Uilla'?e o-f Coarct (St%em
BOARD MEETING
AGENDA
JANUARY 6, 2025
6:00 P.M.

All matters on the Agenda may be discussed, amended and acted upon

. ROLL CALL AND PLEDGE OF ALLEGIANCE:

. MINUTES:
1. Approval of Minutes of the December 16, 2024 Village Board Meeting.

. LISTENING POST:

1. Swearing in of Darren Boshart as Police Sergeant.
2. Addresses from Audience (3 Minutes).

. PUBLIC HEARINGS:

. SELECTION OF CONSENT AGENDA.:
If you are here for an item that is added to the consent agenda and approved,
the Village Board has acted favorably on your request.

. BOARD AND COMMISSION REPORTS:

. OLD BUSINESS:

. STAFF REPORTS AND RECOMMENDATIONS:

1. Personnel Policy Revisions. Staff recommends Personnel Manual policy changes
which include updates to Discriminatory Workplace Harassment, Equal
Employment Policy and Voting Leave.

2. Request to Purchase One (1) Police Vehicle. Staff recommends approval to
purchase one (1) 2025 Toyota RAV4 XLE from St. Charles Toyota for a total cost
of $35,197 to be used on assignment to a federal task force.

. ORDINANCES:

1. Ordinance No. 2025-1- Amending Ordinance No. 2021-09-43 Adopting the
Whistleblower Report Policy of the Village of Carol Stream. Iilinois legislature
adopted amendments to the SAFE-T Act establishing expanded Whistleblower
protections.
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BOARD MEETING
AGENDA
JANUARY 6, 2025
6:00 P.M.

All matters on the Agenda may be discussed, amended and acted upon

. RESOLUTIONS:

1. Resolution No. to Support the Legislative Action Program of the DuPage
Mayors and Managers Conference for the 2025 Legislative Session.

. NEW BUSINESS:

. PAYMENT OF BILLS:

1. Regular Bills: December 17, 2024 through January 6, 2025.
2. Addendum Warrants: December 17, 2024 through January 6, 2025.

. REPORT OF OFFICERS:

1. Mayor:
2. Trustees:
3. Clerk:

. EXECUTIVE SESSION:

. ADJOURNMENT:

LAST ORDINANCE 2024-12-58 LAST RESOLUTION 3397
NEXT ORDINANCE 2025-01-01 NEXT RESOLUTION 3398
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REGULAR MEETING OF THE MAYOR AND BOARD OF TRUSTEES
Gregory J. Bielawski Municipal Center, 500 N. Gary Avenue,
Carol Stream, DuPage County, IL

December 16, 2024

Mayor Frank Saverino, Sr. called the Regular Meeting of the Board of Trustees to order at
6:00 p.m. and requested that Village Clerk Julia Schwarze call the roll.

Present: Trustees Joe Anselmo, Jeff Berger, John Zalak, Mary Frusolone
and Matt McCarthy, Village Clerk Julia Schwarze and Mayor
Frank Saverino, Sr.

Absent: None.

Also Present: Village Manager Bill Holmer, Assistant Village Manager Marc
Talavera, Finance Director Jon Batek, Public Works Director
Brad Fink, Community Development Director Don Bastian,
Director of Engineering Services Bill Cleveland, Police Chief Don
Cummings, Human Resources Director Caryl Rebholz and
Attorney Jim Rhodes

ROLL CALL AND PLEDGE OF ALLEGIANCE:

All present.

MINUTES:

Trustee McCarthy moved and Trustee Frusolone made the second to approve the Minutes

of the December 2, 2024 Village Board Meeting. The results of the roll call vote were as
follows:

Ayes: 5 Trustees Anselmo, Berger, Zalak, Frusolone and McCarthy
Nays: 0
Abstain: 0
Absent: 0

The motion passed.
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LISTENING POST:

1. Resolution No. 3396 Commending Bill Cleveland Upon His Retirement from the
Village of Carol Stream Department of Engineering Services. Trustee McCarthy
moved and Trustee Frusolone made the second to approve Resolution No. 3396
Commending Bill Cleveland Upon His Retirement from the Village of Carol Stream
Department of Engineering Services. The results of the roll call vote were as follows:

Ayes: 5 Trustees Anselmo, Berger, Zalak, Frusolone and McCarthy
Nays: 0
Abstain: 0
Absent: 0

The motion passed.
2. Addresses from Audience:
Yousuf Ahmad spoke on the subject of “Clear Misconceptions”.
NEW BUSINESS:
1. Village Trustee Appointment -~ James Guthrie.

Trustee Anselmo moved and Trustee McCarthy made the second to approve the
appointment of James Guthrie as Village Trustee. The results of the roll call vote were

as follows:
Ayes: 5 Trustees Anselmo, Berger, Zalak, Frusolone and McCarthy
Nays: 0
Abstain: 0
Absent: 0

The motion passed, and James Guthrie was sworn in as Village Trustee by Mayor
Saverino.
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CONSENT AGENDA:

Trustee Anselmo moved and Trustee Zalak made the second to establish a Consent
Agenda for this meeting. The results of the roll call vote were as follows:

Ayes: 6 Trustees Guthrie, Anselmo, Berger, Zalak, Frusolone and
McCarthy

Nays: 0

Abstain: 0

Absent: 0

The motion passed.

Trustee Frusolone moved and Trustee Anselmo made the second to place the following
items on the Consent Agenda established for this meeting. The results of the roll call vote
were as follows:

Ayes: 6 Trustees Guthrie, Anselmo, Berger, Zalak, Frusolone and
McCarthy

Nays: 0

Abstain: 0

Absent: 0

The motion passed.

24-0050 - Village Church East — 351 Main Place

Special Use Permit — Place of Worship

Variation — Off-Street Parking

Recommended Approval with Conditions 6-0

Village Board concurred with Plan Commission’s recommendations

Request to Purchase Police Vehicle:

Village Board waived competitive bidding as authorized in Section 5-8-14 of the Village
Code and approved the purchase of one (1) 2024 Dodge Durango Pursuit AWD from
Thomas Dodge for a total cost of $41,043.00.
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Klein Creek Streambank Stabilization - Section III Project, Change Order No. 09
LiDAR Topographic Survey:

Village Board approved Change Order No. 09 in the amount of $5,000 to re-survey the
entire project including the sled hill and permeable parking lot.

Klein Creek Streambank Stabilization — Section III Project, Change Order No. 10
Duck Nests:

Village Board approved Change Order No. 10 in the amount of $1,000 to furnish and install
Mallard Duck nests and a Cedar Wood Duck nest.

Ordinance No. 2024-12-57 Approving a Special Use Permit for a Place of Worship
and a Variation for Off-Street Parking (Village Church East, 351 Main Place):
Village Board approved a Special Use Permit for a Place of Worship and a Variation for Off-
Street Parking for Village Church East located at 351 Main Place.

Ordinance No. 2024-12-58 Establishing Special Service Area Number 2 in the
Village of Carol Stream, DuPage County, Illinois (Villas of Fair Oaks Subdivision):
Village Board approved the amended Ordinance which includes a correction of the Special
Service Area number to allow for proper recording.

Resolution No. 3397 Amending Resolution No. 3354 Adopting the 2024-25
Employee Compensation Plan for the Village of Carol Stream:

Village Board approved the elimination of the position of Accountant and establishing the
position of Accounting Supervisor.

Regular Bills and Addendum Warrant of Bills:

Village Board approved payment of Regular Bills dated December 16, 2024 in the amount
of $1,664,332.08. The Village Board approved the payment of Addendum Warrant of Bills
from December 3, 2024 thru December 16, 2024 in the amount of $719,187.87.

2025 Schedule of Meetings:
Village Board approved the 2025 Schedule of Meetings.

Treasurer’s Report:
Village Board received the Revenue/Expenditure Statements and Balance Sheet for the
month ended November 30, 2024.

Trustee Guthrie moved and Trustee Anselmo made the second to approve the items placed
on the Consent Agenda for this meeting by Omnibus Vote. The results of the roll call vote

were as follows:

Ayes: 6 Trustees Guthrie, Anselmo, Berger, Zalak, Frusolone and
McCarthy

Nays: 0
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Abstain: 0

Absent: 0

The motion passed.
REPORT OF OFFICERS:

Trustee Guthrie thanked Mayor Saverino for swearing him in and the Village Board for the
warm welcome; reported on the impressive Christmas Tree Lighting and commended staff
and volunteers; reported on the 20t year of Brittany’s Trees and thanked the Village for its
support; and recognized his hard-working Brittany’s Trees Group of volunteers.

Trustee Anselmo congratulated Director Cleveland on his retirement and thanked him for
making our Village better; welcomed Trustee Guthrie to the Board; commented on the
fantastic Tree Lighting event; cautioned residents to stay off the icy ponds and slow down
on the roads; wished everyone Merry Christmas and happy holidays; and asked that we
remember those who are no longer with us.

Trustee Berger commented on the amazing Tree Lighting event and thanked staff and
volunteers; welcomed Trustee Guthrie to the Board; congratulated Director Cleveland on his
retirement and thanked him for his outstanding work for the Village; wished everyone
happy holidays, Merry Christmas and Happy New Year; and wished his daughter Emily a
happy 21st birthday.

