAY-FOR-PERFORMANCE
Section A. Wages. Bargaining unit members shall receive increases to their existing
wage rates as follows:
Effective May 1, 2021, 2.75% increase added solely as an additional step following 7
years of service.
Effective May 1, 2022, 3% across the board increase for all members.
Effective May 1, 2023, 3.25% across the board increase for all members.

Effective May 1, 2024, 2.75% across the board increase for all members.

As a result, the wage schedule will be as follows:

5/1/2021 5/1/2022 5/1/2023 5/1/2024
Start $71,008.94 |$73,139.21 | $75,516.23 | $77,592.93
After 1 Year | $76,244.55 | $78,531.89 | $81,084.17 | $83,313.99
After 2 Years | $81,480.10 | $83,924.50 | $86,652.05 | $89,034.98
After 3 Years | $86,715.65 | $89,317.12 | $92,219.93 | $94,755.97
After 4 Years | $91,951.24 | $94,709.78 | $97,787.84 | $100,477.01
After 5 Years | $97,186.84 | $100,102.45 | $103,355.77 | $106,198.06.
After 6 Years | $102,422.40 | $105,495.07 | $108,923.66 | $111,919.06
After 7 Years | $105,239.02 | $108,396.19 | $111,919.06 | $114,996.84

All wages shall be retroactive to May 1, 2021 for officers who have completed 7 years of
service by that date (whether or not they are still in a bargaining unit position) and for those
officers who have retired from the Village in good standing prior to ratification. Retroactive
paychecks shall be issued to officers within twenty-one (21) days of execution of this
Agreement.

Section B. Evaluations. At least once each anniversary year of employment, the
Village shall conduct a written evaluation of the officer’s performance during the preceding year.

(1) Conduct of Evaluations: Such evaluation shall be performed promptly after the
officer’s anniversary date of hire. The officer’s performance shall be determined through
a formal evaluation process established by the Village which considers the employee’s
abilities, training, and service record compared to the levels and guidelines established
for the position.

(2)  Evaluation Form: The form currently in use in connection with the Village’s
evaluation process is attached hereto as Appendix D. The Village may adopt such

{00546418.D0C v. 1}19



evaluation process as it deems appropriate, provided it gives the officers at least one year
written notice of clearly established and uniform standards and goals for the respective
position(s) which must be met in order to achieve a rating of satisfactory or standard
performance.

(A)  The Village shall give the Union not less than sixty (60) days advance
written notice of any changes to be made to the evaluation process. If the Village
proposes to make substantial changes to the evaluation which will impact the
officer’s ability to achieve a satisfactory or standard performance evaluation, the
Union shall have a right to serve a demand to bargain on the Village within
fourteen (14) calendar days of receipt of notice from the Village.

(B)  Any agreements reached as a result of such bargaining shall be reduced to
writing and made part of this Agreement. Absent agreement, the parties shall
resolve their disputes regarding such proposed changes by means of interest
arbitration as set forth in the Illinois Public Labor Relations Act.

Section C. Advancement Through Schedule. In order to advance to the next Step in
the Wage Schedule on his/her anniversary date, an officer’s performance must have been
evaluated as satisfactory or standard. If an officer receives an unsatisfactory or below-standard
evaluation, the officer shall not advance to the next Step on the Wage Schedule on his/her
anniversary date.

Section D. Unsatisfactory Evaluations.

(1)  Notice. When the Village believes an officer is in danger of receiving an
unsatisfactory evaluation or below-standard evaluation for an employment anniversary year,
such employee will be notified in writing at the end of the officer’s anniversary quarter in
question of the substandard deficiencies involved and the reasons therefore, and that the officer’s
failure to cure said deficiencies may result in the employee’s annual evaluation being rated sub-
standard. Officers whose performance (other than meeting annual performance goals) has
deteriorated to substandard levels in the fourth quarter of the evaluation year will receive prompt
notice of his performance deficiencies, and may receive an unsatisfactory or substandard
evaluation if the deficiencies remain unremedied at the conclusion of the evaluation year.

(2)  Quarterly Evaluations. Officers who receive an unsatisfactory or substandard
evaluation shall be re-evaluated quarterly. Until such time as an officer receives a satisfactory or
standard performance evaluation, he/she shall not advance to the next Step in the Wage
Schedule. Upon receipt of a satisfactory or standard performance evaluation, advancement shall

occur,

~ Section E. Disputes. Disputes regarding an officer’s failure to receive a satisfactory or
standard performance evaluation and failure to advance within the Wage Schedule shall be
subject to the grievance procedure.
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ARTICLE XVI DISCIPLINE:

Section A. Disciplinary Suspensions and Discharge. The Village may suspend or
discharge officers for just cause.

Section B. Chief’s Authority. The Police Chief shall have such disciplinary authority
as is inherent in his position, plus the disciplinary authority:

(1)  To discharge police officers under his command, or to issue disciplinary
suspensions of officers. Such disciplinary action shall be deemed final, subject only to an
appeal of the disciplinary action in accordance with the provisions of this Article; and

2) To suspend an employee with or without pay pending an investigation for such
time as is necessary to complete the investigation, provided that no suspension or portion
of a suspension that is without pay shall exceed thirty (30) days. Such disciplinary action
shall not be deemed final until the investigation to which it relates is completed, at which
time the officer shall have the right to file a grievance with respect to resulting or
aggregate disciplinary action, including discharge.

Section C. Probationary Officers. Probationary officers may be discharged or
otherwise disciplined without recourse to the grievance procedure. No grievance or other appeal
may be filed or processed under this Agreement or any Village ordinance or procedure with
respect to the discipline or discharge of a probationary officer.

Section D. Disciplinary Grievances. If a non-probationary officer elects (with the
approval of the Union) to file a grievance as to a disciplinary suspension or discharge imposed
upon him, the grievance shall be processed in accordance with Article XVIII of the Agreement,
except as provided herein. Oral reprimands and written reprimands are not grievable or
otherwise appealable. A grievance relating to a discharge or a suspension issued pursuant to
Article XVI, Section B (1), shall be filed at Step 4 of the procedure. In the event that a
disciplinary grievance so filed is appealed beyond Step 4, the officer shall have the right to make
an irrevocable election (with the approval of the Union) to have his grievance heard by an
arbitrator pursuant to Article XVIIL, Section E of the Agreement or by the Carol Stream Board of
Fire and Police Commissioners. If the officer elects to have his grievance heard by the Board of
Fire and Police Commissioners, a notice of appeal to the Board of Fire and Police
Commissioners must be filed in lieu of the filing of a notice of arbitration within the seven (7)
calendar day time period provided by Article X VIII, Section E. Such election of appeal either to
arbitration or to the Board of Fire and Police Commissioners, once it is submitted in writing and
signed by the officer and the Union, shall be final and may not be changed except to withdraw
the grievance.

Section E. Finality of Decision and Judicial Review. An arbitrator’s decision with
respect to a disciplinary suspension or discharge, if rendered in accordance with the terms of this
Agreement, shall be final and binding on the officer, the Union, and the Village, subject only to
an appeal in accordance with the provisions of the Uniform Arbitration Act, as provided by
Section 8 of the IPLRA, 5 ILCS 315/8. A decision by the Board of Fire and Police
Commissioners with respect to a disciplinary suspension or discharge, if rendered in accordance
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with the terms of this Agreement, shall be final and binding on the officer, the Union, and the
Village, subject only to administrative review as provided by the Administrative Review Law,
735 ILCS 5/3-101, et seq.

Section F. Exclusivity of Disciplinary Procedures. This Agreement is intended to
modify or supersede the hearing rights and procedures afforded to employees as to disciplinary
action provided by 65 ILCS 5/10-2.1-17. Pursuant to Section 15 of the IPLRA 5 ILCS 315/15
and the Village of Carol Stream’s Home Rule Authority, the provisions of this Article with
respect to discipline and the appeal and review of discipline shall be in lieu of, and shall
expressly modify, supersede, or preempt, any contrary provision that might otherwise be
applicable under 65 ILCS 5/10-2.1-17.

Section G. Disciplinary Procedure Savings Clause. Should any provision of this
Article XVI be found by a court of law or the Illinois Labor Relations Board to be unlawful,

unenforceable, or not in accordance with applicable constitutional provisions, laws, statutes,
and/or regulations of the United States of America and/or the State of Illinois, the rights and
procedures afforded to employees with respect to disciplinary action shall be those provided by
65 ILCS 5/10-2.1-17 until or unless a different provision is instituted pursuant to good faith
negotiations conducted pursuant to Article XXI of this Agreement.

ARTICLE XVII NO STRIKE

Section A. No Strike/No Lockout. During the term of this Agreement, neither the
Council nor any officers, agents or employees covered by this Agreement will authorize,
institute, aid, condone or engage in a slowdown, work stoppage, strike, sympathy strike or any
other interference with the work and the statutory function or obligations of the Village. Each
employee who holds the position of Bargaining Unit Representative (B.U.R.) occupies a position
of special trust and responsibility in maintaining compliance with this Section. In the event of a
violation of this Section, the Council and its representatives agree to inform its members of their
obligations under this Agreement and direct them to return to work. The Village shall not lock
out employees in violation of Section 14(m) of the Illinois Public Labor Relations Act, Illinois
Compiled Statutes, 5 ILCS 315/14.