Trustee Zalak congratulated Director Cleveland on his retirement; welcomed Trustee
Guthrie; reported on the tragic Madison school shooting and asked Chief Cummings to
explain our rapid deployment policy; and asked that we keep first responders and the
military in our thoughts and prayers.

Trustee Frusolone thanked Director Cleveland for his service and congratulated him on his
retirement; welcomed Trustee Guthrie and thanked him for his Brittany’s Trees work;
challenged all school districts to take advantage of our free CSPD active shooter training;
cautioned motorists to watch their speed; and wished everyone happy holidays, Merry
Christmas and Happy New Year.

Trustee McCarthy congratulated Director Cleveland on his retirement and requested his
continued assistance with grant writing; welcomed Trustee Guthrie to the Board; gave an
update on the 2025 Bags Tournament; thanked all who volunteered and donated to
Christmas Sharing; wished everyone happy holidays and suggested the New Year’s
Resolution of being kinder and gentler this year.

Village Clerk Schwarze welcomed Trustee Guthrie; congratulated Director Cleveland on his
retirement and Officer Boshart on his promotion to Sergeant; wished everyone a Merry
Christmas and Happy New Year; and reminded residents to Shop and Dine Carol Stream.

5
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Village Attormey Rhodes congratulated Director Cleveland on his retirement and
commended the professionalism of himself and his staff; welcomed Trustee Guthrie;
wished everyone happy holidays, Merry Christmas and Happy New Year.

Village Manager Holmer congratulated Director Cleveland on his retirement; welcomed
aboard Trustee Guthrie; thanked the Christmas Sharing donors and volunteers, especially
five people in Social Services who worked very hard to help 225 families and 500 children
this year; and reminded residents that Village offices will be closed December 24th-25%

and January 1st.

Mayor Saverino commended Director Cleveland on a job well done, pointed out that his
leadership is why his staff showed up for him tonight, and wished him all the best;
welcomed aboard Trustee Guthrie; requested that municipal candidates refrain from
putting up unnecessary campaign signs; thanked staff and the Board for their hard work
all year long for our community; and wished everyone a Merry Christmas and Happy New
Year.

ADJOURNMENT:

At 6:55 p.m., Trustee McCarthy moved and Trustee Anselmo made the second to adjourn
the meeting. The results of the roll call vote were as follows:

Ayes: 6 Trustees Guthrie, Anselmo, Berger, Zalak, Frusolone and
McCarthy

Nays: 0

Abstain: 0

Absent: 0

The motion passed.

FOR THE BOARD OF TRUSTEES

Frank Saverino, Sr., Mayor

ATTEST:

Julia Schwarze, Village Clerk
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VILLAGE OF CAROL STREAM
INTER-DEPARTMENTAL MEMO

TO: Bill Holmer, Village Manager

FROM: Caryl Rebholz, Human Resources Director
DATE: December 18, 2024

RE: Personnel Policy Revisions

As you are aware, the State of Illinois has passed a variety of legislative changes with regard to
employment which become effective in 2025. In an effort to ensure legal compliance as well as
provide additional clarity for our employees, several Personnel Manual policy change
recommendations are attached. A synopsis of these recommendations are highlighted below:

Chapter 1E — Discriminatory Workplace Harassment
Pursuant to amendments made to the Illinois Human Rights Act, “family responsibilities” and

“reproductive health decisions™ shall be included as protected characteristics with regard to
discriminatory workplace harassment. In addition, the amendments expand the timeframe by
which an employee or former employee may file a claim.

Expansion in the Illinois Whistleblower Act has also given rise to an amendment to this policy,
adding the “threat” or “disclosure” of a complaint as subject to protection from retaliation.

Chapter 3A — Equal Employment Policy

Pursuant to the same amendment to the Illinois Human Rights Act mentioned above, “family
responsibilities” and “reproductive health decisions” shall be included as protected
characteristics with regard to employment related decisions. Correction of a previous scrivener’s
error inadvertently not identifying pregnancy as a protected characteristic is also included.

Chapter 5 — Voting Leave
Pursuant to 10 ILCS 5/17-15, a clarification of eligibility for the allowance of voting leave has
been provided.

Please let me know if you have any questions or concerns.



1E. DISCRIMINATORY WORKPLACE HARASSMENT:

Purpose: The purpose of this Policy is to establish The Village’s commitment to
provide a work environment free from harassment, to define discriminatory
harassment, and to set forth the procedure for investigating and resolving internal
complaints of harassment.

Policy: All Village employees and Village officials have a right to work in an
environment free from harassment. It is critical that all Village employees and
Village officials treat all other Village employees and Village officials with
dignity and respect. It is the responsibility of each and every Village official,
employee, supervisor and department head to make sure that there is no
inappropriate behavior occurring in the workplace. Inappropriate behavior that
impacts the Village work environment, or has the potential to impact the Village
work environment will not be tolerated.

Harassment of a Village official or employee by any Village official or employee
on the basis of race, religion, color, national origin, ancestry, disability, medical
condition, marital status, family responsibilities. pregnancy, sexual orientation,
gender, age, reproductive health decisions. or other protected characteristic
violates this policy, may be in violation of State and/or Federal law and will not
be tolerated by the Village of Carol Stream. Harassment within the work
environment of the Village by a contractor, business invitee or customer and
harassment within the work environment of the Village of a contractor business,
invitee or customer by a village employee or official shall be prohibited by this
policy.

Definitions:

A. For purposes of this policy, the term Employee shall mean any full time, part-
time or contractual employee.

B. For purposes of this policy, the term “Official” shall mean any elected or
appointed official regardless of whether the official is compensated.

C. For purposes of this definition, “working environment” or “workplace” is not
limited to a physical location an employee is assigned to perform his or her duties
and does not require an employment relationship.

D. Harassment in violation of this policy includes but is not limited to the
following behaviors.

1. Verbal Harassment — Nicknames, derogatory or suggestive comments,
innuendos, slurs, insults, threats, derogatory or discriminatory jokes,
propositioning, or otherwise offensive words, comments or gestures on the
basis of race, status, pregnancy, sexual orientation, gender, age, or other
protected characteristic, whether made in general or directed to an
individual, regardless of whether the behavior was intended to harass. This
includes but is not limited to persistent unwelcome flirting, pressure for
dates, inappropriate sexually related comments, sexual rumors, jokes, code
words and stories.



Physical Harassment — Assault, impeding or blocking movement, leering,
or the physical interference with normal work, privacy or movement.
Physical harassment includes but is not limited to uninvited and/or
unwanted touching, pinching, patting, hugging, kissing, grabbing,
inappropriate behavior in any area of the Village, or making explicit or
implied threats or promises in return for submission to physical acts.
Visual Forms of Harassment — Derogatory, prejudicial, stereotypical or
otherwise offensive posters, signs, photographs, cartoons, e-mails, texting,
cyber stalking, notes, bulletins, drawings, pictures, online postings, blogs,
or social network site postings.

Sexual Harassment — Any unwelcome sexual advances or requests for
sexual favors or any conduct of a sexual nature when (1) submission to
such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment, (2) submission to or rejection of such
conduct by an individual is used as the basis for an employment decision,
or (3) such conduct has the purpose or effect of substantially interfering
with an individual’s work performance or creating an intimidating, hostile
or offensive working environment.

Complaint Procedure:  The Village will investigate any allegations of
discriminatory Village work environment harassment, sexual harassment or
retaliation. All allegations, including anonymous reports, will be accepted and
investigated regardless of how the matter comes to the attention of the Village.
However, because of the difficulties associated with the investigation of
workplace harassment, the claimant’s willing cooperation is a vital component of
an effective investigation. The following procedure has been instituted for
making complaints about conduct in violation of this Policy.

L

Any person covered by this policy observing an act of harassment or who
is the object of harassment shall report the suspected harassment by a
Village employee, Village official, contractor, business invitee, customer
or Village guest to their immediate supervisor, department head, or the
Human Resources Director. The report may be made initially either orally
or in writing, but the Village may require a written statement as a part of
the investigation.

Any person covered by this policy who is experiencing what he or she
believes to be an act of harassment must not assume that the Village is
aware of the conduct. If there are no witnesses and a victim of harassment
fails to notify the Village as provided herein, the Village will not be
presumed to have knowledge of the harassment.

The immediate supervisor or Department Head informed of the complaint
will notify the Human Resources Department within 24 hours. An
investigation of the suspected harassment will be initiated at the direction
of the Human Resources Department, generally within five (5) working
days of notification. If deemed necessary, additional individuals may
assist in the investigation. The investigation will include an interview



with the person(s) who made the initial report and the person(s) toward
whom the suspected harassment was directed. Any other person who may
have information regarding the alleged harassment may also be
interviewed.

4, The individual conducting the investigation is responsible for preparing a
written report within ten (10) working days of his/her completion of the
investigation, unless extenuating circumstances prevent him/her from
doing so. The report shall include a finding that the harassment has been
substantiated or the harassment cannot be substantiated.

5 Every effort shall be made to keep all matters related to the investigation
and various reports as confidential as possible.

Legal Rights Under the Law: Any person covered by this policy who believes
he/she has been subjected to discriminatory harassment has the right to file a
complaint with the Illinois Department of Human Rights, 100 West Randolph
Street, Chicago, Illinois 60601; (312) 814-6200 and/or the Equal Employment
Opportunity Commission, 500 West Madison, Suite 2000, Chicago, Illinois
60661; 1-800-669-4000. The Illinois Human Rights Act provides that complaints
of harassment must be filed within 2 years 306-days-of the alleged incident. A complaint
with the EEOC must also be filed within 300 days of the alleged incident.

Prohibition on Retaliation: Any person filing a report of harassment, threatening
to file a report of harassment. and/or any person who cooperates in a harassment
investigation hasve the right to be protected from retaliation. The Whistleblower
Act, 740 ILCS 174/15(a) and the Illinois Human Rights Act, 775 ILCS 5/6-101,
prohibit retaliation against a person because he/she has reported or threatened to
report any act which he/she reasonably and in good faith believes to be unlawful
harassment, or because he/she has made a charge, filed a complaint, testified,
assisted, or participated in an investigation, proceeding, or hearing with respect to
any alleged harassment. Any form of retaliation, if established, is subject to
administrative and/or disciplinary action

Any person covered by this policy who believes he/she has experienced or
witnessed retaliation should report such conduct immediately to his/her
immediate supervisor, department head or to the Human Resources Director. The
complaint procedures in this policy will also apply to complaints of retaliation.

False Reports of Harassment: Complaints of harassment are taken seriously by the
Village. The Village also recognizes that making false accusations of harassment
in bad faith can have serious consequences for those who are wrongly accused.
Submitting an allegation of harassment, reporting or providing information that is
intentionally false or misleading is a severe offense and a violation of this policy.

Consequences of Violating the Harassment Policy: Any person who violates this
policy, the prohibition on Sexual Harassment contained in 5 ILCS 430/5-65, or
makes a false report of harassment shall be subject to discipline including but not



limited to suspension, demotion or discharge and any applicable fines and
penalties established pursuant to ordinance, State law or Federal Law. Each
violation shall constitute a separate offense. Any discipline imposed shall be
separate and distinct from any fine or penalties imposed by a court of law or a
State or Federal Agency.

3A. EQUAL EMPLOYMENT POLICY

It is the policy and intent of the Village of Carol Stream to provide equality of
opportunity to all persons. No unlawful discrimination for job selections, job
assignments, or promotions, not related to a bona fide occupational qualification,
shall be exercised in any manner by any Village official, agent or employee
against or in favor of any applicant or employee because of political or religious
opinion or affiliations, or race, creed, color, national origin, sex, age, ancestry,
marital status, family responsibilities. pregnancy. sexual preference, reproductive
health decisions. unfavorable discharge from military service, physical or mental
disability, or association with a person with a disability in accordance with
applicable Federal and State laws, or other characteristics protected by law. This
applies to full or part-time employment, as well as temporary.

Anyone who feels discriminated against because of any of the foregoing reasons
may file a complaint with the Human Resources Director, who is in charge of
compliance with EEO policies.

51. VOTING LEAVE

Employees whose work schedule begins less than two (2) hours after the opening of the
polls and ends Ies> than two (2) hours before the closing of the polls eenfliets—with

poth

=

-shall be granted two (2) hours off, to vote in

any Federal, State, or local general electlon if the employee requests the time off prior to

the election day. The Village may designate the 2-hour period off to vote.
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Carol Stream Police Department

Memorandum
TO: William Holmer, Village Manager
27
FROM: Donald Cummings, Chief of Police%t
DATE: December 27, 2024
RE: REQUEST TO PURCHASE - VEHICLES
BACKGROUND

The Police Department is looking to purchase a vehicle to be used by an officer assigned to a
detached unit. The funds used to purchase the proposed vehicle will not come from the
Village’s vehicle replacement fund. As the purpose of the vehicle will be to assist in the
enforcement of various narcotic laws, seizure funds are applicable for this acquisition.

SUBJECT

The Police Department is partnering with a federal law enforcement agency by reassigning
one of our officers to a federal task force. A requirement for the assignment is for the officer to
be equipped with a vehicle that will be used for official duties. As a primary function of the
assignment will be surveillance, the purchase of a discreet vehicle is being sought. The
Toyota RAV4 was the recommended choice by our federal partner.

The following are the quoted prices for a 2025 Toyota RAV4 XLE from three separate Toyota
dealerships. The total cost includes the sales price and an additional 10% fee that includes
transfer of title and licensing fees.

1) St. Charles Toyota - $35,197
2) Lombard Toyota - $37,560
3) Toyota of Naperville - $36,241

| have reviewed this plan with the Finance Director and there are funds available in the asset
forfeiture accounts to support this purchase.

RECOMMENDATION

As it is the lowest cost, | recommend the purchase of one (1) 2025 Toyota RAV4 XLE from St.
Charles Toyota for a total cost of $35,197.



TOYOTA 12/2/24 - 3:44 PM

St. Charles Toyota 2651 E. Main Street, St. Charles, IL, 60174

Your Cash Estimate

VIN 2T3P1RFV4SC49G200

2025 RAV4 XLE

» | s 7 4 J(_{(
$—3¥78_3'8'Est. Net Amount Due' 51735' [(i—] 99— 0§ /ﬂ) s t o<t Txre€ /
4

$0 Cash Offer Included Taxes & Fees included.

Your Cost

Base MSRP? $31,760

Installed Packages & Accessories?® $2,519
XLE Grade Convenience Package $1,265
XLE Grade Weather Package $925
50 State Emissions $0
All-Weather Liner Package” $329

Delivery Processing and Handling $1,395

Total Suggested Retail Price* $35,674

Dealer Adjustment? -$1,000

SmartPath Price® $34,674 — SALE Hsc&

This is the dealer’s selling price

Optional Accessories’ $0

Optional Protection Products® $0



TOYOTA 12/2/24 - 3:48 PM

Lombard Toyota 725 West Roosevelt Road, Lombard, IL, 60148

Your Cash Estimate

VIN 2T3P1RFV4SC495998

2025 RAV4 XLE

0
$3¥7592E5t. Net Amount Due' j?‘37, 5(,0. R Sl /ﬂ/LfC(S' + /0 /0

$0 Cash Offer Included Taxes & Fees included.

Your Cost
Base MSRP? $31,760
Installed Packages & Accessories? $2,519
XLE Grade Convenience Package $1,265
XLE Grade Weather Package $925
50 State Emissions $0
All-Weather Liner Package* $329
Delivery Processing and Handling $1,395
Total Suggested Retail Price* $35,674
Dealer Adjustment® -$1,528
SmartPath Price* Reg  S—— s3a,1a6 110" (314 ) 0
This is the dealer's selling price pﬁ;f-{ v :ﬂ’}'—zl 50
Optional Accessories’ $0

Taxes & Fees $3.446



TOYOTA 12/2/24 - 3:58 PM

Toyota of Naperville 1488 West Ogden Avenue, Naperville, IL, 60540

Your Cash Estimate

VIN 2T3P1RFV25C495286

2025 RAV4 XLE

$38,998 Est. Net Amount Due' g ’3(/’ [CHQ—D— s SALe /pﬂjc;g + Moc TITLE A
J 9, il —=2 SaLe ARICS 1 1o blo

$0 Cash Offer Included Taxes & Fees included

Your Cost
Base MSRP? $31,760
Installed Packages & Accessories? $2,519
XLE Grade Convenience Package $1,265
XLE Grade Weather Package $925
50 State Emissions $0
All-Weather Liner Package” $329
Delivery Processing and Handling $1,395
Total Suggested Retail Price* $35,674
Dealer Adjustment?® $0 .,
SmartPath Price® s35,670 —2 ACE ARICE

This is the dealer's selling price

Optional Accessories’ $0

Optional Protection Products® $0
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Interdepartmental Memo

DATE: December 18, 2024

TO: William Holmer, Village Manager

FROM: Caryl Rebholz, Human Resources Director

RE: Whistleblower Report Policy Ordinance Amendment

In 2021, Public Act 101-0652, also known as the Safety, Accountability, Fairness
and Equity — Today (SAFE-T) Act, amended the Public Officer Prohibited
Activities Act by adding a section regarding retaliation against Whistleblowers
reporting improper government acts, and requiring municipalities to designate an
Auditing Official, and provide every employee with a summary, written process
and procedure for managing formal complaints. At that time, the Village of Carol
Stream adopted Ordinance No. 2021-09-43, the Whistleblower Report Policy, in
compliance with the Act.

Recently, the Illinois legislature adopted amendments to the Act, establishing
expanded Whistleblower protections to include the prohibition of retaliation
against any employee or contractor who discloses or threatens to disclose
information to any supervisor, board member or principal officer in conjunction
with a good faith belief of improper government actions.

In addition, and as part of the original policy adoption, the Village Manager or his
designee have been named as the Auditing Official for complaints under the Act.
Given that the name and contact information for the Village of Carol Stream’s
Village Manager has changed since inception of this policy, updated contact
information is also necessary.

Attached to this memo are the full recommended modifications to Ordinance No.
2021-09-43 for Village Board review and approval. As always, please let me
know if you have any questions.



ORDINANCE NO.

AN ORDINANCE AMENDING ORDINANCE NO. 2021-09-43 ADOPTING THE
WHISTLEBLOWER REPORT POLICY OF THE VILLAGE OF CAROL STREAM

WHEREAS, on September 7, 2021, the Mayor and Board of Trustees of the
Village of Carol Stream adopted Ordinance No. 2021-09-43 adopting the Whistleblower
Report Policy of the Village of Carol Stream; and

WHEREAS, the State of Illinois has recently amended the Whistleblower Act to
include protections for employees who disclose or threaten to disclose information
regarding improper government actions to any supervisor, board member, or principal
officer; and

WHEREAS, the Village Manager, or his designee has been appointed as the
Auditing Official under the Whistleblower Report Policy; and

WHEREAS, the name and contact information of the Village Manager has
changed since the original adoption of the Whistleblower Report Policy.