Section B. Union’s Duty to Comply. The Council agrees to notify all officers and
representatives of their obligation and responsibility for maintaining compliance with this

Article, including their responsibility to remain at work during any interruption which may be
caused or initiated by others, and to encourage employees violating Section A of this Article to
return to work.

Section C. Discipline of Strikers. The Village may discharge, discipline and deduct
pay or withhold other benefits of any police officer who violates Section A and any employee
who fails to carry out his responsibilities under Section B, and resort to the Grievance Procedure
or any other available procedures (i.e. Board of Fire and Police Commissioners) shall be limited
solely to the issue of whether the employee(s) violated Section A of this Article. The appropriate
penalty is left to the Village.
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Section D. Village’s Right to Discipline. The Council agrees that the Village has the
right to deal with any such work interruption activity by imposing discipline, including discharge
or suspension without pay on any, some or all of the police officers participating therein, and/or
any, some, or all of the leaders of the Council who so participate, as the Village may choose.

Section E. Right to Judicial Relief. Nothing contained herein shall preclude either
party from obtaining judicial restraint, damages and cost from any source resulting from
violations of this Article.

ARTICLE XVIII GRIEVANCE PROCEDURE

Section A. Definition and Steps. A grievance is any dispute or difference of opinion
between the Village and the Council or an employee with respect to the meaning, interpretation
or application of the provisions of this Agreement, except for those management rights not
modified or limited by the terms of this Agreement and matters, which fall within the jurisdiction
of the Fire and Police Commission are not challengeable as a grievance. It is mutually agreed
that all grievances shall be processed in accordance with the following steps:

Step 1. The grievant shall take up the grievance with his or her immediate supervisor in
writing within seven (7) calendar days of the incident giving rise to the grievance. The
immediate supervisor shall respond in writing within seven (7) calendar days thereafter.

Step 2. 1f the grievance is not settled in Step 1, the grievant may, within seven (7)
calendar days of receipt of the supervisor’s response, file a written grievance to the Commander,
setting forth the nature of the grievance and the agreement provision involved. The Commander
shall respond in writing within seven (7) calendar days of notification.

Step 3. If the grievance is not settled in Step 2, the grievant, may within seven (7)
calendar days of the Commander’s response, appeal to the Police Chief in writing. The Police
Chief shall respond in writing within seven (7) calendar days of notification.

Step 4. 1f the grievance is not settled in Step 3, the grievant, may within seven (7)
calendar days of the Police Chiefs response, appeal to the Village Manager in writing. The
Village Manager, or his designee, shall meet with the grievant within ten (10) calendar days of
such appeal, and shall respond in writing within fifteen (15) days thereafter.

The grievant’s right to Council representation at the meeting with the Village Manager
shall be limited to one Council representative present at such meetings, unless the Village agrees
otherwise.

Section B. Extensions of Time. Extensions for additional time may be requested by
either party throughout the process and shall not be unreasonably withheld.

Section C. Responsibility for Assigned Tasks. It is agreed and understood that
circumstances which give rise to a grievance shall not exempt an officer from the responsibility

of completing an assigned task.
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Section D. Arbitration. After a grievant has exhausted the steps established above for
the settlement of grievances, and the grievance remains unsettled, the Council may pursue
arbitration.

Section E. Arbitration Procedure. Within seven (7) calendar days of receipt of the
Village Manager’s decision, the Council must file a notice of arbitration with the Village
Manager’s Office.

Such notice shall contain a full summary of the grievance, responses made, and
grievances not responded to. The parties shall attempt to agree upon arbitrator within five (5)
business days after receipt of the notice of arbitration. In the event the parties are unable to agree
upon an arbitrator within such five-day period, the parties shall jointly request the Federal
Mediation and Conciliation Service to submit a panel of five (5) qualified arbitrators, all of
whom shall be members in good standing of the National Academy of Arbitrators. The Village
and the Council each have the right to reject one (1) panel of five (5) names in its entirety, and
request that a new panel of five names be submitted. Both the Village and the Council shall have
the right to strike two (2) names from the panel. The parties shall alternately strike one name
from the list, with the order of striking determined by a coin toss. The person remaining shall be
the arbitrator.

The arbitrator shall be notified of his selection and shall be requested to set a time for the
hearing subject to the availability of Council and Village representatives. The Village shall
select the location for the hearing, which shall be within the Village limits. The Village and the
Council shall have the right to request the arbitrator to require the presence of witnesses or
documents. The Village and the Council shall retain the right to employ legal counsel.

Immediately at the close of the arbitration hearing, if the arbitrator has a proposed
appropriate solution, he must offer it to the parties. If either party is unwilling to agree, the
arbitrator shall submit a written opinion and award within thirty (30) calendar days following the
close of the hearing or the submissions of briefs by the parties, whichever is later.