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND BOARD OF
TRUSTEES OF THE VILLAGE OF CAROL STREAM, DUPAGE COUNTY, ILLINOIS, IN
THE EXERCISE OF ITS HOME RULE POWERS, as follows:

SECTION 1:

The Carol Stream Code of Ordinances, Chapter 1, Article 10, Whistleblower Report
Policy is hereby amended to reflect all updates in law, as well as organizational
change, to read as follows:

ARTICLE 10 WHISTLEBLOWER REPORT POLICY

1-10-1 STATEMENT OF PURPOSE

The Village of Carol Stream is committed to identifying and stopping improper
governmental actions as defined by the Public Officer Prohibited Activities Act (50 ILCS
105/4.1), and maintaining a work environment free of retaliation against those who
report, testify about, or participate in investigations regarding alleged improper
governmental actions. The Village of Carol Stream will not tolerate retaliation against
employees for reporting_or threatening to report improper governmental actions,
cooperating with investigations into the same, and/or testifying in a proceeding arising
out of an improper governmental action. Any report of retaliation will promptly be
reported to the Village of Carol Stream’s appointed Auditing Official for review. All
employees are responsible for reporting improper governmental actions as well as
reporting any retaliatory conduct resulting therefrom.

1-10-2 APPOINTED AUDITING OFFICIAL

The Appointed Auditing Official is an individual appointed by the Village of Carol
Stream whose duties are to receive, register, and investigate reports and information
concerning misconduct, inefficiency, and waste within the Village of Carol Stream
based upon the prohibitions set forth below. The Village of Carol Stream has
appointed the Village Manager or his designee as its Auditing Official. The Village
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Manager can be reached at 630-871-629153 or by emailing bmellor@ecarelstream-org
wholmer@carolstream.org.

1-10-3 WHO IS COVERED

Anyone employed by the Village of Carol Stream, whether in a permanent or temporary
position, including full-time, part-time, and intermittent workers. This includes
members of appointed boards or commissions, such as the Village of Carol Stream’s
Pension Boards, Board of Fire and Police Commissioners, and Plan Commissioners,
whether or not paid. Further, this policy covers persons who have been terminated
because of any report submitted under this policy.

1-10-4 WHAT IS COVERED

Improper governmental actions under this Policy include any action by the Village of
Carol Stream (including its employees, appointed officials and elected officials) that is
undertaken in violation of a Federal, State, or Carol Stream law or rule; is an abuse of
authority; violates the public's trust or expectation of the individual’s conduct; is of
substantial and specific danger to the public's health or safety; or is a gross waste of
public funds. For purposes of this policy, an “improper governmental action” does not
cover personnel actions or violations of collective bargaining agreements unless the
personnel action or violation amounts to retaliation within the meaning of this policy.

1-10-5 WHAT IS PROHIBITED:

The Village of Carol Stream prohibits retaliation, or threats of retaliation, made against
a Village of Carol Stream employee based on the employee’s reporting of improper
governmental actions, disclosing or threatening to disclose information regarding
improper government actions to any supervisor. board member, or principal
officerthreatening—to—report —improper—government —aections, cooperating with
investigations into the same, and/or testifying in a proceeding arising out of an
improper governmental action.

Retaliation means any adverse change in an employee's employment status or the
terms and conditions of employment that results from an employee's protected activity
under this policy. Retaliation includes, but is not limited to, denial of adequate staff to
perform duties; frequent staff changes; frequent and undesirable office changes;
refusal to assign meaningful work; unsubstantiated letters of reprimand or
unsatisfactory performance evaluations; demotion; reduction in pay; denial of
promotion; transfer or reassignment; suspension or dismissal; or other disciplinary
action made because of an employee's protected activity under this policy.

1-10-6 REPORT FILING PROCEDURE

If employees covered by this policy believe there has been an improper government
action and/or they were subject to prohibited retaliation under this policy, they must
report the improper government actions and/or retaliatory acts to the Auditing
Official. The employees must submit their report in writing within sixty (60) days of
gaining knowledge of the improper government action and/or retaliatory conduct. If
the alleged retaliation involves the Village of Carol Stream’s designated Auditing
Official, the employees may submit their report to the Human Resources Director or
any State’s Attorney. All reports under this policy will be promptly and thoroughly
investigated. These investigations shall remain confidential unless the employee
chooses to waive confidentiality or the disclosure of the employee’s identity is required
by law.
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1-10-7 RESPONSIBILITIES OF THE AUDITING OFFICIAL

The Auditing Official is responsible for determining whether improper government
actions and/or retaliation have occurred under this policy and/or the Public Officer
Prohibited Activities Act. In doing so, the Auditing Official has the power and
authority to conduct investigations consistent with this policy, seek legal advice,
and/or transfer a report to outside investigators for investigation, including but not
limited to the local State’s Attorney. In the event the Auditing Official concludes that
an improper government action and/or retaliation has occurred or that a Village of
Carol Stream official has hindered the investigation, the Auditing Official shall notify
the Mayor and anyone else that the Auditing Official deems appropriate.

1-10-8 PENALTIES FOR POLICY VIOLATIONS

Village of Carol Stream employees who are found to have committed an improper
governmental action and/or engaged in prohibited retaliation under this policy and/or
the Public Officer Prohibited Activities Act may be subject to discipline, up to and
including discharge. If the Auditing Official concludes that a Village of Carol Stream
official or employee has engaged in an improper governmental action and/or
retaliation prohibited by this policy and/or the Public Officer Prohibited Activities Act,
the Auditing Official will refer the matter to a local State’s Attorney for the potential
imposition of monetary fines and/or criminal prosecution as permitted by the Act.

1-10-9 REMEDIES FOR RETALIATION

When the Auditing Official concludes that an employee has been subject to prohibited
retaliation under this policy and/or Public Officer Prohibited Activities Act, the
Auditing Official may submit a recommendation to the Village of Carol Stream Mayor
and Board of Trustees for appropriate reimbursement or restitution.

1-10-10 EMPLOYEE NOTICE REQUIREMENTS

The Village of Carol Stream shall provide copies of 50 ILCS 105/4.1 and this policy to
all new employees upon commencement of employment, as well as all current
employees on an annual basis.

1-10-11 OTHER VILLAGE WORK RULE VIOLATIONS

Nothing in this policy is intended to limit the Village of Carol Stream’s ability to
discipline, discharge and/or remove an employee or official for conduct that violates
other Village policies, procedures and/or work rules, even if such conduct does not
technically qualify as an “improper governmental action” or “retaliation” under this
policy and/or the Public Officer Prohibited Activities Act, or even if such conduct was
reported more than 60 days after the employee gained knowledge of the conduct.

ACKNOWLEDGEMENT OF RECEIPT

I, (Employee Name) hereby acknowledge receipt of the
Whistleblower Report Policy and agree to read all of the Policy’s provisions.

Employee Signature: Date:
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SECTION 2:

Those sections, paragraphs, and provisions of the Carol Stream Code of Ordinances
which are not expressly amended or repealed by this Ordinance are hereby re-enacted,
and it is expressly declared to be the intention of this Ordinance not to repeal or
amend any portions of the Village of Carol Stream Code of Ordinances other than
those expressly amended or repealed in Section 1 of this Ordinance.

SECTION 3:

The invalidity of any section or provision of this Ordinance hereby passed and
approved shall not invalidate other sections or provisions thereof.

SECTION 4:

The provisions of this Ordinance shall be in full force and effect upon its
passage, approval and publication, in accordance with law.

PASSED AND APPROVED THIS 6th DAY OF JANUARY 2025.
AYES:
NAYS:

ABSENT:

Frank Saverino, Sr., Mayor

ATTEST:

Julia Schwarze, Village Clerk
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ORDINANCE NO.

AN ORDINANCE AMENDING ORDINANCE NO. 2021-09-43 ADOPTING THE
WHISTLEBLOWER REPORT POLICY OF THE VILLAGE OF CAROL STREAM

WHEREAS, on September 7, 2021, the Mayor and Board of Trustees of the
Village of Carol Stream adopted Ordinance No. 2021-09-43 adopting the Whistleblower
Report Policy of the Village of Carol Stream; and

WHEREAS, the State of Illinois has recently amended the Whistleblower Act to
include protections for employees who disclose or threaten to disclose information
regarding improper government actions to any supervisor, board member, or principal
officer; and

WHEREAS, the Village Manager, or his designee has been appointed as the
Auditing Official under the Whistleblower Report Policy; and

WHEREAS, the name and contact information of the Village Manager has
changed since the original adoption of the Whistleblower Report Policy.

NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND BOARD OF
TRUSTEES OF THE VILLAGE OF CAROL STREAM, DUPAGE COUNTY, ILLINOIS, IN
THE EXERCISE OF ITS HOME RULE POWERS, as follows:

SECTION 1:

The Carol Stream Code of Ordinances, Chapter 1, Article 10, Whistleblower Report
Policy is hereby amended to reflect all updates in law, as well as organizational
change, to read as follows:

ARTICLE 10 WHISTLEBLOWER REPORT POLICY

1-10-1 STATEMENT OF PURPOSE

The Village of Carol Stream is committed to identifying and stopping improper
governmental actions as defined by the Public Officer Prohibited Activities Act (50 ILCS
105/4.1), and maintaining a work environment free of retaliation against those who
report, testify about, or participate in investigations regarding alleged improper
governmental actions. The Village of Carol Stream will not tolerate retaliation against
employees for reporting or threatening to report improper governmental actions,
cooperating with investigations into the same, and/or testifying in a proceeding arising
out of an improper governmental action. Any report of retaliation will promptly be
reported to the Village of Carol Stream’s appointed Auditing Official for review. All
employees are responsible for reporting improper governmental actions as well as
reporting any retaliatory conduct resulting therefrom.

1-10-2 APPOINTED AUDITING OFFICIAL

The Appointed Auditing Official is an individual appointed by the Village of Carol
Stream whose duties are to receive, register, and investigate reports and information
concerning misconduct, inefficiency, and waste within the Village of Carol Stream
based upon the prohibitions set forth below. The Village of Carol Stream has
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appointed the Village Manager or his designee as its Auditing Official. The Village
Manager can be reached at 630-871-629 or by emailing wholmer@carolstream.org.

1-10-3 WHO IS COVERED

Anyone employed by the Village of Carol Stream, whether in a permanent or temporary
position, including full-time, part-time, and intermittent workers. This includes
members of appointed boards or commissions, such as the Village of Carol Stream’s
Pension Boards, Board of Fire and Police Commissioners, and Plan Commissioners,
whether or not paid. Further, this policy covers persons who have been terminated
because of any report submitted under this policy.

1-10-4 WHAT IS COVERED

Improper governmental actions under this Policy include any action by the Village of
Carol Stream (including its employees, appointed officials and elected officials) that is
undertaken in violation of a Federal, State, or Carol Stream law or rule; is an abuse of
authority; violates the public's trust or expectation of the individual’s conduct; is of
substantial and specific danger to the public's health or safety; or is a gross waste of
public funds. For purposes of this policy, an “improper governmental action” does not
cover personnel actions or violations of collective bargaining agreements unless the
personnel action or violation amounts to retaliation within the meaning of this policy.

1-10-5 WHAT IS PROHIBITED:

The Village of Carol Stream prohibits retaliation, or threats of retaliation, made against
a Village of Carol Stream employee based on the employee’s reporting of improper
governmental actions, disclosing or threatening to disclose information regarding
improper government actions to any supervisor, board member, or principal officer,
cooperating with investigations into the same, and/or testifying in a proceeding arising
out of an improper governmental action.

Retaliation means any adverse change in an employee's employment status or the
terms and conditions of employment that results from an employee's protected activity
under this policy. Retaliation includes, but is not limited to, denial of adequate staff to
perform duties; frequent staff changes; frequent and undesirable office changes;
refusal to assign meaningful work; unsubstantiated letters of reprimand or
unsatisfactory performance evaluations; demotion; reduction in pay; denial of
promotion; transfer or reassignment; suspension or dismissal; or other disciplinary
action made because of an employee's protected activity under this policy.

1-10-6 REPORT FILING PROCEDURE

If employees covered by this policy believe there has been an improper government
action and/or they were subject to prohibited retaliation under this policy, they must
report the improper government actions and/or retaliatory acts to the Auditing
Official. The employees must submit their report in writing within sixty (60) days of
gaining knowledge of the improper government action and/or retaliatory conduct. If
the alleged retaliation involves the Village of Carol Stream’s designated Auditing
Official, the employees may submit their report to the Human Resources Director or
any State’s Attorney. All reports under this policy will be promptly and thoroughly
investigated. These investigations shall remain confidential unless the employee
chooses to waive confidentiality or the disclosure of the employee’s identity is required
by law.

1-10-7 RESPONSIBILITIES OF THE AUDITING OFFICIAL
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The Auditing Official is responsible for determining whether improper government
actions and/or retaliation have occurred under this policy and/or the Public Officer
Prohibited Activities Act. In doing so, the Auditing Official has the power and
authority to conduct investigations consistent with this policy, seek legal advice,
and/or transfer a report to outside investigators for investigation, including but not
limited to the local State’s Attorney. In the event the Auditing Official concludes that
an improper government action and/or retaliation has occurred or that a Village of
Carol Stream official has hindered the investigation, the Auditing Official shall notify
the Mayor and anyone else that the Auditing Official deems appropriate.

1-10-8 PENALTIES FOR POLICY VIOLATIONS

Village of Carol Stream employees who are found to have committed an improper
governmental action and/or engaged in prohibited retaliation under this policy and/or
the Public Officer Prohibited Activities Act may be subject to discipline, up to and
including discharge. If the Auditing Official concludes that a Village of Carol Stream
official or employee has engaged in an improper governmental action and/or
retaliation prohibited by this policy and/or the Public Officer Prohibited Activities Act,
the Auditing Official will refer the matter to a local State’s Attorney for the potential
imposition of monetary fines and/or criminal prosecution as permitted by the Act.

1-10-9 REMEDIES FOR RETALIATION

When the Auditing Official concludes that an employee has been subject to prohibited
retaliation under this policy and/or Public Officer Prohibited Activities Act, the
Auditing Official may submit a recommendation to the Village of Carol Stream Mayor
and Board of Trustees for appropriate reimbursement or restitution.

1-10-10 EMPLOYEE NOTICE REQUIREMENTS

The Village of Carol Stream shall provide copies of 50 ILCS 105/4.1 and this policy to
all new employees upon commencement of employment, as well as all current
employees on an annual basis.

1-10-11 OTHER VILLAGE WORK RULE VIOLATIONS

Nothing in this policy is intended to limit the Village of Carol Stream’s ability to
discipline, discharge and/or remove an employee or official for conduct that violates
other Village policies, procedures and/or work rules, even if such conduct does not
technically qualify as an “improper governmental action” or “retaliation” under this
policy and/or the Public Officer Prohibited Activities Act, or even if such conduct was
reported more than 60 days after the employee gained knowledge of the conduct.

ACKNOWLEDGEMENT OF RECEIPT

I, (Employee Name) hereby acknowledge receipt of the
Wh1stleblower Report Policy and agree to read all of the Policy’s provisions.

Employee Signature: Date:

390419_1



SECTION 2:

Those sections, paragraphs, and provisions of the Carol Stream Code of Ordinances
which are not expressly amended or repealed by this Ordinance are hereby re-enacted,
and it is expressly declared to be the intention of this Ordinance not to repeal or
amend any portions of the Village of Carol Stream Code of Ordinances other than
those expressly amended or repealed in Section 1 of this Ordinance.

SECTION 3:

The invalidity of any section or provision of this Ordinance hereby passed and
approved shall not invalidate other sections or provisions thereof.

SECTION 4:

The provisions of this Ordinance shall be in full force and effect upon its
passage, approval and publication, in accordance with law.

PASSED AND APPROVED THIS 6t DAY OF JANUARY 2025.
AYES:
NAYS:

ABSENT:

Matt McCarthy, Mayor Pro Tem

ATTEST:

Julia Schwarze, Village Clerk
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AGENDA ITEM

D - M) as™
Ui“a?e« of Coarot 56&%
Interdepartmental Memo
TO: Mayor pro tem McCarthy & Village Trustees
FROM: William Holmer, Village Manager
DATE: December 31, 2024
RE: DUPAGE MAYORS AND MANAGERS CONFERENCE - LAP

The DuPage Mayors and Managers Conference (DMMC) was founded in 1962 and is
made up of representatives from 35 municipal governments (including Carol Stream) in
DuPage County. Membership is comprised of elected and appointed officials, and the
group is dedicated to addressing municipal policy issues. The mayor and manager from
each member municipality are voting delegates to the Conference. The Conference
serves its members and the region through the following objectives:

e Promoting excellence in municipal government
Fostering intergovernmental cooperation

e Providing research, technical assistance, training, and leadership development
opportunities to members
Voicing municipal concerns on local, regional, state, and national issues

e Evaluating the impact of pending state and federal legislation on municipalities

On November 20, 2024, the DMMC membership approved the 2025 Legislative Action
Program (LAP), which identifies four key legislative priorities for the year: municipal
revenues and unfunded mandates, sustainable public pensions, common-sense
amendments to the Freedom of Information Act (FOIA) and Open Meetings Act (OMA),
and transportation & infrastructure. The LAP is also used to establish positions on other
legislation impacting DuPage County municipalities.

It is my recommendation that the Board endorse the LAP by approving a resolution in
support of the DMMC's efforts to advocate for the best interests of DuPage County
municipalities.

If you have any questions, please do not hesitate to contact me.



RESOLUTION NO.