The award of the arbitrator shall be final and binding on all parties, as provided in Article
XVI, Section E. The fees and expenses of the arbitrator and the costs of a written transcript, if
any, shall be divided equally by the parties; provided that, in the case of a disciplinary grievance
taken to arbitration over suspensions of five (5) days or less, the non-prevailing party shall pay
the entire cost of the arbitrator’s fees and expenses and the cost of the original written transcript,
if any.

The term “non-prevailing party” means the Union if the grievance is denied and the
Village if the grievance is upheld in its entirety. If the grievance is upheld in part, such as by
reduction of the disciplinary penalty, neither party shall be considered to be the non-prevailing
party. In all cases, all other costs shall be paid by the party; which incurs such costs.

The arbitrator shall have no authority to amend, modify, nullify, ignore, add to or subtract
from the specific provisions of this agreement. He shall only consider and make a decision with
respect to the specific issues submitted by the parties and shall have no authority to make a
decision on any other issue not submitted. The arbitrator shall be without authority to make a
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decision contrary to or inconsistent with, or modify, or varying in any way, the application of
laws and rules and regulations having the force and effect of law. Improperly filed or processed
grievances shall be denied by the arbitrator as procedurally defective. Failure of the Council or
the grievant to comply with time limits set forth above will serve to declare the grievance settled
and no further action may be taken. Failure of the Village to respond within the time limits shall
constitute a denial of the grievance and the grievant may proceed to the next step.

ARTICLE XIX EMPLOYEE RIGHTS

Section A. Personnel Files. Employees shall have those rights with regard to personnel
files set forth in the Administrative Procedures Manual, O.P. 21, “Employee Access to
Personnel Records,” subject to overriding federal or state “law, if any.

Section B. Bill of Rights. The Village shall comply with the Peace Officers
Disciplinary Act (50 ILCS 725/1 et seq.) and the Public Labor Relations Act (5 ILCS 315/1 et
seq.) in the investigation of Officers.

Section C. Alcohol and Drug Testing. The Village reserves the right to order random
and reasonable suspicion blood and/or alcohol testing. In the event that the Village orders any
suspicion less drug and/or alcohol test, the Village shall test all bargaining unit members on each
such occurrence. Any drug or alcohol testing of individual Officers shall be based on reasonable
suspicion.

Notwithstanding the above, any covered member who discharges their firearm causing injury or
death to a person or persons during the performance of their official duties or in the line of duty,
must submit to a drug and alcohol testing by the end of the covered member’s shift or tour of
duty. In conducting the testing authorized by this Labor Agreement, the Employer shall: use
only a clinical laboratory or hospital facility that is licensed and is accredited by the Substance
Abuse Management Safety & Health Administration (SAMHSA). Ensure that the laboratory or
facility selected conforms to all (SAMHSA) standards; establish a chain of custody procedure for
both the sample collection and testing that will ensure the integrity of the identity of each sample
and test result and provides a designated Medial Review Officer (MRO) who is certified by the
State of Illinois to review drug and/or alcohol testing results. For any confirmed positive result,
the clinical laboratory or hospital facility utilized must provide the employee tested with an
opportunity to have the split sample tested by a clinical laboratory or hospital facility of the
employee’s choosing as long as it is accredited by the Substance Abuse Management Safety &
Health Administration (SAMHSA) at the employee’s own expense, provided the employee
notifies the Employer in writing within 30 days of notification by the MRO of the confirmed
positive result.

ARTICLE XX ENTIRE AGREEMENT

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that the full and
complete understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the Village and the Council, for the
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duration of this Agreement, each voluntarily and unqualifiedly waives the right and, except as
expressly provided elsewhere in this Agreement, each agrees that the other shall not be obligated
to bargain collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to, or covered in this
Agreement; provided that such subjects or matters were reasonably within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed this
Agreement. This provision shall not operate to relieve the Village of its obligation to bargain,
upon the Union’s request, over the effects of the Village’s exercises of its management rights as
required by law.

ARTICLE XXI SAVINGS CLAUSE

Section A. Effect of Later Enactments. If any provision of this Agreement is
subsequently declared by competent authority to be unlawful, unenforceable, or not in
accordance with applicable laws, statutes, and regulations of the United States of America, and
the State of Illinois, all other provisions of this Agreement shall remain in full force and effect
for the duration of this Agreement.

In the event that any provision of this Agreement is declared invalid and the effect of
such declaration of invalidity shall be to unduly prejudice any party to this Agreement, the said
party may require good faith negotiations to commence to deal with the effect of the declaration
of invalidity.