A RESOLUTION TO SUPPORT THE LEGISLATIVE ACTION PROGRAM OF THE DUPAGE
MAYORS AND MANAGERS CONFERENCE FOR THE 2025 LEGISLATIVE SESSION

WHEREAS, the Village of Carol Stream is a member of the DuPage Mayors and Managers
Conference; and

WHEREAS, the DuPage Mayors and Managers Conference develops its annual Legislative
Action Program with the goal of establishing a comprehensive platform on legislative issues in order to
further protect and benefit the interests of its member municipalities, residents and businesses in these
municipalities, and the region generally; and

WHEREAS, on November 20, 2024 the DuPage Mayors and Managers Conference Membership
voted unanimously to adopt its 2025 Legislative Action Program, attached hereto; and

WHEREAS, the Village of Carol Stream, will individually benefit by formally establishing
positions on legislative issues affecting municipalities, thereby giving clear direction to officials and
employees of the Village of Carol Stream regarding legislative positions that may be presented in official
capacity in the General Assembly or on behalf of the municipality:

NOW, THEREFORE, BE IT RESOLVED, that the Village of Carol Stream hereby supports the
DuPage Mayors and Managers Conference’s 2025 Legislative Action Program which includes the
following listed legislative priorities:

Municipal Revenues and Unfunded Mandates
Sustainable Public Pension Systems

Freedom of Information Act and Open Meetings Act
Transportation and Infrastructure

= 0 8

BE IT FURTHER RESOLVED, that a copy of this Resolution be forwarded to the DuPage
Mayors and Managers Conference, to all state and federal legislators representing the Village of Carol
Stream, to the Office of the Governor, and to all department heads in the Village of Carol Stream.

PASSED AND APPROVED THIS 6™ of JANUARY, 2025.
AYES:
NAYS:

ABSENT:

Matt McCarthy, Mayor Pro Tem

ATTEST:

Julia Schwarze, Village Clerk



DuPage Mayors and Managers Conference

an association of municipalities representing 1,000,000 people

2025 Legislative Action Program

A coalition of cities and villages working together, the Conference fosters

collaboration and advocates for excellence in municipal government.

Municipal Revenues and
Unfunded Mandates

Freedom of Information Act
and Open Meetings Act

Per-capita funding through the Local
Government Distributive Fund (LGDF)
benefits all municipalities, supporting
community services such as infrastructure,
social services, public safety pensions, and
unfunded mandates such as lead service line
replacement. LGDF allows local officials to
invest locally generated revenue where itis
needed most without raising taxes.

Unfunded mandates preempt local control
and divert revenue from essential programs
and services our communities rely upon.

Sustainable Public Pension
Systems

Common sense changes to the Freedom of
Information Act, such as adopting the federal
definition of commercial requests & requiring
a conviction for the public release of body
camera arrest footage to protect citizens’
privacy, will preserve transparency & mitigate
the abuse of FOIA for entertainment & profit.

Open Meetings Act changes to allow remote
meetings of committees and advisory boards
that refer final action to another decision-
making body will increase efficiency,
transparency, and public participation.

Transportation and
Infrastructure

Municipalities take pride in generously
compensating our heroic first responders
and dedicated employees for their service to
the community. “Safe Harbor" for municipal
police and firefighters was fully addressed in
2019, and taxpayers are beginning to see the
benefits of Tier 2 and the consolidation of
downstate public safety pension funds.

Public pensions, and the taxpayers that fund
them, must be protected by preventing
further Tier 2 pension benefit increases for
police, fire, and IMRF.

Investments in local infrastructure and a
robust, reliable, and affordable public transit
system are critical for the prosperity of our
region. Legislation to reform public
transportation must prioritize consensus-
driven governance, local control, equitable
service levels across the region, and a
sustainable funding model.

Municipal representation in transit governance
must be preserved and strengthened to align
regional decision-making with the needs of
our communities.

DuPage Mayors and Managers Conference | www.dmmc-cog.org | (630) 571-0480

For more information on our legislative priorities, please contact Suzette Quintell at squintell@dmmc-cog.org.



AGENDA ITEM

Village of Carol Stream

Page 1 of 14

Pt e Schedule of Bills L-1  4lefasT
For Village Board Approval on JANUARY 06, 2025
Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
1ST CHOICE EQUIPMENT, LLC
NV LIFT PUMP 188.96 01696200-53354  PARTS PURCHASED PSO013806-1
188.96
AEP ENERGY
100 DELLA CT 11/07-12/09/24 15.30 01670300-53213  STREET LIGHT ELECTRICITY 3013130378 DEC-2024
796 PAWNEE DR 11/18-12/17/24 91.89 01670300-53213  STREET LIGHT ELECTRICITY 3013130435 DEC-2024
491 CHEYENNE 11/18-12/17/24 39.88 0167030053213 STREET LIGHT ELECTRICITY 3013130413 DEC-2024
1025 LIES RD 11/15-12/16/24 61.13 01670300-53213  STREET LIGHT ELECTRICITY 3013130446 DEC-2024
403 SIOUX 11/18-12/17/24 39.72 01670300-53213  STREET LIGHT ELECTRICITY 3013130389 DEC-2024
ON THORNHILL 11/15-12/16/24 733.70 0167030053213  STREET LIGHT ELECTRICITY 3021359167 DEC-2024
300 BENNETT DR 11/15-12/16/24 2,789.46 01670300-53213  STREET LIGHT ELECTRICITY 3013130367 DEC-2024
401 TOMAHAWK 11/18-12/17/24 70.80 01670300-53213  STREET LIGHT ELECTRICITY 3013130468 DEC-2024
1345 GEORGETOWN 11/19-12/18/24 35.06 01670300-53213  STREET LIGHT ELECTRICITY 3013130390 DEC-2024
594 NEZ PERCE CT 11/18-12/17/24 32.48 01670300-53213  STREET LIGHT ELECTRICITY 3013130424 DEC-2024
115 KEHOE BLVD 11/15-12/16/24 37.68 01670300-53213  STREET LIGHT ELECTRICITY 3021359145 DEC-2024
633 THUNDERBIRD TRL 11/18-12/17/24 146.33 01670300-53213  STREET LIGHT ELECTRICITY 3013130457 DEC-2024
512 CANYON TRL 11/18-12/17/24 35.15 01670300-53213  STREET LIGHT ELECTRICITY 3013130402 DEC-2024
OW EAGLE VIEW DR 11/15-12/16/24 54.52 01670300-53213  STREET LIGHT ELECTRICITY 3021359178 DEC-2024
4,183.10
AMERICAN LEGAL PUBLISHING CORP
WEB HOST FEE 2025 425.00 01520000-52253  CONSULTANT 39120
425.00
ARLINGTON POWER EQUIPMENT
2 KAWASAKI MULE UTV PO-4139 12,413.87 10670000-54415  VEHICLES 215616 20250106
2 KAWASAKI MULE UTV PO-4139 12,521.96 10670000-54415  VEHICLES 204597 20250106
24,935.83



Village of Carol Stream

Schedule of Bills

For Village Board Approval on JANUARY 06, 2025

Account Number

Vendor / Description Amount
B & F CONSTRUCTION CODE SERVICES, INC
CODE UPDATE MTG 3,250.00
PLUMBING INSPECT-OCT 2024 1,657.50
FIRE ALARM PLAN REV-245 NORTH AVE 24-1419 3,405.36
BLDG PLAN REV-371 SCHMALE RD 24-1368-RMD 2,520.00
PLUMBING INSPECT-NOV 2024 1,252.50
SPRINKLER PLAN REV-2N275 MORTON RD 24-14 450.00
12,535.36
BADGERLAND BADGE & SIGN COMPANY INC
BADGE, MAGNET POST 14.46
BADGE, MAGNET POST 23.25
37.71
BAXTER & WOODMAN INC
WRC ELECTRIC ASSESSMENT P0O-4176 600.00
GENERATOR REPLACE PO-4163 PREVIOUS PO-40 1,308.05
GENERATOR REPLACE PO-4163 PREVIOUS PO-40 1,308.05
3,216.10
C S FIRE PROTECTION DISTRICT
PERMITS-NOV 2024 920.00
920.00
CANON FINANCIAL SERVICES INC
LEASE-ADMIN COPIER 07/01-09/30/24 5,280.99
5,280.99
CAROL STREAM PARADE
FY24/25-JULY 4TH PARADE DONATION 1,391.54
1,391.54

01643700-52253
01643700-52253
01643700-52253
01643700-52253
01643700-52253
01643700-52253

01520000-53315
01520000-53315

04101100-54480
11740000-55487
04201600-52253

01-24416

01652800-52226

01-24224

Page 2 of 14

Account Purchase
Description Invoice No. Order
CONSULTANT 67215
CONSULTANT 20174
CONSULTANT 67235
CONSULTANT 67143
CONSULTANT 20270
CONSULTANT 67131
PRINTED MATERIALS 85086
PRINTED MATERIALS 85362
CONSTRUCTION 0266660 20250062
FACILITY CAPITAL IMPROVEMENT 0266658 20250075
CONSULTANT 0266658 20250075

DEPOSIT-FIRE DISTRICT PERMIT  PERMITS NOV-2024

OFFICE EQUIPMENT MAINTENANG5020890

JULY 4TH DONATIONS JULY 4 PARADE 2025



Village of Carol Stream
Schedule of Bills

For Village Board Approval on JANUARY 06, 2025

Vendor / Description Amount

Account Number

Account
Description

CHRISTOPHER B BURKE ENGR LTD

ELECTRICAL IMPROVEMENTS-TC PO-462743 18,800.00
18,800.00
DIRECT FITNESS SOLUTIONS, LLC.
FITNESS ROOM MAINTENANCE 154.00
154.00
DUPAGE MAYORS AND MANAGERS CONFERENCE
BUSINESS MTG-HOLMER 50.00
50.00
EAGLE UNIFORM
VEST COVER-SCARPULLA 346.00
VEST COVER-RODRIGUEZ 400.00
746.00
ENGINEERING RESOURCE ASSOCIATES INC
KLEIN CREEK-SEC Il PO-462728 722.86
722.86
FEECE OIL CO
DE COW20 OIL 2,459.00
2,459.00

11740000-55487

01660100-52244

01590000-52222

01660100-53324
01660100-53324

11740000-55488

01696200-53354

Page 3 of 14

Invoice No.

FACILITY CAPITAL IMPROVEMENT 197665

MAINTENANCE & REPAIR

MEETINGS

UNIFORMS
UNIFORMS

STORMWATER UTILITIES

PARTS PURCHASED

0594614-IN

12269A

18662-3
18663-3

160914D0.09

4136578

Purchase
Order

20250048

20250033



Vendor / Description

HAWK FORD OF CAROL STREAM
DE TRANS PAN
DE SHOCKS
DE SENSOR
NV BOLTS
NV TIE ROD END
DE LIGHT ASSY
NV BOLTS
DE LATCH

Village of Carol Stream

Schedule of Bills
For Village Board Approval on JANUARY 06, 2025
Account
Amount Account Number Description
224.98 01696200-53354 PARTS PURCHASED
282.78 01696200-53354 PARTS PURCHASED
103.46 01696200-53354 PARTS PURCHASED
13.60 01696200-53354 PARTS PURCHASED
158.54 01696200-53354 PARTS PURCHASED
144.16 01696200-53354 PARTS PURCHASED
13.60 01696200-53354 PARTS PURCHASED
83.24 01696200-53354 PARTS PURCHASED
1,024.36

Page 4 of 14

Purchase

Invoice No. Order

9064C
9013C
9125C
8937C
8842C
9180C
8915C
9076C



Vendor / Description

IRMA

2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION
2025 ANNUAL CONTRIBUTION

Village of Carol Stream

Schedule of Bills

For Village Board Approval on JANUARY 06, 2025

Amount

Account Number

1,909.33
1,295.00
7,448.00
259.00
522.00
1,832.00
433.67
406.00
1,631.33
1,349.33
2,417.18
2,883.33
3,830.67
519.67
12,969.33
113.00
5,622.67
14.67
-382,650.00
1,824.67
110.67
2,123.00
56.33
9,166.67
446.67
291,204.85
6,875.00
522.00
11,773.33
6,875.00

01670200-51114
04101500-51114
04100100-52261
01590000-51114
01696200-52224
01680000-51114
04201400-51114
01610100-51114
01670600-51114
01620100-52224
04201600-51114
01670400-51114
01670100-51114
01640100-51114
01660100-51114
01652800-51114
01662400-51114
01520000-51114
01-12250

01696200-51114
01600000-51114
01670500-51114
04203100-51114
01590000-52263
04100100-51114
01-13010

04200100-52263
01680000-52224
01660100-52224
04100100-52263
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Account
Description

WORKERS COMP
WORKERS COMP
LIABILITY INSURANCE
WORKERS COMP
VEHICLE INSURANCE
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
VEHICLE INSURANCE
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
IRMA DIVIDEND RECEIVABLE
WORKERS COMP
WORKERS COMP
WORKERS COMP
WORKERS COMP
PROPERTY INSURANCE
WORKERS COMP
PRE-PAID ITEMS
PROPERTY INSURANCE
VEHICLE INSURANCE
VEHICLE INSURANCE
PROPERTY INSURANCE

Invoice No.

202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510

Purchase
Order



Village of Carol Stream

Page 6 of 14

Schedule of Bills
For Village Board Approval on JANUARY 06, 2025
Account
Vendor / Description Amount Account Number Description
2025 ANNUAL CONTRIBUTION 565.67 01670700-51114  WORKERS COMP
2025 ANNUAL CONTRIBUTION 784.00 01640100-52224  VEHICLE INSURANCE
2025 ANNUAL CONTRIBUTION 1,270.00 04200100-51114 WORKERS COMP
2025 ANNUAL CONTRIBUTION 2,295.00 01620100-51114  WORKERS COMP
2025 ANNUAL CONTRIBUTION 62,422.14 01662700-51114  WORKERS COMP
2025 ANNUAL CONTRIBUTION 8,020.67 01590000-52261  LIABILITY INSURANCE
2025 ANNUAL CONTRIBUTION 1,863.00 01670300-51114  WORKERS COMP
2025 ANNUAL CONTRIBUTION 7,448.00 04200100-52261  LIABILITY INSURANCE
2025 ANNUAL CONTRIBUTION 272.67 04100100-52224  VEHICLE INSURANCE
2025 ANNUAL CONTRIBUTION 37.00 04103100-51114 WORKERS COMP
2025 ANNUAL CONTRIBUTION 9,420.33 01670100-52224  VEHICLE INSURANCE
2025 ANNUAL CONTRIBUTION 75,462.15 04-13010 PRE-PAID ITEMS
2025 ANNUAL CONTRIBUTION 848.67 01643700-51114 WORKERS COMP
2025 ANNUAL CONTRIBUTION 2,856.33 04200100-52224  VEHICLE INSURANCE
2025 ANNUAL CONTRIBUTION 382,650.00 01000000-47416  IRMA SURPLUS
550,000.00
ILLINOISLEAP
LEAP DUES 2025-TINA JAGERS 75.00 01660100-52234  DUES & SUBSCRIPTIONS
75.00
ILLINOIS MUNICIPAL LEAGUE
ANNUAL MEMBERSHIP DUES 2025 2,500.00 01520000-52234  DUES & SUBSCRIPTIONS
2,500.00
ILLINOIS OFFICE OF THE STATE FIRE MARSHAL
BOILER INSPECTION-VH 300.00 01680000-52244  MAINTENANCE & REPAIR
300.00
ILLINOIS SECRETARY OF STATE
PLATE FEE-MUNICIPAL LICENSE 2013 CHEROKEE 8.00 01696200-53353  OUTSOURCING SERVICES
8.00

Invoice No.

202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510
202510

2025 LEAP-JAGERS

2025 IML DUES

9704507

PLATE 94738

Purchase
Order



Village of Carol Stream
Schedule of Bills
For Village Board Approval on JANUARY 06, 2025

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
ILLINOIS STATE POLICE / BUREAU OF INDENTIFICATION
LIVESCAN FEES-NOV 2024 [LL13340S 169.50 01660100-53317 OPERATING SUPPLIES 20241101612
LIVESCAN FEES-NOV 2024 1L022040L 84.75 01660100-53317 OPERATING SUPPLIES 20241101598

254.25
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Village of Carol Stream
Schedule of Bills
For Village Board Approval on JANUARY 06, 2025

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order

INTERGOVERNMENTAL PERSONNEL BENEFIT COOPERATIVE

JAN 2025 INSURANCE

3,203.10 01640100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 6,394.81 01670400-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 77,385.28 01662700-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 3,197.73 04203100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 699.43 01680000-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 41,460.71 01600000-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 24,186.51 01662400-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 5,439.47 01643700-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 1,522.56 01670700-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 10,357.71 01620100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 2,131.59 01670600-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 7,105.33 04200100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 7,418.64 01610100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 1,522.56 01670200-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 3,471.09 01590000-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 7,714.36 04201600-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 1,421.08 04100100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 913.52 01670500-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 9,135.43 01670100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 1,218.06 01670300-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 3,169.55 01652800-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 3,197.73 04103100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 2,030.11 04201400-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 48,680.81 01660100-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 7,612.88 01696200-51111 GROUP INSURANCE 01022025
JAN 2025 INSURANCE 2,030.11 04101500-51111 GROUP INSURANCE 01022025

282,620.16
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Village of Carol Stream
Schedule of Bills
For Village Board Approval on JANUARY 06, 2025

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
JOHN L FIOTI
ADJUDICATION-DEC 2024 600.00 01570000-52238 LEGAL FEES DECEMBER 2024
600.00
JOHN S NEENAN
JULIE PAINT, EAR PLUGS, GARAGE SQUEEGEE BL/ 453.60 04201600-53317 OPERATING SUPPLIES 87496
JULIE PAINT, EAR PLUGS, GARAGE SQUEEGEE BL/ 301.05 04101500-53317 OPERATING SUPPLIES 87496
754.65
K TECH SPECIALTY COATINGS INC
LIQUID ANTI-ICING PO-4179 8,574.89 01670200-53335  SALT 202412-K0092 20250107
8,574.89
KLEIN, THORPE & JENKINS, LTD
GENERAL COUNSEL-NOV 2024 5,404.12 01570000-52238 LEGAL FEES 246481
GENERAL COUNSEL-NOV 2024 264.00 11740000-52238 LEGAL FEES 246481
5,668.12
LAW ENFORCEMENT RECORDS MGRS OF ILL INC
LERMI DUES 2025-RECORDS CLERKS 320.00 01660100-52234 DUES & SUBSCRIPTIONS 2446
320.00
LAW OFFICE OF MICHELLE L MOORE LTD
PROSECUTION-DEC 2024 2,700.00 01570000-52235 LEGAL FEES-PROSECUTION 2024-12
PROSECUTION-DEC 2024 7,750.00 01570000-52312 PROSECUTION DUI 2024-12
10,450.00
LECHNER & SONS
MATS, TOWELS, WIPES PO-4144 49.99 01670100-53317 OPERATING SUPPLIES 3470949 20250042
MATS, TOWELS, WIPES PO-4144 23.54 01696200-53317  OPERATING SUPPLIES 3470949 20250042
73.53
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Village of Carol Stream
Schedule of Bills
For Village Board Approval on JANUARY 06, 2025