Section B. Agreement to Supersede. Pursuant to relevant provisions of the Illinois
Public Labor Relations Act, the terms of this collective bargaining agreement shall supersede any
contrary or inconsistent statutes, charters, ordinances, rules or regulations relating to wages,
hours and conditions of employment and employment relations.

ARTICLE XXII COUNCIL ACTIVITY AND DUES DEDUCTION

Section A. Union Activity. The conduct of Council business shall not occur while on
duty, involve the use of police facilities or equipment, or disrupt police department function in
any way. Exceptions shall only be allowed when the Police Chief approves. However, such
approval shall not be arbitrarily or capriciously withheld.

The Village shall provide the Council with a bulletin board in a designated location
which is accessible to all bargaining unit members, upon which the Council may post its notices,
subject to departmental approval. If there is any objectionable material on the board, the
department will remove it and provide the Council with an explanation.

Any employee chosen to attend conferences, meetings, seminars or conventions of either
the Fraternal Order of Police or the Labor Council shall, upon written request submitted to the
Police Chief with at least ten (10) calendar days advance notice, be granted the use of his
available time off options, or an unpaid leave of absence, to attend such functions subject to the
Chiefs discretionary approval. Such time off shall be limited to not more than two @)
employees, and not more than a total of forty (40) hours per year.
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The parties agree to try to schedule negotiations meetings during hours when Officers
who are members of the Council’s bargaining team are not scheduled on duty. In the event that
such meetings cannot be so scheduled, and in the event that officers are unable to trade work
shifts, one (1) Officer from the Council’s bargaining team shall be released from duty with pay
for three (3) hours for purposes of negotiating meetings with the Village. One (1) Officer who is
a representative of the Council for purposes of administering the agreement shall be released
from duty with pay, when necessary, for purposes of processing grievances with the Village,
provided that prior supervisory approval is obtained and that such release shall not interfere with
the functioning of the Department operations.

Section B. Dues Deductions. The Village agrees to deduct, once each month, dues in
the amount certified to be current by the secretary-treasurer of the Council from the pay of those
employees who individually request in writing that such deduction be mad pursuant to a lawfully
written dues checkoff form This authorization shall remain in effect until terminated in writing
by the employee(s) or expiration of this Agreement, whichever occurs first.

Section C. Union to Indemnify. The Council does hereby indemnify and shall save the
Village harmless against any and all claims, demands, suits or other forms of liability, including
all costs of litigation which arise out of or by reason of action taken or not taken by the Village
where the action or non-action is in compliance with the provisions of this Article, and in
reliance on any lists or certificates which have been furnished to the Village pursuant to this
Article.

ARTICLE XXIII LABOR MANAGEMENT CONFERENCES

The Council and the Village mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Council
representatives and responsible administrative representatives of the Village. Accordingly, the
parties agree that such meetings will be held to discuss matters of mutual concern when mutually
agreed upon and at such times as are mutually agreed upon. Employees on duty may attend such
meetings on pay status.

It is expressly understood and agreed that such conferences shall be exclusive of the
grievance procedure, except that such meetings may be used to avoid potential conflicts, which
could result in a grievance being filed. Negotiations for the purpose of altering any or all of the
terms of this Agreement shall not be carried on at such meetings.

ARTICLE XXIV IMPASSE RESOLUTION

Upon expiration of this Agreement, and an impasse in negotiations for a successor
agreement, or as may otherwise be required by the Act, the parties shall resort to statutorily-
required impasse procedures pursuant to the Illinois Public Labor Relations Act, 5 ILCS 315/14
as amended.

ARTICLE XXV RESIDENCY
SECTION A. Sworn police officers of the Police Department shall possess

qualifications as are required by statute and shall, in addition, be citizens of the United States.
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Sworn police officers shall reside within a 25-mile radius of the intersection of North Avenue
and Gary Avenue before the end of their probationary period. The Village Manager, upon
recommendation of the Chief of Police, may grant a temporary fixed-term exemption of the
residency requirement upon a sworn police officer’s petition claiming exigent circumstances
preventing residency compliance.

SECTION B. Any sworn police officer who, within the time specified above, does not
move into the geographical area established as a mandatory residence zone in this section, or
who does not serve, except in the case of involuntary discharge instituted by the village, at least
one year after the termination of probation as a sworn police officer shall, at the time of
termination or within 60 days thereafter, repay to the village actual costs incurred by the village
in education, training and providing uniforms for the officer.

SECTION C. Provided, however, that in the event that such police officer resigns and
the resignation is accepted, and that officer does not begin employment with a governmental
Police Department within one year of the termination of employment with the village, such
repayment shall not be required from police officers who have been hired by the village prior to
January 1, 2000.