Account Number

Vendor / Description Amount
LEONARD M BULAT
UNIT 691-RESTRIPE 1,250.00
1,250.00
LRS HOLDINGS LLC
PORTA JOHN-280 KUHN RD 12/13/24-01/09/25 163.00
163.00
MARK E RADABAUGH
TAPING, EDITING 12/16/24 100.00
100.00
MEADE ELECTRIC COMPANY INC
OPTICOM REPAIR 250.51
OPTICOM REPAIR 250.51
501.02
MID AMERICAN WATER INC
ALTITUDE VALVE PIT ABANDOMENT PO-4178 10,906.80
REPAIR CLAMPS, BUSHINGS, B-BOXES 2,516.00
SAMPLE STATION SLEEVES 1,504.00
14,926.80
MIDWEST METER INC
METER GASKETS 18.46
18.46
MILL CREEK WB LLC
WETLAND-SE BIKE TRL PO-462758 800.00
800.00
MUNICIPAL CLERKS OF ILLINOIS
2025 STATE MCI DUES-SCHWARZE 75.00
75.00

01662700-53350

01670400-52264

01590000-52253

01670300-52350
01670300-52350

04201600-54480
04201600-53317
04201600-54480

04201400-53333

11740000-55486

01520000-52234
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Account
Description Invoice No.
SMALL EQUIPMENT EXPENSE ~ 24-261
EQUIPMENT RENTAL PS639238
CONSULTANT 24-0263

TRAFFIC SIGNAL MAINTENANCE 711213
TRAFFIC SIGNAL MAINTENANCE 711212

CONSTRUCTION 242966A
OPERATING SUPPLIES 242162A
CONSTRUCTION 242162A-1
NEW METERS 0173809-IN

ROADWAY CAPITAL IMPROVEMENMILL CREEK-01

DUES & SUBSCRIPTIONS

MCIL 2025-SCHWARZE

Purchase
Order

20250105

20250103



Vendor / Description

MUNICIPAL GIS PARTNERS INC

MGP GIS-SEP 2024

MGP GIS-NOV 2024
MGP GIS-OCT 2024
MGP GIS-AUG 2024

NAPCO STEEL INC
DE STEEL

NAVIANT INC
MICROFICHE READER MAINTENANCE

NICOR

200 TUBEWAY DR 11/15-12/16/24
1348 CHARGER CT 11/19-12/18/24
124 GERZEVSKE LN 11/18-12/17/24

omi
WRC & MAINT SVC PO-4121

PAULINA GAJOWNICZEK
TUITION REIMB-BUS583 10/21-12/07/24

PHYSICIANS IMMEDIATE CARE-CHICAGO
POST OFFER MED/DRUG SCREEN

Village of Carol Stream

Amount

Schedule of Bills
For Village Board Approval on JANUARY 06, 2025

Account

Account Number Description

13,423.90
13,423.90
13,423.90
13,423.90

53,695.60

195.00

195.00

868.22

868.22

52.59
150.62
140.99

344.20

178,877.66

178,877.66

325.75

325.75

230.00

230.00

01652800-52257
01652800-52257
01652800-52257
01652800-52257

01696200-53354

01652800-52226

04101500-53230
04101500-53230
04201600-53230

04101100-52262

01610100-52223

01600000-52225
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GIS SYSTEM
GIS SYSTEM
GIS SYSTEM
GIS SYSTEM

PARTS PURCHASED

Purchase

Invoice No. ~ Order

7210
7212
7211
7209

477926

OFFICE EQUIPMENT MAINTENAN@®0152198

NATURAL GAS
NATURAL GAS
NATURAL GAS

WRC CONTRACT

TRAINING

EMPLOYMENT PHYSICALS

14-30-94-7020 DEC-24
86-60-60-1117 DEC-24
13-81-12-1000 DEC-24

35119928-08

20250036

BUS583

4436824



Village of Carol Stream

Schedule of Bills

For Village Board Approval on JANUARY 06, 2025

Account Number

Vendor / Description Amount
POWERLINK ELECTRIC INC
REPLACE GENERATORS-PUMP STATION PO-4038 99,223.75
REPLACE GENERATORS-PUMP STATION PO-4038 99,223.75
REPLACE GENERATORS-PUMP STATION PO-4038 2,150.00
200,597.50
PROSPAN MANUFACTURING CO INC
SHORING ADDITION 2,677.00
2,677.00
REFUNDS MISC
METER 18095167-REFUND DEPOSIT 1,100.00
BUS ID 3620-REFUND BUSINESS REGISTRATION 25.00
1,125.00
REFUNDS TAX STAMPS
STAMP 35298-REFUND 726 HUNTINGTON DR 1,500.00
1,500.00
SAE CUSTOMS INC
UPFIT F-150 PO-4601850 7,117.31
UPFIT EXPLORER PO-4601850 7,326.90
UPFIT F-150 PO-4601850 4,811.79
19,256.00
SSM HEALTH CARE GROUP
TOXICOLOGY SVC-NOV 2024 548.25
548.25
STATE OF ILLINOIS D.A.R.E. TRAINING
IL DARE-ANDREJEVIC 02/10-02/21/24 850.00
850.00

04201600-54412
11740000-55487
11-21121

04201600-53350

04-24132
01000000-42301

11000000-41208

01662700-53350
01662700-53350
01662700-53350

01662400-53317

01660100-52223
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Account
Description Invoice No.
OTHER EQUIPMENT 23054-03

FACILITY CAPITAL IMPROVEMENT 23054-03
RETAINAGE-POWERLINK ELECTRIC23054-03

SMALL EQUIPMENT EXPENSE

2024-0100180

METER DEPOSITS (HYDRANT)
BUSINESS/MISC LICENSES

METER 18095167
ID 3620

REAL ESTATE TRANSFER TAX STAMP 35298

SMALL EQUIPMENT EXPENSE 5445
SMALL EQUIPMENT EXPENSE 5444
SMALL EQUIPMENT EXPENSE 5455

OPERATING SUPPLIES

90002053

TRAINING DARE-2024

Purchase
Order

20250113
20250113
20250113

20250014
20250014
20250014



Vendor / Description

STRAND & ASSOCIATES
RECONSTRUCT-OLD GARY AVE P0O-462753

THOMAS DODGE CHRYSLER JEEP
2024 DURANGO PO-4663217

TRANS UNION LLC
MTHLY CREDIT CHECKS 10/26-11/25/24

TRANSYSTEMS CORPORATION

FULLERTON IMPROVE-PH 1 & 2 PO-462725
SW BIKE PATH-PH 2 PO-462659

TYLER BUSINESS FORMS
2024 TAX FORMS

VIKING CHEMICAL COMPANY
SODIUM HYPOCHLORITE-KUHN RD

WCS PHOTOGRAPHY
DEPARTMENT PHOTOS

WUNDERLICH-MALEC SERVICES, INC
TOWER 4 SCADA CONNECT

Village of Carol Stream
Schedule of Bills

For Village Board Approval on JANUARY 06, 2025

Amount

Account Number Description

16,591.07
16,591.07

41,043.00
41,043.00

90.00
90.00

23,436.15
17,650.80

41,086.95

22.39
22.39

332.40
332.40

131.00
131.00

640.00
640.00

11740000-55486

10660000-54415

01662400-53330

11740000-55486
11740000-55486

01610100-53317

04101500-53317

01660100-53317

04200100-52255

Page 13 of 14

Account Purchase

Invoice No. Order

ROADWAY CAPITAL IMPROVEMEND219275 20250073

VEHICLES FA6720 20250104

INVESTIGATION FUND 11400195

ROADWAY CAPITAL IMPROVEMENTNV-0004702801 20250017

ROADWAY CAPITAL IMPROVEMEND7-4702784 20250020

OPERATING SUPPLIES 99323

OPERATING SUPPLIES 173588

OPERATING SUPPLIES CSPD-CD-2024

SOFTWARE MAINTENANCE

26426



Village of Carol Stream
Schedule of Bills
For Village Board Approval on JANUARY 06, 2025

Account Purchase
Vendor / Description Amount Account Number Description Invoice No. Order
ZIEBELL WATER SERVICE PRODUCTS INC
BUCKINGHAM & LIES HYD. 4,950.00 04201600-53317  OPERATING SUPPLIES 267937-000
4,950.00
GRAND TOTAL $1,523,080.68
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The preceding list of bills payable totaling $ 1,523,080.68 was reviewed and approved for payment.

Approved by:

M\M—” Date: 2 /03 2028

William Holmer —Village Manager

Authorized by:

Matt McCarthy-Mayor Pro-Tem

Julia Schwarze- Village Clerk



AGENDA ITEM

L-2 e/~
ADDENDUM WARRANTS
DECEMBER 17,2024 Thru JANUARY 6, 2025
Fund I Check # | Vendor I Description Amount I
General ACH Wheaton Bank & Trust Payroll December 9, 2024 thru December 22, 2024 631,940.06
Water & Sewer ACH Wheaton Bank & Trust  Payroll December 9, 2024 thru December 22, 2024 60,120.26
692,060.32
Approved this day of , 2025
By:

Matt McCarthy-Mayor Pro-Tem

Julia Schwarze - Village Clerk
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