SECTION D. Any sworn police officer, who without exemption, fails to meet or
comply with the residency requirements established in this article shall be subject to discipline,
including suspension or discharge.

ARTICLE XXVI TERM OF AGREEMENT

Except as specifically provided, this Agreement shall be effective upon execution, and
shall remain in full force and effect until the 30th day of April 2025. Within one hundred twenty
(120) days prior to the expiration date of this Agreement, either party may request in writing a
meeting to discuss the possibility of another agreement or the extension of this Agreement.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this __ day
of , 2021,

VILLAGE OF CAROL STREAM ILLINOIS FRATERNAL ORDER OF
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By: By: / § FPS 3, /
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Village Clerk Steve Cadle , President
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James Busch, Steward
dotloop verified
Rone Mozalowski M,

Ron Mozalewski, Steward
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Robert Turnholt, Steward
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APPENDIX A

GRIEVANCE

(use additional sheets if necessary)

c
Department: Date Filed: 8
Grievant’s Name: fcg
Last First ML Z
o
STEP ONE
Date of Incident or Date Knew of Facts Giving Rise to Grievance:
Article(s) and Section(s) of Contract violated: é
>
Briefly state the facts: ~
aQ
: s
Remedy Sought: to
>
Z
Given To: Date/Time: g
Grievant’s Signature FOP Representative Signature %
EMPLOYER’S STEP ONE RESPONSE
Employer Representative Signature Position
Person To Whom Response Given Date
STEP TWO
Reason for Advancing Grievance:
Given to: Date/Time:
Grievant’s Signature FOP Representative Signature
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EMPLOYER’S STEP TWO RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP THREE

Reason for Advancing Grievance:

Given to: Date/Time:

Grievant’s Signature FOP Representative Signature

EMPLOYER’S STEP THREE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP FOUR

Reason for Advancing Grievance:

Given to: Date/Time:

Grievant’s Signature FOP Representative Signature
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EMPLOYER’S STEP FOUR RESPONSE

Employer Representative Signature Position

Person to Whom Response Given, Date

{00546418.D0C v. 1}32



APPENDIX B

Shift assignments shall be made by seniority; however, seniority may not be the only
determinant for shift assignment. Specific shift and departmental needs may necessitate
assignments on a basis other than seniority. The Deputy Chief of Patrol and the Patrol
Commanders shall be responsible for making shift assignments and his decision will be subject
to final review by the Chief of Police. If the Deputy Chief of Patrol, Patrol Commanders or the
Chief of Police makes shift assignments contrary to the normal seniority shift bid system, it will
not be done in an arbitrary or capricious manner. It is recognized by the Village and the Union
that the procedure described in this Appendix applies to officers assigned to regular patrol
functions and does not apply to officers when they are assigned to the Investigation Unit, Special
Operations Unit (SOU), the Traffic Unit, or other specialized unit that both parties may mutually
agree to exclude during the duration of this Agreement.

The Deputy Chief of Patrol shall provide a shift bid sheet to each corporal (as defined in
Carol Stream Police Department Policy #129) and officer that are assigned to a regular patrol
function on October 1% (if the first falls on a weekend day, it will be provided on the following
Monday). The shift bid sheet shall list the two shift bid periods for the next year. The shift bid
sheet will be returned to the Deputy Chief of Patrol on or about October 15%,

Officers will bid on a seniority basis for a position on one of the following shift
assignments:

Day Shift Shift hours 0600-1800
1 Corporal (A & B Platoons)
6 Positions (A & B Platoon)
2 Flex Officers (A & B Platoon)

Night Shift Shift hours 1800-0600
1 Corporal (A & B Platoons)
6 Positions (A & B Platoon)
2 Flex Officers (A & B Platoon)

Power Shift Shift Hours 1400-0200

2 Positions (A & B Platoon)

Flex Officer Variable positions
Officers working as Flex Officers during a bid period may be
assigned to any shift (including power but excluding traffic) for
a minimum of a two-week period.

Traffic Officer Shift Hours — See each shift
3 positions
Day Traffic: Work Monday, Tuesday, Friday, Saturday (Off
Wednesday/Thursday/Sunday)
Shift Hours 0700-1700
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Night Traffic #1 Work Saturday — Tuesday (Off
Wednesday/Thursday/Friday)

Shift Hours 1700 — 0300

Night Traffic #2 Work Tuesday — Friday (Off
Saturday/Sunday/Monday)

Shift Hours 1800 — 0400

Traffic officers will be determined by management for each bid
period and they will bid among themselves for the three traffic
positions for each respective bid period.

During the summer months when the School Resource Officers (SRO) are not performing
their normal school related duties, duties related to the Special Operations Unit or on vacation,
he/she may be assigned to work in the Patrol Division. Any additional personnel added to the
authorized sworn strength of the department during the duration of this agreement, will be
classified as “floaters”.

Any vacancies occurring within the permanent shift assignments for extended periods of
time will be filled by floaters.

In the event that all available floaters are used to fill vacancies to fulfill minimum
manpower requirements, officers in the above shift assignments will be transferred to fulfill the
necessary vacancies in an inverse seniority order for periods of time of no less than seven (7)
days.

In the event it is necessary to transfer officers to fulfill shift specialty requirements,
officers will be transferred in inverse seniority order by specialty for periods of time of no less
than seven (7) days or more than twenty-eight (28) days.

When officers are transferred to cover permanent shift slots when more than two (2)
probationary officers bid the same shift, they will be transferred in inverse seniority order.

Patrol zone assignments will be done in accordance to Carol Stream Police Depart ment
Policy #314 (Patrol Assignments).

When changes in assignments are necessary, management will attempt to have them

coincide with the beginning of one of the two shift bid periods. (Ex: Assignments to SOU,
Investigations, etc)
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APPENDIX C

(Work Schedules-Platoon Plan)
2 DAY SHIFT AND 2 NIGHT SHIFT PLATOONS (12 HOUR SHIFTS)

= Each of the day and night platoons will normally consist of 1 sergeant, 1 Corporal, 6 zone
officers and available flex officers.

NIGHT POWER PLATOON

There will be two (2) night power shift officers. One night power shift officer will be assigned
to the A platoon. One night power shift officer will be assigned to the B platoon. See Appendix
B for the night power shift officer’s work hours. The department may add additional officers to
the night power shift if an increase in staffing levels would allow for this.

FLEX OFFICERS
The flex officers will be assigned by placing available officers on one of the five platoons. Each
officer will use that assigned platoon as home base for purposes of vacation selection.

Flex officers will be subject to assignment to fill other shifts as needed but must be assigned for a
minimum of a two-week period. The flex officer may be assigned to work the twelve, ten or
eight hour positions.

TRAFFIC OFFICERS

Traffic officers will be determined by management for each bid period and they will bid among
themselves for the three schedule positions for each respective bid period. The hours for the
traffic officer shifts are identified on the schedule matrix

DARE AND SCHOOL RESOURCE OFFICERS

DARE and school resource officers during the school year, will be selected to work 5 days a
week, 8 hours a day. Final scheduling will be determined by the needs of the DARE and school
resource programs and the SOU sergeant.

During the summer months when the School Resource Officers (SRO) and DARE officer are not
performing their normal duties or on vacation, they swill be designated for special assignment in
or will work in the Patrol Division. Each officer will select the patrol platoon he wants to work
for the summer during the normal shift bid process. Once he selects a shift, the section will not
have any bearing on any other officer’s permanent shift bid assignment or vacation time already
scheduled. Patrol or special assignments will be made in one-week periods or by mutual
agreement if for shorter periods of time.

SOU AND INVESTIGATIONS

Officers working in SOU and Investigations may be permitted to work 10-hour days based on
the individual unit’s workload and personnel needs. Any deviation from the standard 8-hour day
must be indicated on the original posting of that unit’s schedule and be approved by the Deputy
Chief.
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SHIFT SELECTION

The department will post shift bid summaries and vacation selections on October 15% or the first
Monday after the 15th. All personnel assigned to the Patrol Division will sign up for two six-
month periods each year based on seniority. Officers will select their shift hours but not their
platoon assignment. Management will determine platoon assignment based upon the shift
selection.

1. Sergeants will make their shift bids first and within the manner prescribed by
management.

2. Corporals will then select their shifts of choice within the day; and night platoons by
means of seniority on the department.

3. If a vacancy occurs during the year in a Corporal position, the next OIC on the
sergeant’s list will fill the vacancy. If there are no eligible candidates on the list,
management reserves the right to select a qualified replacement secondary OIC to fill
the vacancy. In the event that a secondary OIC is assigned by management, the
assignment will be for no longer than a six-month shift period.

4. 1If supervisory need dictates that a Corporal is assigned as an acting shift commander,
staff may assign another Corporal to the shift. Management reserves the right to
assign an officer in order to maintain efficient department operations.

5. Normally, transitions/transfers will be scheduled at the normal six-month break of
platoon shift assignments. If a compelling need arises requiring a personnel transfer
prior to a break, the employee will fill the position vacated by the officer replacing
that person. Pre-selected vacation will not be affected even when it results in more
than the minimum number of personnel off on vacation.

6. Employees may request to trade their workdays and days off with other personnel. If
approved, the employees involved will complete the same full shift increment trade
within the same work period. Only officers working the same number of shift hours
will be allowed to trade. An officer will not work a “double shift” due to a trade.

7. Additional officers added to the patrol division strength above the levels indicated at
the time of this agreement will be classified as “flex officers” and assigned at
management’s discretion to one of the designated slots.

8. In the event that staffing shortages require the re-assignment of power shift personnel
to cover platoon assignments such assignments will be done in inverse seniority. The
canine officer will be exempt from this reassignment.

ADJUSTING OF POWER SHIFT WORK HOURS
e When staffing shortages occur, an officer may be called in early for his/her tour of duty.
There will be no more than a three-hour change in the officer’s starting time and every
attempt will be made to relieve the officer after his normal number of shift hours.
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VACATION SELECTION
e All dates are open for vacation selection (except for a maximum of two selected block-
out periods determined by the Chief of Police prior to the selection of vacation dates).

e No more than two (2) non-Corporal patrol officers per platoon or group may be on a
vacation day at a time.

o The sergeant and Corporal in each platoon will bid against each other for vacation days.
The sergeant will always have the first selection.

1. The sergeant or Corporal must bid at least two and not more than three blocks of vacation
time the first time the selection list comes through. He must bid all the days off between
his days off groupings. This could be two or three day blocks of time. A maximum of
three blocks in succession will be allowed during the first round of selection. After the
vacation list has been through both of them, the list will be returned to the sergeant and
secondary selections can be made. Secondary selection must be made in one-block
increments. A maximum of two blocks of time may be taken during the second round of
selection. Third round selections may be taken in individual days with a 3-day maximum
or in a one block increment. Additional selections may be made with the same rule as the
third round selections.

2. Day and night platoon officers must bid at least two and not more than three blocks of
vacation time the first time the selection list comes through. An officer must bid all the
days off between his days off groupmgs This could be two or three day blocks of time. A
maximum of three blocks in succession will be allowed during the first round selection.
After the vacation list has been through an entire platoon the list will be returned to the
begmnmg and secondary selections can be made. Secondary selections must also be
made in one-block increments. A maximum of two blocks of time may be taken during
the second round selection process. Third round selection may be taken in individual
days with a 3-day maximum at a time, or in a one block increment.. Additional
selections may be made with the same rule as the third round selections.

3. Night Power shift officers must bid at least two and not more than three blocks of
vacation time the first time the selection list comes through. An officer must bid all the
days off between his days off groupmgs This could be two or three day blocks of time.
A maximum of three blocks in succession will be allowed during the first round of
selection. Once all power shift officers have made their first round selections, the list
will be returned to the beginning for second round selections. Secondary selections must
also be made in one block increments. A maximum of two blocks of time may be taken
during the second round selection period. Third round selection may be taken in
individual days with a 3 day maximum or in a one block increment. ~Additional
selections may be made with the same rule as the third round selections.

4. Traffic officers will bid between themselves for vacation time. Traffic officers may
select a maximum of two weeks for their first selection. Once all traffic officers have
made their first round selections, the list will be returned to the beginning for second
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round selections. A maximum of two weeks may be taken during the second round
selection period. Third round selection may be taken in individual days with a 3 day
maximum or in a one week period. Additional selections may be made with the same
rule as the third round selections.

The following groups will select vacations in their respective groups:
a) Sergeant and Corporal
b) Each of the 4 platoons (includes flex officers)
¢) Day Power shift officers
d) Night Power shift officers
e) Traffic Unit
f) SOU (includes DARE and SRO officers)
g) Investigations

ADJUSTING WORK DAYS AND DAYS OFF

Officer work days and days off may be adjusted for purposes of training subject to the following:

Training — Training days will be considered as an 8-hour workday. An officer-will be
required to utilize leave time on the books to complete his normal number of shift hours
unless the employee works the additional time by mutual agreement of the officer
involved and the department.

Days off for training may be adjusted as needed by management when the adjustment is
scheduled 28 or more days in advance. Absent mutual agreement for those scheduled
training incidents that are made with less than 28 days advance scheduling, management
will be only allowed two incidents within a year per employee. An incident is considered
any number of consecutive training days.

If an officer has 32 hours or more of accumulated comp time, management can assign
that officer working a twelve-hour shift to one 8-hour workday. If the assignment of one
8-hour day is not accomplished by the end of a work period, the employee will
accumulate either 4 hours of straight time compensatory time (if not over the 40-hour
cap) or straight time overtime at the employee’s option.

At any other time by mutual agreement

COMPENSATORY/HOLIDAY TIME

An employee must accrue compensatory off (due to working 84 hour work period only)
at the applicable straight overtime work rate in lieu of pay until his accrual bank equals
32 hours.

Once an officer’s bank is between 32 hours and 40 hours, he may elect to accrue straight-
time compensatory time off or equivalent straight time pay due to working an 84-hour
work period.
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